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Track 2.2 Formulating R&D Strategy and Plan for SMEs
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Track 3 Talent Mobility for R&D Activation under SME’s R&D Strategy and Plan
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Components of R&D Strategy and Plan
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Market Market Plan/

& Business Market Testing
Process and Increase R&D Capacity
Technology and Performance

Product Product Development
Staff Improvement
Human Resource ERE

2020 2021 2022 2023 2024 2025

Reference Kim et al. (2009), Medaglini et al. (2018)
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Track 3 Talent Mobility for R&D Activation under SME’s R&D Strategy and Plan
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Track 3 Talent Mobility for R&D Activation under SME’s R&D Strategy and Plan
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