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fa¥ianarudnsa (Key Performance Indicator : KPI)
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Measurable Relevant

Do your KPls reflect the overall
goals of the business?
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Specific Achievable

What exactly is an indi- Are your
cator of success? KPls reclistic?

Can you physically
track your KPIs?

Time-framed
When should KPls be met?
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gussauzuan (Core competency)
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N150E5ININYINS (Resource allocation)
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(4) uwuAruyAaINs (WORKFORCE Plans)
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