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Part 1
 

General Information
 

1. Name of a Course 

1.1 Course ID	 25501961108362 

1.2 Thai Language	 ~;nff'il1U1~111i1ii"urn.yj'il ff1"1i"1l'1m1i'ilm11i1ii"1::~i1"'1.h::b'Ylfl 
'lJ'	 • 

(~;nff'il1mu'1"1l'1~) 
'lJ 

1.3 English Language	 Bachelor of Business Administration Program in International 

Business Management (International Program) 

2. Name of Degree 

2.1 Full name in Thai Language	 u1~11Inii"urn.yj'il (m1i'ilm1li1ii"1::~i1"'1.h::b'Ylfl) 

2.2 Abbreviation in Thai	 ur.u, (m1i'ilm1li1ii"1::~i1"'1.h::b'Y1fl)• 
2.3 Full name in English	 Bachelor of Business Administration
 

(International Business Management)
 

2.4 Abbreviation in English	 B.B.A. (International Business Management) 

3. Major 

4.	 Total credits to complete course
 

130 Credits
 

5. The course format 

5.1 Format
 

Bachelor's Degree 4 years.
 

5.2 Category
 

Academic Undergraduate degree
 

5.3 Language of Instruction
 

English language
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5.4 Admission 

Open to Thai and foreign studentswho graduated from high schools or graduated from 

any vocational diploma program or equivalent program. I admission, all applicants 

must demonstrate a level of English Languageskills appropriate to the course of Study. 

5.5 Collaboration with other institutions
 

None
 

5.6 Graduates degree
 

The degree is granted to graduates of this program
 

6. status of course and considerations for course approval 

6.1 Revised program for the 2017 academic year. 

6.2 The program is to be offered in the first semester of 2017 academic year. 
th 

6.3 The Program was approved at the 86 (5/2559) meeting of Faculty of Business of 

Business Administration and Liberal Arts Committees on Date 31 May 2016 
th 

6.4 The Program was approved at the 108 Academic Council of Rajamangala 

University of Technology Lanna Date 1 December 2016. 
s1 

6.5 The program was approved at the 101 (1/2560) meeting of Rajamangala 

University of Technology Lanna Council on Date 6 January 2017 

6.6 The program is a revision of the previous Bachelor of Business Administration 

Program in International Business Management (International Program) 

7.	 Readiness to provide the qualification and standardization program to the public 

The Courses published in this program will be delivered with the quality and standard 

required by the National Higher Education Framework 2009 as specified by The 

Higher Education Council for 2017. 

8. Careers after graduation 

8.1 General administrative staff in government / Private sectors 

8.2 Office staff / Secretary 

8.3 Academic scholars / Researcher 

8.4 Manager 

8.5 Freelance / Self-employment 

8.6 Entrepreneurs/Own business 



9. Responsible Lecturer: Name, Last name, Identification, Position and Qualification 

No. 
Name - Last name 

Identification Number 

i 
Qualification Institute 

Graduated 

Year 
Position Courses/Research 

1 Ms.Supavadee Waroonkun M.B.A.{General) University of South 1994 Lecturer - International Economics 

350010017XXXX Alabama, USA - Business Economics 

B.Econ Chiangmai University 1992 - Principles of Economics 

2 Mr.Pakphum Pakvipas M.B.A. (International Payap University 2010 Lecturer - Strategic Management 

r 350010006XXXX Business) International College, - Production and Operations Management 

Payap University 2007 - Logistics and Supply Chain Management 

B.B.A{lnternational International College, - Business Research 

Business 

Management) 

3 Ms.Siwaporn Jariangpraserth M.I.B. Deakin University, 2007 Lecturer - Global Marketing 

373990003XXXX Melbourne, Australia - International Business Strategy 

B.A.{Philosophy) Chiangmai University 2003 - Export and Import Management 
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No. I 
Name· Last name 

Identification Number 
I Qualification I Institute 

4 I Ms.Piriyamart Sirichai IM.B.A.(lntemation ICardiff Metropolitan 

150990029XXXX al Business) University, Wales 

B.B.A.(Tourism 

United Kingdom 

iMae Fah Luang 

Management) University 

5 I Ms.Natha Apithawinwasu M.B.A.(Business Assumption University 

351990009XXXX Administration) 

BBA.(Management I Thammasat University 

Information 

System) 

~~ft~AfI~ 

Graduated 
Position Courses/Research 

Year 

- Introduction to Business and 

Entrepreneurship 

- Electronic Business 

Lecturer2011 

- Research for International Business 

- Digital Marketing 

2008 

- Quantitative Decision Making in Business 

- Information Technology for Business 

2012 Lecturer 

2005 
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'i'U'l'lHU 'I'lfl41ULWU1iGml~imm'UN1Ul.,"1J'" CHECO LUl1 

t h'tiu'1lJ~ ....."._•._....:]...D~~~."~~..L.~~"".~ r 



5 

10. Location of the Program 

Rajamangala University of Technology Lanna, Chiang MaL 

11. External and developmental issues to be considered when planning the program 

11.1 Economic Issues 

The revision of the International Business Management (IBM) program has 

taken into account the current world situation. As a result of recent global economic changes, it 

is necessary to acquire new knowledge and skills both for small business survival and growth, 

and also to understand the role of multinational corporations. The revised IBM program is 

designed to reflect the problems and issues of the current business environment and to provide 

students with the knowledge and skills to work efficiently and effectively in this rapidly changing 

environment. 

11.2 Social and Cultural Issues 

The rise of "global-interconnectedness" has resulted in powerful influences on 

local cultures and customs. Thailand is no exception. The younger generation is prone to reject 

their local culture and its associated wisdom in order to adopt what they see as the "new" way. 

This is not, of course, just a problem for the younger in a society. Many of the "western" 

influences (e.g.excessive levels of consumerism, hedonism, self-interest) have had an 

undesirable effect on many of the adult population as well. 

The revised IBM program seeks to balance traditional cultures with the benefits 

offered by cultural exchange. The IBM program achieves this aim by providing quality 

education. A strong focus on cognitive and emotional development and social responsibility in 

support of knowledge and skill acquisition are the keys to a formative education for life. IBM 

graduates will have a life-long learning attitUde that will enhance their self-reliance, judgment, 

and social commitment. 

11.3 Technologlcallssues 

The "Digital Age" is the result of a rapid rise in the development and utilization of 

new technologies. It is imperative that students of the modern era are familiar with all aspects 

of this technological/digital society. This requires constant re-Iearning and updating of 

knowledge and skills. However, this rapid change to the very nature of human society also 

requires that students have a deep understanding and appreciation of the associated moral 

issues that arise with the technology as well. The value of technology must be seen in the 

wider picture of a harmonious society. The revised IBM program will ensure that students 

understand the "new technologies" but, more importantly, that they will be able to see how the 

proper use of these technologies will enhance society. 
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12. The Impact of 11.1,11.2 and 11.3 on curriculum development and their relevance to the 

missions of the Institution 

12.1 Program development 

The International Business Management Department in the Faculty of Business 

Administration and Liberal Arts, at Rajamangala University of Technology Lanna Chiang Mai 

has realized the importance of program development, and of teaching and learning to respond 

to economic, cultural, and technological changes in modern society. Student benefits are its 

principal focus. The IBM program takes into account students' individual differences, cultivates 

students' self-access learning, promotes life - long learning, and develops students' cognitive 

skills, all with a strong focus on student centered learning. Quality assurance is also 

continuously monitored throughout the learning process. The guiding principles for the program 

development include the following: 

12.1.1 The University prescribed indicators for standards and quality of education. 

12.1.2 The University Board assesses education at quality management. There 

is a committee to control quality assurance and to develop the program plan. The university 

assesses the management of educational quality. There is a committee that addresses quality 

assurance and monitors the development plan of the program. 

12.1.3 Course improvements and the addition of elective courses occur regularly 

to reflect changes in the social, economic and technological environments. 

12.1.4 Program developments are evaluated and assessed once every 5 years 

by experts in the relevant fields of learning from both inside and outside the institute. 

12.2 The relevance with the missions of the institute 

The International Business Management program has been revised in such 

a way that it reflects the mission of the Institute: to produce graduates who are professional, 

and who excel in both competence and morality. 
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13. links with courses offered in the other Faculties I Departments of the Institute. 

13.1 Group of courses I course offered by other Faculty I Department I programs. 

Students are required to study subjects from other Faculty! Department! programs 

as part of their general education courses. 

13.2 Courses offered to the other Faculty! Department I programs. 

Students in this program and students from other programs can study some 

courses from the International Business Management program as part of a minor field of study 

in the student's interest area. In addition, the students can choose any single subject as an 

elective course. 

13.3 Administrative management. 

The International Business Management staff, in conjunction with external 

representatives, are tasked with researching and writing course descriptions, developing effective 

teaching and learning programs, and organizing class and examination schedules. It is essential 

that the outcome of these activities meet the standards set by the National Qualifications Framework 

for undergraduate degrees. The specifications so developed are reflected in the operations, 

orders, and regulations announced by the University. 
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Part 2 

Specific Information Regarding The Course 

1. Philosophy, importance and objectives of the program 

1.1 Philosophy of the program 

The program prepares graduates to act effectively in the field of management at 

both local and international level. The program draws on the concept that successful management 

personnel must demonstrate appropriate knowledge, competencies, and personal qualities to 

perform effectively. 

1.2 Importance of the program 

Changes in the world economy, society, and technology, have had a strong 

influence on models of business and international management. 

The" International Business Management" program has been updated to reflect 

contemporary trends in the business environment and is consistent with the Vision, mission and 

goals of the University. The program meets the needs of the business sector: to produce 

graduates with the theoretical, practical. and entrepreneurial skills necessary to perform 

effectively in a variety of business situations. Said graduates are able to practice more 

efficiently in various environments as global circumstances change. They are able to use their 

knowledge and creative thinking in ways suitable to the requirements of the labor market. The 

graduates are practical workers who are honest, patient, and ethical and who can demonstrate 

integrity and social responsibility. 

1.3 Purposes of the program 

1.3.1 To enable graduates to work in management positionsor as entrepreneurs, 

and to work effectively in both their native country and internationally. 

1.3.2 To provide students with a creative approach to business issues and to be 

able to use their knowledqe, skills and initiative to deal with practical management situations. 

1.3.3 To develop, an awareness of and the ability to perform effectively in different 

cultural environments. 

1.3.4 To instill in graduates a sense of personal integrity and professional 

ethical behavior, as well as to make graduates aware of their social responsibilities in the 

business and wider community context. 

1.3.5 To align our program to the university educational strategies. 
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2. Improved development plan 

Development Plan I 

Changes 
Strategy Evidence I Indicator 

- Improve the "International 

Business Management 

Program" to meet the 

minimum standards and 

requirements of 

The Higher Education 

Commission. 

- Develop the program to 

comply with the state by 

following global economic 

information and the needs of 

business sectors. Experts 

from both the government 

and private sectors 

cooperate to develop, follow 

up and evaluate the program 

regularly. 

- Revised curriculum and 

documentation. 

- The program assessment 

report. 

- Improve the program to - Research entrepreneurs' - Report level of satisfaction 

comply with the needs of needs and changes in of entrepreneurs who employ 

business and the global international business new graduates. 

economic changes. management. - Report of former students' 

satisfaction with their level of 

knowledge, skills and ability 

in the workplace. 
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Part 3
 

System of Education Management, Operation and Program Structure
 

1. Education Management System 

1.1	 Education Management System 

Education management is based on a semester system. There are two (2) 

compulsory semesters: designated as "First Semester" and "Second Semester" There are not 

less than 15 weeks in a semester. Examination periods are not included in the calculation. The 

university may open a summer semester, which is optional semester that the duration of study 

is not less than 7 weeks. Courses are equal to regular semester. 

1.2	 Summer Semester Management 

Summer semester can be provided with the Faculty Board Committees' approval 

subject to change by notice from the University 

1.3	 Credit comparisons within the semester system.
 

None
 

2. Program Operations 

2.1	 Dates 

2.1.1 First	 semester: According to Government promulgation beginning 

from May until October 

2.1.2 Second semester:	 According to Government promulgation beginning 

from October until February 

2.1.3 Summer semester:	 According to Government promulgation beginning 

from March until May 

2.2	 Students Qualifications 

Students who have graduated from high school or who have graduated from any 

vocational certificate program or equivalent program. Students are expected to have an approved 

English Language Standard. 

2.3	 The First Year Students' Problems 

First year students have problems adjusting to a life of study using English 

language which is very different from their familiar studies in high school. They must deal with a 

wider society and they must take much more control over their own lives and decisions than 

before. Class and course activities mean students must master time management skills. 
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2.4 Management strategies to assist students with the problems in 2.3 

2.4.1 An orientation program is provided for new students. 

2.4.2 An "Intensive" program is offered to students in the weeks prior to the start 

of their first semester in first year. During this program students are given further activities and 

classes to improve their English literacy and numeracy skills. They are introduced to the basic 

role of business in society. Futhermore students are advised about strategies for managing their 

leaming environment and for coping with the new demands on their personal life. 

2.4.3 Every lecturer has an appointed role as "student advisor". Each student 

advisor has a small group of students to care for, guide, and counsel. 

2.4.4 An Advisory Committee is assigned to assist the advisors. The advisory 

committee organizes activities that assist the students' advisors. These activities include, "First 

Day" meetings, monitoring students through their advisors, and provision of extra tutorial classes 

if required. 

2.4.5 There are specialist programs and personnel to assist students with potential 

adjustment problems with campus living, English language problems, and learning skills (e.g. 

reading text books, note taking, organizing thoughts, report writing) if required. 

2.5 Five Year Projections of student enrollment and graduates 

2.5.1 Projected number of qualified students to enroll (cf. 2.2) 

Number of Academic Year 

students 

per course year 
2017 2018 2019 2020 2021 

First year 30 30 30 30 30 

Second year - 30 30 30 30 

Third year - - 30 30 30 

Fourth year - - - 30 30 

Total 30 60 90 120 120 

Graduated 

StUdents 

. - - 30 30 
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2.6 Budget 

Budget is provided from the Faculty of Business Administration and Liberal Arts, 

Rajamangala University of Technology Lanna. The financials associated with the teaching of 

a student per year are outlined in the following tables: 

2.6.1 Revenue Budget (Unit: Baht) 

Detailed Budget Year 

budget 2017 2018 2019 2020 2021 

Tuition Fees 50,000 50,000 50,000 50,000 50,000 

Total revenue 50,000 50,000 50,000 50,000 50,000 

2.6.2 Expenditure Budget (unit: Baht) 

The Faculty of Business Administration and Liberal Arts, Rajamangala University 

of Technology Lanna, allocates budget per Student per year as follows. 

Expenditure Budget Year 

bUdget 2017 2018 2019 2020 2021 

Salary 2,399,520 2,399,520 2,399,520 2,399,520 2.399,520 

Supplies 140,000 142,500 145,000 147,500 150,000 

Expenses - - - - -
Compensation 242,000 242,000 242,000 242,000 242,000 

Hiring Contract 

expenses 
386,160 386,160 386,160 386,160 386,160 

Subsidies - - - - -
Utilities 

expenses 
- - - - -

Other expenses - - - - -
Total 3,167,680 3,170,180 3,172,680 3,175,180 3,177,680 

2.7 The education system 

0'	 Formal classroom system 

o	 Long distance system through mainstream public printing 

o	 Long distance learning system through mainstream media such as 

television and radio broadcasts 

o	 Remote access system through electronic media (E-Learning) 

o	 Remote access through the internet 

o	 Etc (Please Specific) 
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'2.8 Transfer of credits, courses and enrollments across comparable institutions of 

higher education: 

Transfer of credits, courses and enrollments across comparable Institutions of Higher 

Education is in accordance with the Regulations of Rajamangala University of Technology 

Lanna(2008) regarding the Bachelor's Degree Level. Further regulations are to be announced. 
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3. Program and Instructors 

3.1 Program 

3.1.1 Total Credits 130 Credits 

3.1.2 Program Structure 

3.1.2.1 General Education Courses 30 Credits 

1) General Education Required Courses 24 Credits 

1.1) Languages and Communication 12 Credits 

1.2) Heath and Wellness Courses 3 Credits 

1.3) Integrated Studies Courses 9 Credits 

2) General Education Elective Courses 6 Credits 

2.1) Social Sciences and Humanity Courses 3 Credits 

2.2) Sciences and Mathematics Courses 3 Credits 

3.1.2.2 Specialized Business Courses 94 Credits 

1) Business Core Courses 25 Credits 

2) Major Required Courses 45 Credits 

3) Major Elective Courses 24 Credits 

3.1.2.3 Free Elective Courses 6 Credits 
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3.1.3 Courses of Study 

3.1.3.1 General Education Courses 30 Credits Required 

1.) General Education 24 Credits Required from the following; 

1.1) languages and Communication 12 Credits 

GEBlC101 3(3-0-6)English for Everyday Communication 

GEBlC102 English for life Skills 3(3-0-6) 

GEBlC103 Academic English 3(3-0-6) 

GEBlC201 Arts of Using Thai language 3(3-0-6) 

1.2) Health and Wellness 3 Credits 

GEBHT101 Activities for Health 3(3-0-6) 

1.3) Integrated Studies 9 Credits 

GEBIN101 Process of Thinking and Problem Solving 3(3-0-6) 

GEBIN102 Innovation and Technology 3(3-0-6) 

GNBIN103 Art of living 3(3-0-6) 

2.) General Education Subject 6 Credits Selected from Social Science and 

Humanity Courses , Sciences and Mathematics Courses 

2.1) Social Science Courses 3 Credits Selected from the following; 

GEBS0101 Sufficiency Economy and Wisdom of living 3(3-0-6) 

GEBS0102 life and Social Skills 3(3-0-6) 

GEBS0103 Society Economy Politics and law 3(3-0-6) 

GEBS0104 Human Relations 3(3-0-6) 

GEBS0105 Social Geography and Culture of ASEAN 3(3-0-6) 

GEBS0106 Psychology for living and Work 3(3-0-6) 

2.2) Sciences and Mathematics Courses 3 Credits Selected from the 

following; 

GEBSC101 Mathematics and Statistics in Daily life 3(3-0-6) 

GEBSC102 Necessary Information Technology in 3(3-0-6) 

Daily life 

GEBSC103 Scientific Thinking and Decision Making 3(3-0-6) 

GEBSC104 Creation of Scientific Methods for Research 3(3-0-6) 

and Innovation 

GEBSC105 Science for Health 3(3-0-6) 

GEBSC106 Environment and Development 3(3-0-6) 
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2.3) Languages and Communication Courses 

GEBLC104 English for Professionals 3(3-0-6) 

GEBLC202 Report Writing and Presentation 3(3-0-6) 

GEBLC203 Local Literature 3(3-0-6) 

GEBLC204 Thai Language for Foreigners 3(3-0-6) 

GEBLC301 Chinese for Communication 3(3-0-6) 

GEBLC401 Fundamental Japanese Conversation 3(3-0-6) 

GEBLC501 Korean for Communication 3(3-0-6) 

GEBLC601 Fundamental Burmese 3(3-0-6) 

2.4) Health and Wellness Courses 

GEBHT102 Exercise for Health 3(3-0-6) 

GEBHT103 Sports for Health 3(3-0-6) 

GEBHT104 Recreation for Health Promotion 3(3-0-6) 

2.5) Integrated Studies Courses 

GEBIN104 Well- Being 3(3-0-6) 

3.1.3.2. Specialized Business Courses 94 Credits Required 

2.1 Business Core Courses 25 Credits Required from the following; 

BBAIB901 Organization and Management 3(3-0-6) 

BBAIB902 Principles of Marketing 3(3-0-6) 

BBAIB903 Financial Accounting 3(2-2-5) 

BBAIB904 Principles of Economics 3(3-0-6) 

BBAIB905 Production and Operations Management 3(3-0-6) 

BBAIB906 Business Finance 3(3-0-6) 

BBAIB907 Quantitative Decision Making in Business 3(3-0-6) 

BBAIB908 Business Law 3(3-0-6) 

BBAIB909 Pre Co-operative Education and Job Internship in 1(0-2-1) 

Business Management 

2.2 Major Required Courses 45 Credits Required from the following; 

BBAIB921 Introduction to Business and Entrepreneurship 3(3-0-6) 

BBAIB922 Information Technology for Business 3(2-2-5) 

BBAIB923 Human Resource Management 3(3-0-6) 
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BBAIB924 International Business Management 3(3-0-6) 

BBAIB925 Global Marketing 3(3-0-6) 

BBAIB926 Business Communication for International Trade 3(2-2-5) 

BBAIB927 Entrepreneurship Practicum 3(2-2-5) 

BBAIB928 Logistics and Supply Chain Management 3(3-0-6) 

BBAIB929 Strategic Management 3(3-0-6) 

BBAIB930 Electronic Business 3(2-2-5) 

BBAIB931 International Economics 3(3-0-6) 

BBAIB932 Cross Cultural Management 3(3-0-6) 

BBAIB933 Research for International Business 3(2-2-5) 

BBAIB934 Export and Import Management 3(3-0-6) 

BBAIB965 Social Enterprise 3(2-2-5) 

2.3 Major Elective Course 24 Credit Required 

2.3.1 Major Elective in Work Experience 

Minimum 6 Credits Required from the following; 

BBAIB951 Co-operative Education in Business Management 6(0-40-0) 

BBAIB953 Job Internship in Business Management 6(0-40-0) 

2.3.2 Major Elective Courses 

Minimum 18 Credit Selected from the following; 

BBAIB955 ASEAN Trade 3(2-2-5) 

BBAIB956 Business Ethics 3(3-0-6) 

BBAIB957 Digital Marketing 3(2-2-5) 

BBAIB958 Economics and Business in Selected Countries 3(3-0-6) 

BBAfB959 Business Economics 3(3-0-6) 

BBAIB960 International Business Strategies 3(3-0-6) 

BBAIB961 Managerial Accounting 3(3-0-6) 

BBAIB962 Organizational Behavior 3(3-0-6) 

BBAIB963 Public Communication for International Business 3(2-2-5) 

BBAIB964 Seminar in International Business Management 3(2-2-5) 
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3.1.3.3 Free Elective Courses 6 Credits Required 

The students can select from various courses offered by Rajamangala University of 

Technology Lanna, or courses offered at other institutions. 



19 

3.1.4 Subject Code Assignment and Meaning 

3.1.4.1 Meaning of Subject Code CCCMMGXX 

CCC Means Name of Degree 

MM Means Name of Curriculum 

G Means Major Subjects 

XX Means Sequence of Minor Subjects 

Faculty of Business Administration and Liberal Arts 

1) GEB : General Education Program for Bachelor Degree 

SO Social Sciences and Humanity 

SC Sciences and Mathematics 

LC Language and Communication SUbjects 

HT Health and Wellness SUbjects 

IN Integrated Studies 

2) FUN : Sciences and Mathematics Program 

MA Mathematics Subjects 

SC Sciences Subjects 

3) BBA : The degree of Business Administration 

CC Core Courses 

BA Business Administration Program 

IS Business Information System Program 

IB International Business Management Program 

4) BOA : The degree of Liberal Arts 

CC Core Courses 

EC English for Communication Program 

TH Tourism and Hotel 

5) BAC	 : The degree of Accounting 

AC : Accounting Program 

3.1.4.2 Meaning of Class Schedule C (T - P - E)
 

C means Credit
 

T means Theory
 

P means Practicum
 

E means Self study
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3.1.5 Recommend Course Plan 

Plan 1 for students who choose to study BBAIB951 Co-operative Education in 

Business Administration course 

First Year 

First Semester 

Code SUbject Credit Prerequisite 

GEBXXXXX GE 1 3(3-0-6) -
GEBXXXXX GE 2 3(3-0-6) -

GEBXXXXX GE3 3(3-0-6) -
GEBXXXXX GE4 3(3-0-6) -
GEBXXXXX GE5 3(3-0-6) -
BBAIB921 

-­
Introduction to Business and Entrepreneurship 3(3-0-6) 

-­
-

Total 18 

Second Semester 

Code Subject Credit 
~---

Prerequisite 

GEBXXXXX GE6 3(3-0-6) -
GEBXXXXX GE 7 3(3-0-6) -

GEBXXXXX GE 8 3(3-0-6) -

BBAIB901 Organization and Management 3(3-0-6) -

BBAIB902 Principles of Marketing 3(3-0-6) -

BBAIB922 Information Technology for Business 3(2-2-5) -
Total 18 
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Second Year 

First Semester 
r--­

Code Subject Credit Prerequisite 

GEBXXXXX GE9 3(3-0-6) -

BBAIB903 Financial Accounting 3(2-2-5) -

BBAIB904 Principles of Economics 3(3-0-6) -
BBAIB905 Production and Operations Management 3(3-0-6) -
BBAIB923 Human Resource Management 3(3-0-6) BBAIB901 Organization 

and Management 

BBAIB924 International Business Management 3(3-0-6) BBAIB901 Organization 

and Management Or 

BBABA201 Organization 

and Management 

Total 18 

Second Semester 

Code Subject Credit Prerequisite 

GEBXXXXX GE10 3(3-0-6) -

BBAIB906 Business Finance 3(3-0-6) -
BBAIB907 Quantitative Decision Making in Business 3(3-0-6) -

BBAIB925 Global Marketing 3(3-0-6) BBAIB902 Principles of 

Marketing 

BBAIB926 Business Communication for International 

Trade 

3(2-2-5) -

BBAIB9xx Major Elective (1) 3(T-P-E) -
Total 18 
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Third Year 

First Semester 

Code Subject Credit Prerequisite 

BBAIB908 Business Law 3(3-0-6) -

-

BBAIB901 Organization and 

Management 

and BBAIB921 Introduction to 

Business and Entrepreneurship 

BBAIB928 Logistics and Supply Chain 

Management 

3(3-0-6) 

BBAIB929 Strategic Management 3(3-0-6) 

BBAIB930 Electronic Business 3(2-2-5) BBAIB902 Principles of 

Marketing 

and BBAIB922 Information 

Technology for Business 

BBAIB931 International Economics 3(3-0-6) BBAIB904 Principles of 

Economics 

-BBAIB9xx Major Elective (2) 3(T-P-E) 

Total 18 

Second Semester 

Code Subject Credit Prerequisite 

BBAIB932 Cross Cultural Management 3(3-0-6) -
BBAIB933 Research for International Business 3(2-2-5) -
BBAIB934 Export and Import Management 3(3-0-6) -
BBAIB9xx Major Elective (3) 3(T-P-E) -
BBAIB9xx Major Elective (4) 3(T-P-E) -

XXXXXXXX Free Elective (1) 3(T-P-E) -
Total 18 
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Fourth Year 

First Semester 

Code SUbject Credit Prerequisite 

BBAIB909 Pre Co-operative Education and Job 

Internship in Business Management 

1(0-2-1) -

BBAIB927 Entrepreneurship Practicum 3(2-2-5) BBAIB921 Introduction to 

Business Entrepreneurship 

BBAIB965 Social Enterprise 3(2-2-5) -

BBAIB9xx Major Elective (5) 3(T-P-E) -

BBAIB9xx Major Elective (6) 3(T-P-E) -

XXXXXXXX Free Elective (2) 3(T-P-E) -
Total 16 

Second Semester 

Code SUbject Credit Prerequisite 

BBAIB951 Co-operative Education in Business 

Management 

6(0-40-0) BBAIB909 Pre Co-operative 

Education and Job 

Internship in Business 

Management 

Total 6 
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Plan 2 For students who choose to Study BBAIB953 Job Internship in Business 

Administration course 

First Year 

First Semester 

Code SUbject Credit Prerequisite 
I--­

GEBXXXXX GE 1 3(3-0-6) -
GEBXXXXX GE 2 3(3-0-6) -
GEBXXXXX GE 3 3(3-0-6) -
GEBXXXXX GE4 3(3-0-6) -
GEBXXXXX GE5 3(3-0-6) -

BBAIB921 Introduction to Business and Entrepreneurship 3(3-0-6) -

Total 18 

Second Semester 

Code Subject Credit Prerequisite 

GEBXXXXX GE6 3(3-0-6) -

GEBXXXXX GE 7 3(3-0-6) -

GEBXXXXX GE8 3(3-0-6) -
BBAIB901 Organization and Management 3(3-0-6) -
BBAIB902 Principles of Marketing 3(3-0-6) -
BBAIB922 Information Technology for Business 3(2-2-5) -

Total 18 
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Second Year 

First Semester 

Code SUbject Credit Prerequisite 

GEBXXXXX GE 9 3(3-0-6) -
BBAIB903 Financial Accounting 3(2-2-5) -

BBAIB904 Principles of Economics 3(3-0-6) -

BBAIB905 Production and Operations Management 3(3-0-6) -

BBAIB923 Human Resource Management 3(3-0-6) BBAIB901 Organization 

and Management 

BBAIB924 International Business Management 3(3-0-6) BBAIB901 Organization 

and Management Or 

BBABA201 Organization 

and Management 

Total 18 

Second Semester 

Code Subject Credit Prerequisite 

GEBXXXXX GE 10 3(3-0-6) -
BBAIB906 Business Finance 3(3-0-6) -
BBAIB907 Quantitative Decision Making in 

Business 

3(3-0-6) -

BBAIB925 Global Marketing 3(3-0-6) BBAIB902 Principles of 

Marketing 

BBAIB926 Business Communication for 

International Trade 

3(2-2-5) -

BBAIB9xx Major Elective (1) 3(T-P-E) -
Total 18 
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Third Year 

First Semester 

Code SUbject Credit Prerequisite 

BBAIB908 Business Law 3(3-0-6) -
BBAIB928 Logistics and Supply Chain 3(3-0-6) -

Management 

BBAIB929 Strategic Management 3(3-0-6) BBAIB901 Organization and 

Management 

and BBAIB921 Introduction to 

Business and Entrepreneurship 

BBAIB930 Electronic Business 3(2-2-5) BBAIB902 Principles of 

Marketing 

and BBAIB922 Information 

Technology for Business 

BBAIB931 International Economics 3(3-0-6) BBAIB904 Principles of 

Economics 

BBAIB9xx Major Elective (2) 3(T-P-E) -

Total 18 

Second Semester 

Code Subject Credit Prerequisite 

BBAIB932 Cross Cultural Management 3(3-0-6) -
BBAIB933 Research for International Business 3(2-2-5) -

BBAIB934 Export and Import Management 3(3-0-6) -

BBAIB9xx Major Elective (3) 3(T-P-E) -

BBAIB9xx Major Elective (4) 3(T-P-E) -
\ 

\ xxxxxxxx Free Elective (1) 3(T-P-E) -
Total 18 
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Fourth Year 

First Semester 

Code Subject Credit Prerequisite 

BBAIB909 Pre Co-operative Education in 

Business Management 

1(0-2-1) -

BBAIB927 Entrepreneurship Practicum 3(2-2-5) BBAIB921 Introduction to 

Business and Entrepreneurship 

BBAIB965 Social Enterprise 3(2-2-5) -
BBAIB9xx Major Elective (5) 3(T-P-E) -
BBAIB9xx Major Elective (6) 3(T-P-E) -

XXXXXXXX Free Elective (2) 3(T-P-E) -
Total 16 

~-

Second Semester 

Code Subject Credit Prerequisite 

BBAIB953 Job Internship in Business 

Management 

6(0-40-0) BBAIB909 Pre Co-operative 

Education in Business 

Management 

Total 6 
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3.1.6	 Course Description 

1) General Education Courses 

1.1) Required SUbjects 

1.1.1) Languages and Communication Courses 

GEBLC101	 English for Everyday Communication 3(3-0-6) 

Previous Course Code: None 

Prerequisite: None 

Practice English listening, speaking, reading and writing skills for daily communication 

in various contexts 

GEBLC102	 English for Life Skills 3(3-0-6) 

Previous Course Code: None 

Prerequisite: None 

Practice English listening, speaking, reading and writing skills related to life, social, 

cuttural and work situations 

GEBLC103	 Academic English 3(3-0-6) 

Previous Course Code: None 

PrereqUisite: None 

Practice English listening, speaking, reading, writing skills and giving presentations 

in academic contexts 

GEBLC201	 Arts of Using Thai Language 3(3-0-6) 

Previous Course Code: None 

Prerequisite: None 

Study formats and effective communication strategies in Thai language; be able 

to develop systematic thinking and creative communication with the arts of listening 

and critical reading; be able to speak and write with quality of academic language; be 

able to integrate Thai language, technology and innovation for lifelong learning 

and be aware of Thai language use as Thai cultural heritage. 
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1.1.2) Health and Wellness Courses 

GEBHT101	 Activities for Health 3(3-0-6) 

Previous Course Code: None 

Prerequisite: None 

Enhance knowledge relating to health, nUbition, eating behavior and weight control, 

first aid, sport science, physical fitness, exercise of training program and practicing 

exercise activity for health. 

1.1.3) Integrated Studies Courses 

GEBIN101	 Process of Thinking and Problem Solving 3(3-0-6) 

Previous Course Code: None 

Prerequisite: None 

The study of concepts, theories, techniques and development processes for thinking 

and reasoning; inspiration for encouraging ideas; Lanna and Thai wisdom; innovation 

and modem technologies are employed as a case study. 

GEBIN102	 Innovation and Technology 3(3-0-6) 

Previous Course Code: None 

Prerequisite: None 

The study of a changing society and evolution of science and technology; creating 

Innovation processes; relationships between people, society, innovative technology 

and environment; effects of innovation on natural resources and environments; 

contemporary issues in science and technology; practice innovative design. 

GEBIN103	 Art of living 3(3-0-6) 

Previous Course Code: None 

Prerequisite: None 

The study of scientific thinking processes and ethics in life, intellectual development 

processes for solving daily life problems and the pursuit of sustained happiness; mind 

practice, emotional management, understanding and self-esteem, personality and 

development, anti-corruption, modern social behavior; employing information 

technology for case studies. 
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GEBS0101 

GEBS0102 

GEBS0103 

1.2) Elective Courses 

1.2.1 Social Sciences Courses 

SufficiencyEconomy and Wisdom of Living 

Previous Course Code: None 

Prerequisite: None 

3(3-0-6)
 

Study philosophy of sufficiency economy and its application; adoption of His 

Majesty King Bhumibol Adulyadej's working principles; projects from His Majesty 

the King's initiation; good governance principles; Wisdom, thinking and life 

management in accordance with changes in Thai and global societies; integration of 

cultural diversity into a way of life, public-mindedness and environmental 

conservation, happy living based on moral, ethics and sufficiency economy 

principles. 

Life and Social Skills 3(3-0-6) 

Previous Course Code: None 

Prerequisite: None 

Study philosophy, human value and moral principles for living; development of 

attitude, role, duty and responsibility towards oneself and others; participation in 

social and Thai cultural activities; building awareness for public affairs; study 

emotional management and relationship building methods; teamwork; productivity in 

work; and professional ethics. 

Society,Economy, Politicsand Law 3(3.0.6) 

Previous Course Code: None 

Prerequisite: None 

Thai history, social, cultural, economic and political systems; trends of socio­

economic changes, as well as administrational and political behaviour; relationship 

between politics and socio-economic factors; surveyof social, related problems during 

transition society and politic and law; role, duty responsibility and involvement in 

society. 
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GEBS0104	 Human Relations 3(3-0-6) 

Previous Course Code: None 

Prerequisite: None 

Study human nature and behavior; human relations theories; implementation in daily 

life; work and leadership; communication to build human relations on both Thai and 

intemational cultural basis. 

GEBS0105	 Social Geography and Culture of ASEAN 3(3-0-6) 

Previous Course Code: None 

Prerequisite: None 

StudyGeneral information aboutASEAN countries, history and importance of ASEAN 

community, ASEAN countries cooperation, Le. political and security, economic, social 

and cultural, impactof groupforming including problem and barrier. 

GEBS0106	 Psychology for Living and Work 3(3-0-6) 

Previous Course Code: None 

Prerequisite: None 

Study Introduction a basic knowledge in psychology for a living, Emotion management, 

Stress and mental health, Understanding and acceptance of self-esteem, Motivation 

to learn and work. Human Relation in working, Conflict Management, and adjustment 

in society and work. In order to be able to live in society and work in careerhappily. 

1.2.2) Sciences Courses 

GEBSC101	 Mathematicsand Statisticsin Daily life 3(3..0-6) 

Previous Course Code: None 

Prerequisite: None 

The study of decision process by using logic, financial mathematics and insurance 

premium, employ the knowledge of mathematics and statistics to serve daily life, 

and data processing of mathematics and statistics by using the package program. 
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GEBSC102 3(3-0-6)NecessaryInformationTechnologyin Daily Life 

Previous Course Code: None 

Prerequisite: None 

Study definition, importance and components of informaUon technology, intemet, 

social network, e-cornmerce, computer crime law, copyright, intellectual property, 

intemet threats and security, intemet searching techniques, on-line services, 

multimediatechnology and necessary application programs for daily life. 

GEBSC103 3(3-0-6)Scientific Thinking and Decision Making 

Previous Course Code: None 

Prerequisite: None 

Study about thinking process, scientific approach to gathering information, analysis 

of information and reasoning, process of logical decision making, application of 

scientific. Thinking principles with everyday problems. 

GEBSC104 Creation of ScientificMethodsfor Researchand Innovation 3(3-0-6) 

Previous Course Code: None 

Prerequisite: None 

The study and development of skills in collecting information, analyzing and 

summarizing data by employing scientific methods. This course aims to preparing 

students to apply those skills in research and creative innovation. 

GEBSC105 3(3-0-6)Science for Health 

Previous Course Code: None 

Prerequisite: None 

The study of science and technology development, using of chemical in everyday life 

and effect of chemical on environment, healthy food. significant diseases and 

social impact, holistic health concept and promotion. The advancement of science 

effect on humanity, environment, society, political and culture. 



GEBSC106 Environment and Development	 3(3-0-6) 

Previous Course Code: None
 

Prerequisite: None
 

The study of natural resourceand environment, relationship of human and environment, 

environmental effects, recently environmental problems, using of natural resource 

and environmental sustainability base on science, modern technology. 

1.2.3) Languagesand Communication Courses 

GEBLC104	 English for Professionals 3(3-0-6) 

Previous Course Code: None 

Prerequisite: None 

Study English vocabulary, expression and structure in profession; practice English 

listening, speaking, reading and writing skills for communication in professional 

context and giving project presentation. 

GEBLC202	 Report Writing and Presentation 3(3-0-6) 

Previous Course Code: None 

Prerequisite: None 

StUdy meaning, importance, and characteristics of academic report; information 

used for writing academic report; access to information sources; utilization of 

information; techniques in Writing academic report; presenting report and integrating 

with professional-related sciences efficiently and appropriately. 

GEBLC203	 Local Literature 3(3-0-6) 

Previous Course Code: None 

Prerequisite: None 

Study local history and background, including valuable traditions and cultures in order 

to make learners aware and acknowledge the values of local cultures and traditions; 

integrating body of knowledge to education, career, and living in society with 

maximum efficiency. 
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GEBLC204 

GEBLC301 

GEBLC401 

GEBLC501 

ThaiLanguage forForeigners 3(3-0-6) 

Previous Course Code: None 

Prerequisite: None 

Study basic Thai language principles, consonants, vowels and tones; practice in 

pronunciation, basic reading and writing, listening and speaking in daily life; study 

Thai culture. 

Chinese forCommunication 3(3-0-6) 

Previous Course Code: None 

Prerequisite: None 

Study and practice skills in listening, speaking, reading and writing in various 

situations; study language use in various situations; practice communication 

skills; learn about arts and culture, tradition, religion, and festivals of China. 

Fundamental Japanese Conversation 3(3'()-6) 

Previous Course Code: None 

Prerequisite: None 

Study and practice basic Japanese language skills; practice pronunciation and 

use of expressions in daily life situations; reading and writing 2 types of 

Japanese alphabets - Hiragana and katakana; practice basic bUilding sentence 

structure 

Korean forCommunication 3(3-0-6) 

Previous Course Code: None 

Prerequisite: None 

Study and practicebasic Korean language skills - pronunciation system and phonetic 

alphabetsystem; study writing Korean alphabetby strokeorder (bishun); writing Korean 

alphabet correcUy; practice skills in listening, speaking, reading and writing in various 

situations from vocabularies, phrases and sentences for communication and study of 

basic culture. 
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GEBLC601	 FundamenmlBunnese 3(3-0-6) 

Previous Course Code: None 

Prerequisite: None 

Study and practiceskills listening, speaking, reading and writing in various situations; 

study culture of language use in various situations. 

1.2.4) Health and WeIIness Courses 

GEBHT102	 Exercise for Health 3(3-0-6) 

Previous Course Code: None 

Prerequisite: None 

Enhance the knowledge relating to the physiology, the effects of exercise on 

various systems of the body, prevention of injury from exercise, test and 

assessment of self-physical fitness, create a self-fitness program, exercise in 

sports and exercise for health and the practice based on sports and exercises. 

GEBHT103	 Sports for Health 3(3-0-6) 

Previous Course Code: None 

Prerequisite: None 

Enhance the knowledge relating to sports science, personal health, principles in 

choosing sports for health, playing sports appropriated to the age or physical 

condition, sport planning, basis of sport playing, physical fitness and sports, 

injuries from playing sports, management model of competitive sports for health, 

and practice in sport activities. 

GEBHT104	 Recreation for Health Promotion 3(3-0-6) 

Previous Course Code: None 

Prerequisite: None 

Enhance the knowledge relating to recreation and health promotion, the recreation 

games, the management of the camp activities, the types of recreational activities, 

program design and practice for recreational activities, and Thai and intemational 

folk sports. 
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GEBIN104 

BBAIB901 

BBAIB902 

BBAIB903 

1.5) Integrated Studies 

Well- Being 3(3-0-6) 

Previous Course Code: None 

Prerequisite: None 

The study of lifestyle affects health, office syndrome and disease in the modern 

city, natural therapy and alternative medicine, introduction to psychology, adaptation 

to social change, strain manipulate, motivation. preparation for world changing 

2.) Specialized Business Courses 

2.1) Business Core Courses 

Organization and Management 3(3-0-6) 

Previous Course Code: 12051102 Principles of Management 

Prerequisite: None 

To study business characteristics, concepts and management, development, 

environmental influences on management, administrative functions and processes; 

including good governance, social responsibility and business ethics. 

Principles of Marketing 3(3-0-6) 

Previous Course Code: 12021101 Principles of Marketing 

Prerequisite: None 

Roles of marketing, marketing concepts, marketing activities and functions. 

Environmental factors, market segmentation, targeting and positioning. 

Marketing mix, Marketing strategies for each marketing mix, marketing research 

distributions, pricing strategy, branding and customer buying behavioral. Also, 

know how apply new technology in marketing activities, marketing ethics and 

social responding. 

Financial Accounting 3(2-2-5) 

Previous Course Code: 1101104 Introduction to Accounting 

Prerequisite: None 

Importance of accounting to various types of businesses; general principles of 

accounting and accounting cycle; preparation of financial statements for service 

business, merchandising business, and manufacturing business; accounting for 
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cash, account receivables, note receivables, inventories, investments, property 

plant and equipment, intangible assets, liabilities, and owners' equity 

BBAIB904 3(3-0-6)Principles of Economics 

Previous Course Code: 10002201 Microeconomics 

Prerequisite: None 

Knowledge about supply-demand equilibrium price theory; production and pricing 

and product types in the market. Understanding of national income, international 

trade finance, bank finance and economic development Ability to analyze economic 

problems to show initiative and creativity in developing solutions to economic 

problems. 

BBAIB905 Production and Operations Management 3(3-0-6) 

Previous Course Code: 12051204 Production and Operations Management 

Prerequisite: None 

To study the concepts of production and operations, production process, forecast 

need, location selection, plant layout, production process design, product design, 

cost control, production quality and quantity control, inventory management, facilities, 

safety in production process, and different production techniques. 

BBAIB906 Business Finance 3(3-0-6) 

Previous Course Code: 10003301 Business Finance 

PrereqUisite: None 

To study business finance terminology, the goal of financial management, techniques 

in business analysis, forecasting, financial control, working capital management, 

capital budgeting, sourcing of finance, cost of capital and financial structure. 

BBAIB90? 3(3-0-6)Quantitative Decision Making in Business 

Previous Course Code: None 

Prerequisite: None 

To study business operations in order to plan and control for efficient management 

by using various quantitative techniques to support decision making. This course 

includes the application of models to solve business problems; forecasting, model of 

transportation, model of assignment, linear programming, decision theory, 
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BBAIB908 

BBAIB909 

BBAIB921 

transportation problem, and network models. It includes the study of appropriate 

use of theories and quantitative techniques as applicable to the purpose and 

circumstances of the organization. 

Business Law 3(3-0-6) 

Previous Course Code: 10001201 Business Law 

Prerequisite: None 

Study of insurance law, intellectual property, personal property, type of contract,. 

breach of contract, debt management orders; exercises and activities that enable 

students to distinguish and describe the different laws, regarding contract, hire, 

secured property mortgage loan and brokers - deposit. 

Pre Co-operative Education and Job Internship in Business 1(0-2-1) 

Management 

Previous Course Code: 10003402 Pre Co-operative Education and Job 

Internship in Business Administration 

Prerequisite: None 

Knowledge and skill preparation for later work experience in business administration 

(Cooperative Education or Job Internship). The course will focus on topics related to 

problem solving, communication, team work, social interaction, professional behavior, 

and personal integrity and ethics. 

2.2) Major Required Courses 

Introduction to Business and Entrepreneurship 3(3-0-6) 

Previous Course Code: 10003101 Introduction to Business and 

Entrepreneurship 

Prerequisite: None 

This course is designed to introduce students to the basic principles of business. 

Students will develop knowledge of and appreciation for issues related to business 

finance, marketing, operations and management in the economic environment; 

general management principles for creating, establishing and maintaining small 

and medium businesses; students will be introduced to the nature, characteristics 

and role in entrepreneurs. 
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BBAIB922 

BBAIB923 

BBAIB924 

Information Technology for Business 3(2-2-5) 

Previous Course Code: None 

Prerequisite: None 

A study of office suites or business software applications such as word processor, 

spreadsheet, and presentation; introduction to basic computer networks; use of 

the Internet and various Internet services; influence of technology, and the future 

trends in information technology. 

Human Resource Management 3(3.0-6) 

Previous Course Code: 12051205 Human Resource Management 

Prerequisite: BBAIB901 Organization and Management 

Principles, practices, and policies for human resources managementwithin complex 

organizations with particular emphasis on personnel administration in business 

environments; systematic study of employment and development of a productive 

work force in a complex organization. Specific topics include human resource 

planning, recruitment and selection, compensation and benefits, training and 

development, performance appraisal, motivation, theoretical bases to the resolution 

of work place situations and challenges, and current practices and policies in 

performance based management. 

International Business Management 3(3-0-6) 

Previous Course Code: 12011401 International Business Management 

Prerequisite: BBAIB901 Organization and Management 

Or BBABA201 Organization and Management 

This course provides an overview of international organizations and the effects 

of foreign environments on international business. The course will focus on 

international business environment, cultural differences, theories of international 

trade and economic development. Students will study the fundamentals of 

international business strategies, international finance, international marketing 

and international human resource management. The course will cover the 

practical application and issues of starting and maintaining international business 

relationships. 
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BBAIB925 

BBAIB926 

BBAIB927 

Global Marketing 3(3-0-6) 

Previous Course Code: 12051203 Global Marketing 

Prerequisite: BBAIB902 Principles of Marketing 

The course covers issues and conceptswhich result from globalization. The course 

aims to evaluate the forces of risk, culture and macro and national level economic 

factors to analyze firm strategy. It considers particularly the role and importance of 

global marketing to the firm and the principles of global marketing management 

including: policy setting, planning, strategy formulation, market entry scenarios, 

product and service adaptation requirements, pricing issues, challenges in logistics 

and distribution, and global branding and communication issueswhen products and 

services enter the global marketplace. 

Business Communication for International Trade 3(2.2.5) 

Previous Course Code: None 

Prerequisite: None 

This subject focuses on written communication within the business environment. 

The specific requirements of communicating in the international arena are 

strongly emphasized. Students will learn the importance of cultural requirements 

when communicating across borders. The course will cover the standard model 

of written communication: preparation, planning, writing, review. Students will be 

required to develop a good knowledge of vocabulary and expressions used in 

international trade. Communication modalities will include: formal written 

correspondence, electronic media, digital presence. Instruction will take a 

practical "hands-on" approach 

Entrepreneurship Practicum 3(2·2·5) 

Previous Course Code: None 

Prerequisite: BBAIB921 Introduction to Business and Entrepreneurship 

General management principles for creating, establishing and maintaining small 

and medium businesses. Students will be introduced to the nature, characteristics 

and role of the entrepreneur in either domestic or intemational scene, entrepreneurial 

and innovative approaches and processes as applied to new business start-ups, 

existing businesses, and new ventures within large organizations as well as 



41 

BBAIB928 

BBAIB929 

BBAIB930 

new venture planning, project management, and productivity improvement. Cases, 

concepts and strategies will be applied to a practice project. 

logistics and Supply Chain Management 3(3-0-6) 

Previous Course Code: None 

Prerequisite: None 

The course encompasses both the qualitative aspect and the quantitative aspect 

of logistics management. The course will focus on the concepts and key principles 

of logistic activities such as logistics for competitive advantage, the role of logistics 

in supply chains, demand management, order management, customer service, 

procurement process, inventory management, distribution channel management, 

warehouse management, location strategies, documentation, incoterms, and 

fundamentals of import and export. 

Strategic Management 3(3-0-6) 

Previous Course Code: 12051312 Strategic Management 

Prerequisite: BBAIB901 Organization and Management and 

BBAIB921 Introduction to Business and Entrepreneurship 

This course is an integrative and interdisciplinary course. It assumes a broad 

view of mission, goal, strategy formulation, strategy implementation and strategy 

evaluation. There is an emphasis on the environment including analysis of the 

business environment and the competitive environment, key success factors, 

strategic scenario analysis and SWOT analysis. In studying strategy, the course 

draws together and builds on all the ideas, concepts, and theories from students' 

functional courses such as Accounting, Economics, Finance, Marketing, 

Organizational Behavior, and Principles of Management. 

Electronic Business 3(2-2-5) 

Previous Course Code: 12051420 Electronic Business 

Prerequisite: BBAIB902 Principles of Marketing and 

BBAIB922 Information Technology for Business 

Study of utilization of Internet technologies for business opportunities, creating 

networks, online branding, pricing in an online world, and internet retailing. The 

various aspects of conducting business such as marketing, strategy, security, 
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BBAIB931 

BBAIB932 

BBAIB933 

online research, training, practice and services by using the Internet and the 

World Wide Web technologies. 

International Economics 3(3-0-6) 

Previous Course Code: 12051304 International Economics 

Prerequisite: BBAIB904 Principles of Economics 

Theory and practice in international trade systems. international trade policy, 

theories and policies related to international investment. Specific content 

includes economic integration, international money market, balance of trade and 

balance of payment, international foreign exchange, international fiscal policy 

and economic development, and international economic organization. 

Cross Cultural Management 3(3-0-6) 

Previous Course Code: 12051308 Cross Cultural Management 

Prerequisite: None 

The SUbject provides a key grounding in the nature of management in the global 

context by increasing awareness and understanding of the soft skills in intemational 

management, particularly those relating to cross-cultural management. The way 

national culture influences management practice is also considered, such, as; 

what ways human resource management and employment practices differacross 

countries, and possible underlying CUltural and institutional reasons for these 

differences. Finally, the course has a strong emphasis on how individuals, teams and 

organizations manage these cultural differences. 

Research for International Business 3(2-2-5) 

Previous Course Code: None 

Prerequisite: None 

This course will examine the research process. Content includes: importance of the 

study, literature reviews, methodology applied to business research. Topics will 

cover a review of data sources in relation to either domestic or international 

businesses, data analysis using statistics, and effective decision-making. Students 

will be trained in conducting business research and application of research to 

business field. 
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BBAIB934 

BBAIB965 

BBAIB951 

Export and Import Management 3(3-0-6) 

Previous Course Code: 12051424 Export and Import Management 

Prerequisite: None 

This course will focus on the principles, practices, and regulations of export and 

import policy. The laws and regulations governing the shipment of goods 

(customs procedures) will be reviewed. Effective management and organization 

of an export-import business will be explored. This course will also cover 

procedures and practices of export-import financing, letters of credit, packaging, 

sales promotion, transportation, insurance and document preparation and 

problems related to export and import administration and government 

assistance. 

Social Enterprise 3(2-2-5) 

Previous Course Code: None 

Prerequisite: None 

Foundation concept, format, business approach of social enterprise, application 

of management principles that apply to the social enterprise, diagnosing problems 

and obstruction by using innovative solutions for establishing a sustainable social 

enterprise, training analysis and business plan of the social enterprise including 

cases studies of social enterprise in domestic and foreign environments, 

2.3) Major Elective Courses 

Co-operative Education in Business Management 6(0-40-0) 

Previous Course Code: 10003403 Co-operative Education in Business 

Administration 

Prerequisite: BBAIB909 Pre Co-operative Education and Job Internship in 

Business Management 

This program engages the student in a work-place environment. There is a strong 

emphasis on the application of business administration skills in a private or 

government organization. The selected organizations must have a co-operative 

education agreement with the University. Students will be in full-time employment 

with the organization under the supervision of an organization appointed advisor 

who will plan, direct, oversee and accept responsibility for the student's performance. 

A job description and work plan is specified for the student - the work plan will 
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BBAIB953 

BBAIB955 

meet the requirements of the company and could entail a routine work schedule 

or special project work. Evaluation for the subject will be based on work supervisor's 

feedback and a report from the student regarding their experience. Details of the 

report to be specified by the lecturer in charge of the subject. 

Remarks: 

1. The period of employment will be no less than sixteen continuous weeks. 

2. Assessment of this subject will be either'S' (satisfactory)or 'U' (unsatisfactory). 

3. Students may be employed with an overseas company provided that a suitable 

agreement is established between the organization and the University prior to 

the start of semester. 

Job Internship in Business Management 6(0-40-0) 

Previous Course Code: 10003404 Job Internship in Business Administration 

Prerequisite: BBAIB909 Pre Co-operative Education and Job Internship in 

Business Management 

StLldentgains practical experience in business administration through a period of 

internship in a public or private organization. Students will be required to work 

full-time with an exact job description and proper supervision by a company 

employee. The supervisor will be the student's mentor and be responsible for the 

student's performance. Evaluation for the subject will be based on work supervisor's 

feedback and a report from the student regarding their experience. Details of the 

report to be specified by the lecturer in charge of the SUbject. 

Remarks: 1. The period of employment will be no less than sixteen continuous 

weeks. 

2. Assessment of this subject will be either'S' (satisfactory) or 'U' 

(unsatisfactory). 

ASEAN Trade 3(2-2-5) 

Previous Course Code: 12051310 ASEAN Trade 

Prerequisite: None 

Focuses on economic, trade, investment, policy and impacts arising from trade 

in ASEAN (selected countries) in manufacturing and services industries. Study 

visit will be required. 
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BBAIB956 

BBAIB957 

BBAIB958 

BBAIB959 

Business Ethics 3(3.0-6) 

Previous Course Code: 10003401 Business Ethics 

Prerequisite: None 

This program discusses the ethical issues that occur when business must 

consider their role in the wider stakeholder community. Topics include: 

understanding "ethics", the essence of business ethics, corporate governance, 

corporate social responsibility (CSR), and issues regarding the global environment. 

A case study approach will be used. 

Digital Marketing 3(2.2.5) 

Previous Course Code: None 

Prerequisite: BBAIB930 Electronic Business 

The course provides both a practical and theoretical approach by examining the 

role of twenty-first century marketing in business innovation challenges. The 

course examines the strategy, implementation and practice of digital trends by 

applying digital tools in relation to marketing. It also explores techniques to 

create a digital marketing plan and develop the skills to manage their own 

professional presence. 

Economics and Business in Selected Countries 3(3-0·6) 

Previous Course Code: None 

Prerequisite: None 

This course wilt focus on the economies and businesses of selected countries 

throughout the world, The impact of economic policy and procedures in relation 

to businesses will be examined. 

Business Economics 3(3·0·6) 

Previous Course Code: None 

Prerequisite: BBAIB904 Principles of Economics 

A study of the application of economic principles and economic theory to the 

business field. Topics include: economics and business forecasting such as 

demand and supply for different types of market, market survey, production 

planning, cost analysis, price control, loan analysis policy, investment decision 

making. The course will involve a case study on economic issues. 
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BBAIB960 

BBAIB961 

BBAIB962 

BBAIB963 

International Business Strategies 3(3-0.6) 

Previous Course Code: 12051402 International Business Strategies 

Prerequisite: None 

This course covers international strategies in different areas. It is based directly 

on prior studies in international business and focuses on corporate and business 

level strategies. Students will practice through case studies. 

Managerial Accounting 3(3.0.6) 

Previous Course Code: None 

Prerequisite: BBAIB903 Financial Accounting 

A study of the importance of accounting for management, use of financial 

statements, relationship among the items in the financial statements, preparation 

of bUdgets, use of accounting data to aid and support planning, control, and 

decision-making in the organization. 

Organizational Behavior 3(3·0·6) 

Previous Course Code: None 

Prerequisite: None 

Students examine the behavior of individuals and how they interact with each 

other in different workplace organizations. Topics include: defining organizational 

behavior; perception, personality and emotions; values, attitudes and their effect 

in the workplace; motivating self and others; working in teams; communication, 

conflict and negotiation; power and politics; leadership; decision making, 

creativity and ethics; and organizational culture and change. 

Public Communication for International Business 3(2.2.5) 

Previous Course Code: None 

Prerequisite: None 

This course focuses on spoken communication with business stakeholders. 

Students will learn to give a verbal presentation on a current business issue. 

The course will focus on the integration of knowledge and understanding of the 

disciplines studied in the International Business field. Students will learn how to 

research information, prepare an effective presentation and make a competent 

delivery of their material. At the completion of the course students will have 
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acquired sufficient skill and confidence to be involved in personal, group, and 

media communication activities. 

BBAIB964	 Seminar in International Business Management 3(2-2-5) 

Previous Course Code: 12051412 Seminar in International Business 

Management 

Prerequisite: None 

Analysis, exploration, and discussions of various issues and problems that arise 

in international business management through a case study approach. 
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3.2 Lecturers 

3.2.1 Program Lecturers 

No. 
Name - Last name 

Identification Number 
Qualification Institute 

Graduated 

Year 
Position Courses/Research 

1. Ms.Supavadee Waroonkun 

350010017XXXX 

MBA (General) 

B.Econ 

University of South 

Alabama, USA 

Chiangmai University 

1994 

1992 

Lecturer - International Economics 

- Business Economics 

- Principles of Economics 

2. Mr.Pakphum Pakvipas 

350010006XXXX 

MBA (International 

Business) 

Payap University 

International College. 

Payap University 

2010 

2007 

Lecturer - Strategic Management 

- Production and Operations Management 

- Logistics and Supply Chain Management 

B.B.A(lnternational International College, - Business Research 

Business 

3. Ms.Siwaporn Jariangpraserth 

373990003XXXX 

Management) 

MIB 

B.A.(Philosophy) 

Deakin University, 

Melbourne, Australia 

Chiangmai University 

2007 

2003 

-

Lecturer - Global Marketing 

- International Business Strategy 

- Export and Import Management 
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Name· last name 
No. I I Qualification Institute 

Identification Number 

4. I Ms.Piriyamart Sirichai MBA. (International Cardiff Metropolitan 

150990029XXXX Business) University, Wales 

United Kingdom 

B.BA (Tourism Mae Fah Luang 

Management) University 

Graduated 

Year 

2011 

2008 

Position 

Lecturer 

Courses/Research 

- Introduction to Business and 

Entrepreneurship 

- Electronic Business 

- Digital Marketing 

- Factors influencing serious game 

acceptance among Thai teenagers 

Assumption University 5 Ms.Natha 

Apithawinwasu 

351990009XXXX 

MBA. (Business 

Administration) 

BBA.(Managementlnf !Thammasat University 

2012 

2005 

Lecturer - Quantitative Decision Making in Business 

- Information Technology for Business 

ormation System) 
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3.2.3 Guest Lecturer 

Name-Last name Graduated 
No. Qualification Institute Position 

Identification Number Year 

Dr.Anusorn Kunanusorn 1985 Lecturer -1. Ph.D. (Business University of Mississippi, Oxford 

Management 

University of North Texas, 

350990146XXXX Administration) Mississippi, USA 

- ASEAN Trade 

M.B.A(Finance & 1979Denton Texas, USA 

Banking)
 

BA.(Economics)
 Chiang Mai University 1972 

Asst.Prof.Dr.Khettai Lecturer - Business Law
 

Langkarpint
 

2. Ph.D. in Law Warwick University, England. 2000 

1991
 

351060000XXXX
 

LL.M. Chulalongkorn University 

LL.B. Ramkhamhaeng University 1984 

Dr.Satha Waroonkun Mahasarakham University 2011 Lecturer - Financial Accounting 3. Ph.D.(Accounting) 

350990102XXXX - Managerial Accounting 

B.S.(Account) 

M.B.A.{Account) University of New Haven,U.S.A 2006 

1996Bangkok University 

Mr.Narutap Euathrongchit Syracuse University, Syracuse, 1988 Lecturer - ASEAN Trade 4. M.A (Economics) 

350990066XXXX New York, USA - Entrepreneurship Practicum 

Syracuse University, Syracuse, 1985B.S. (Operation 

Management and New York, USA
 

Marketing
 

Management)
 - '. f!h..=. ".., 
Ili1 ~ " ~Ji,'L.;';;ii' . W Q Of R 
1!~';;}J:l! ~,)UfFn)JflrJ~nlHJfll'Sfl1~~~UJI- n"cl1 
" 1'" ~ ,·,gt ~ 
~tJYI~11J ·¥iA~'1mW'i.i'tiG\jEtn;;)011U~l'umJ'UCHECO ~1 
d.~" <l - 9 n.vt 2562 ('

WI~td:\Jt'l'"'''''''hou ••_.a.'''''''."fI~'''O''C''",''_''')M''''''"''''''''''', 

Courses/Research 

Seminar in International Business 

......,[L 
01 



52 

4. Issues Related to Field Experience 

4.1 Learning outcomes from experience 

4.1.1 Students will gain practical experience and theoretical knowledge as a 

result of their work activities 

4.1.2 Students will have the opportunity to solve business problems using 

their acquired knowledqe 

4.1.3 Students will develop good social interaction skills while working with 

others 

4.1.4 Students will learn to adapt to the requirements of the work 

environment, office culture, and regulations e.g. punctuality 

4.1.5 Students will gain confidence and be able to provide creative input to 

solve problems in their field of work 

4.2 Period of commencement 

Internships in business administration and cooperative education are provided 

for students, after completion of the third year of studies 

4.3 Time table and learning schedule 

Full - time semester 

5. Project or research 

- None 
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Part 4 

Learning Outcome, Teaching Strategies and Evaluation 

The special character development of students. 

Special character Strategies and activities for students 

Personality - Course content includes issues of personal 

presentation, sociability, negotiation skills, 

communication skills in general, and ability to 

establish and maintain good interpersonal 

relationships. 

Leadership, responsibility and - A course is assigned for students to work in 

self - discipline groups. The leader is set for each report and 

everyone is involved in the presentation. They are 

trained to build their leadership and to be good 

members of the group 

- Activities are assigned for students' responsibility 

by changing to be the leaders. 

- The rules are set for students to practice self­

discipline such as regularly attending courses on 

time, participating in classes and encouraging 

them to present their ideas. 

Ethics and professional conduct Knowledge of social impact is provided to 

students, and the legal issues related to misuse of 

ethics, professional conduct and corruption. 

Learning Development for each aspect (General Education Courses). 

2.1 Ethics 

2.1.1 Learning outcome on ethics 

Students must have morality and ethics to get along with others in society and 

express their ethical behavior for public benefit. Subject teachers have to encourage 

students to develop their ethics and morality along with subject content as follows: 

2.1.1.1 They are service-minded and are aware of moral and ethical values. 

2.1.1.2 They possess professional and academic ethics. 

2.1.1.3 They are self-disciplined, diUgent, tolerant, punctual, and accountable 

for themselves and the environment. 

2.1.1.4 They respect the values and the rights of others. 
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There are also several subjects that encourage students to develop their morality and 

ethics, for example, Life and Social Skills, and English for Career. SUbject teachers should 

integrate professional ethics into the subjects. They should also evaluate students' ethics by 

observation during classroom activities. Students whose behaviors do not meet the criteria 

are required to do social service. 

2.1.2 Teaching strategies for developing ethics
 

A working environment should be established to cultivate students' discipline focusing on
 

punctuality and proper uniform. Ethics learning should be integrated in every subject to 

promote social and environmental mindfulness. Student should be encouraged to be involved 

in academic and professional services to support their community. Also they should be 

aware of the need for environment conservation. Students who show a high level of 

commitment to these issues should be promoted as role models. 

2.1.3 Assessment strategies on students' ethics
 

Students behaviors and performances are evaluated based on the following criteria:
 

2.1.3.1 Punctuality
 

2.1.3.2 Discipline and participation
 

2.1.3.3 Accountability
 

2.1.3.4 Loyalty and Trustworthiness
 

2.2 KnOWledge
 

2.2.1 Learning outcome on knowledge
 

2.2.1.1 Understanding theories and the principals of course content.
 

2.2.1.2 Updating technology and academic development in their fields.
 

2.2.1.3 Integrating professional knowledge into relevant subjects.
 

2.2.2 Teaching strategies for developing knowledge
 

Many approaches to student-centered learning include Work Integrated Learning and 

COlO. The aims are to promote application to real world and cope with rapid changes in 

technology. Field trips, professional seminars are implemented according to the course 

contents. 

2.2.3 Assessment strategies for students' knowledge
 

2.2.3.1 Formative assessment
 

2.2.3.2 Summative assessment
 

2.2.3.3 Assignments
 

2.2.3.4 Presentation
 

2.2.3.5 Portfolio
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2.3 Intellectual skills
 

2.3.1 Learning outcome for Intellectual skills
 

Studentsshould be able to improve themselvesand develop their career path by developing 

reasoning abilities, making rational just decisions, critical thinking and problem solving. 

2.3.1.1 Knowledge application skills and creative thinking skills.
 

2.3.1.2 Thinking systematically skills.
 

2.3.2 Teaching strategies to develop intellectual skills
 

Multiple approaches to student-centered learning lnclude, work integrated learning, 

STEM education as the focus. These approaches aim to promote students analytical thinking by 

role playing. simulation and case study. 

2.3.3 Assessment strategies on students' intellectual skills
 

2.3.3.1 Role plays or simulations.
 

2.3.3.2 Choosing various problem solutions in different contexts.
 

2.3.3.3 Assessment of report presentation in classes.
 

2.3.3.4 Testing knowledge by using quiz or interview.
 

2.4 Interpersonal skills and responsibility
 

2.4.1 Learning outcome for Interpersonal skills and responsibility
 

Students should be able to:
 

2.4.1.1 Establish good relationship with others and show social etiquette.
 

2.4.1.2 Be a good team leader and a team player.
 

2.4.1.3 Develop team work and problem solving skills.
 

2.4.1.4 Provide social service in proper issues.
 

2.4.2 Teaching strategies for developing Interpersonal skills and responsibility
 

Group and collaborative activities, as well as ethnography research and interviews are 

the focus. 

2.4.2.1 Able to work in teams and well co. ordinate well with others.
 

2.4.2.2 Responsibilities for their assignment and duties.
 

2.4.2.3 Adaptable to the situation and work well in a corporate organization.
 

2.4.2.4 Building good relationships.
 

2.4.2.5 Expressed their leadership and followership suitably in some situations.
 

2.4.2.6 Have knowledge about a person's communication culture and able to be
 

placed appropriately in right time, custom and resolution specific of each culture.
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2.4.3 Evaluation strategies for interpersonal skills and responsibility
 

Authentic and performance-based assessments are implemented in the following forms:
 

2.4.3.1 Behavioral observation of presentation performance. 

2.4.3.2 Behavioral engagement in classroom activities. 

2.5 Numerical, Communication and Information Technology skills 

2.5.1 Learning outcome for Numerical, Communication and Information 

Technology skills 

2.5.1.1 Select appropriate modes and tools to communicate. 

2.5.1.2 Research, analyze data, and apply technology to solves problems. 

2.5.1.3 Use Thai and English to communicate with others appropriately and 

Effectively. 

2.5.2Teaching strategies for developing Numerical, Communication and Information 

Technology skills 

Multiple approaches to student-centered learning include, work integrated learning, 

STEM education as the focus. These approaches aim to promote students analytical thinking. 

2.5.2.1 Use information technology as a tool for communication 

2.5.2.2 Use information technology as a tool for finding information 

2.5.2.3 Use information technology as a tool for presenting 

2.5.2.4 Use information technology correctly, appropriately in traditions of each 

society 

2.5.3 Assessment strategies for Numerical, Communication and Information 

Technology skills 

Evaluation Strategies on numerical, communication and information technology skills. 

Authentic and performance-based assessments are implemented to enable students to use 

information technology for communication, research, presentation, in accordance with cultural 

and situational awareness. 
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3. A curriculum mapping for General Education showing the distribution of responsibility 

for learning outcome standards from the curriculum course (Curriculum Mapping). It is 

able to explain more details from the table as follows; 

3.1 Ethics
 

3.1.1 They are service-minded and are aware of moral and ethical values.
 

3.1.2 They possess professional and academic ethics.
 

3.1.3 They are self-disciplined, diligent, tolerant, punctual, and accountable.
 

for themselves and the environment.
 

3.1.4 They respect the values and the rights of others.
 

3.2 Knowledge
 

3.2.1 Understanding theories and the principals of course content.
 

3.2.2 Updating technology and academic development in their fields.
 

3.2.3 Integrating professional knowledge into relevant SUbjects.
 

3.3 Intellectual skills
 

3.3.1 Knowledge application skills and creative thinking skills.
 

3.3.2 Thinking systematically skills.
 

3.4 Interpersonal relationship and responsibility
 

3.4.1 Establish good relationship with others and show social etiquette.
 

3.4.2 Be a good team leader and a team player.
 

3.4.3 Develop team work and problem solving skills.
 

3.4.4 Provide social service in proper issues.
 

3.5 Mathematical analytical thinking, communication skills, and information technology
 

skills
 

3.5.1 Select appropriate modes and tools to communicate.
 

3.5.2 Research, analyze data, and apply technology to solves problems.
 

3.5.3 Use Thai and English to communicate with others appropriately and
 

effectively.
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A curriculum mapping showing the distribution of responsibility for learning outcomes standards from the curriculum to course
 

General Education Required Courses
 

• Major Responsibility 0 Minor Responsibility
 

5.Numerical 

skills, 

Courses 1. Ethics 2. Knowledge 
3. Intellectual 

skills 

4. Interpersonal skills 

and responsibilities 

communication 

and 

information 

technology skills 

No. 

1 

2 

3 

4 

5 

6 

7 

8 

Code 

GEBLC101 

GEBLC102 

GEBLC103 

GEBLC201 

GEBHT101 

GEBIN101 

GEBIN102 

GEBIN103 

Name 

English for Everyday Communication 

English for Life Skills 

Academic English 

Arts of Using Thai Language 

Activities for Health 

Process of Thinking and Problem Solving 

Innovation and Technology 

Art of Living 

1 

•••••• 

2 3 

•••• 0 
0 
0

• 0

• 

4 

0 
0 
0

• 
• 

1 2 3 

•••• 0 0

• 0

• 0

• 0

• 

1 

•• 
0 

2 

•••• 
••• 

1 

0 
0 
0

••• 
• 

2 

•••• 
0 

0 

3 

• 
•
0 

4 

••••
0 
0 
0 

1 

0 
0

• 
• 

2 

• 
• 

3 

••• 
0 

0 
0 



A curriculum mapping showing the distribution of responsibility for learning outcomes standards from the curriculum to courses 

General Education Elective Courses 

• Major Responsibility 0 Minor Responsibility 

Courses 1. Ethics 2. Knowledge 

3. 

Intellectu 

4. Interpersonal 

skills and 

5.Numerical skills, 

communication and 

information 

al skills responsibilities technology skills 

No. 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

Code 

GEBS0101 

GEBS0102 

GEBS0103 

GEBS0104 

GEBS0105 

GEBS0106 

GEBSC101 

GEBSC102 

GEBSC103 

GEBSC104 

GEBSC105 

GEBSC106 

Name 

Sufficiency Economy and Wisdom of living 

life and Social Skills 

SOCiety, Economy, Politics and law 

Human Relations 

Social Geography and Culture of ASEAN 

Psychology for Living and Work 

Mathematics and Statistics in Daily life 

Necessary Information Technology in Daily 

life 

Scientific Thinking and Decision Making 

Creation of Scientific methods for Research 

and Innovation 

Science for Health 

Environment and Development 

1 

••
0

••• 
0 

0 

2 3 

• •• •
0 •
0 •
0 •
0 ••

•
• 
• 
•• 

4 

•••••• 

1 2 

• 0 

•• •• •• •• 0

• 0 

•
• 
• • 

3 

•••••• 

• 
0 

1 2 

• • 
0 •• 0

• 0 

• 0

• •0 •
• 

•
•
•
0 

1 

0 

•
0

•
0

• 
0 

0 

2 

0 

•
0

•
0

• 

3 

0 

•••••• 
0 

•
• 

4 

••
0

• 
0

• 

0 

0 
0 

1 

0 
0 
0

•••0 

• 

0 

2 

0 

0 
0 
0

• 

•
•
•• 

3 

• 
0 

U1 
<0 
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A curriculum mapping showing the distribution of responsibility for learning outcomes standards from the curriculum to courses 

General Education Elective Courses 

• Major Responsibility 0 Minor Responsibility 

Courses 1. Ethics 2. Knowledge 

3. 

Intellectu 

4. Interpersonal 

skills and 

5.Numerical skills, 

communication and 

information 
al skills responsibilities technology skills 

No. 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

Code 

GEBLC1Q4 

GEBLC202 

GEBLC203 

GEBLC204 

GEBLC301 

GEBLC401 

GEBLC501 

GEBLC601 

GEBHT102 

GEBHT103 

GEBHT104 

GEBIN104 

Name 

English for Professionals 

Report Writing and Presentation 

Local Literature 

Thai Language for Foreigners 

Chinese for Communication 

Fundamental Japanese Conversation 

Korean for Communication 

Fundamental Burmese 

Exercise for Health 

Sports for Health 

Recreation for Health Promotion 

Well- Being 

1 

••••••••••• 

2 3 

•• •• 0 
0 0 
0 •
0 •
0 •
0 •

0 
0 
0

• 

4 

0

••
0 
0 
0 
0 
0 

0 

1 2 

0 0

• 0

• 0

• 0

• 0

• 0

• 0

••• • 

3 

• 
0 
0 
0 
0 
0 
0 

0 

1 

•••••••••• 

2 

•••
0 
0 
0 
0 
0 

1 2 

0 •• 0

• •• 0

• 0

• 0

• 0

• 0

• 0 

• 0 

3 

••
0 
0 
0 
0 
0 

• 

4 

•
0

•
0 
0 
0 
0 
0 
0 

0 

1 

0 
0 
0 
0 
0 
0 
0 
0 
0 
0 

2 

••
0 
0 
0 
0 
0 

• 

3 

•
0 
0

••••• 

0 
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4. Learning Development for each aspect (Specialized Business Courses). 

4.1 Ethics 

4.1.1 Learning Outcome for ethics 

Graduates can handle problems related to morality, ethics, and their work 

by using their discretion based on values, feelings of others, core values, and 

professional ethics. Graduates can express moral and ethical behavior in conducting 

research, and generally through their sense of responsibility, honesty, sacrifice, being a 

good role model, comprehending others and their world etc. 

Graduates show leadership, self-sufficiency lifestyle, teamwork skills, career 

adaptation, morals and ethics, honesty, responsibility, openness to others' opinions, and 

professionalism with respect to the rules and regulations, maintain Thainess, and show 

social responsiveness; to themselves, society, environment, organizations, including 

cross-cultural society. 

4.1.1.1 Understand the concepts of ethics, morals and business professionalism, 

recognize their social responsibility, the value of morals, sacrifice, non-exploitation of 

others, honesty to themselves and others 

4.1.1.2 Have self-sufficiency, diligence, perseverance, discipline, punctuality, 

responsibility for themselves, society, and environment. 

4.1.1.3 Follow rules and regulations of the organization and society. 

4.1.2 Teaching strategies for developing ethics 

Contribution to organizational culture; students can express their ethical 

behavior, such as their discipline, responsibility by attending class on time, and wearing 

university uniform properly. Moreover, students should be good leaders as well as 

being a good team member. Show honesty by avoiding copying, plagiarizing others 

work, etc. Lecturers should be concerned about morals and ethics by adopting morals 

and ethics activities, such as promoting a good model for students and promoting those 

who self-sacrifice. 

4.1.3 Assessment strategies for students' ethics 

4.1.3.1 Evaluate students' punctuality, submission of assignments on time, and 

students' participation. 

4.1.3.2 Evaluate their self-sacrifice and willingness to participate in activities. 

4.1.3.3 Determine the number of frauds, (if any) in examinations. 

4.1.3.4 Evaluatestudents' responsibilities toward assignments and job commitment. 
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4.2 Knowledge 

4.2.1 Learning outcome for knowledge 

Graduate has extensive knowleclge in major and specific areas of business 

awareness of the principles and theories of relevant knowledge. For professional 

courses, graduate has an understanding of the advancement of knowledge in specific 

subject areas and aware of current research which is related to solutions and to further 

knowledge. The course focuses on the practical aspect, particularly the realization in 

practice that rules and regulations vary according to the situation. 

Graduates show extensive and systematic knowledge of the essence of their 

major. They can properly learn the principles and theories of mathematics, statistics or 

related issues, apply the knowledge studied in their major. and integrate knowledge 

from their major studies. They can compete at international level including; numerical 

analysis skills, communication, language and using information technologies to support 

the business operation. They can select the appropriate form of presentation to develop 

themselves, society and local community. 

Graduates show leadership, self-sufficiency lifestyle, teamwork skills, career 

adaptation, morals and ethics, honesty, responsibility, ability to listen to others' opinions, 

and professionalism with respect to rules and requlatlons. They can maintain Thainess 

and demonstrate social responsiveness to themselves, society, environment, 

organizations, including cross-cultural society. 

4.2.1.1 Have knowledge about principles, theories and practices in the area of 

their major; can appropriately integrate the knowledge of major study with other 

knowledge involved, and can continually develop their knowledqe by utilizing their 

academic skills and experience. 

4.2.1.2 Have knowledge and understand the essence of relevant knowledge; 

apply knowledge and skills in problem analysis; understand and be able to explain 

requirements related to the field of study, including application of knowledge and skills 

in order to choose the right tools to solve problems and issues in daily life. 

4.2.1.3 Have knowledge and understand the essence of the management 

process in planning, organization structure, operation, control and operational 

performance; able to improve plans and methods in response to situations. 

4.2.1.4 Have knowledge about academic progress and business administration 

career, including an understanding of changing situations and their impact. 
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4.2.2 Teaching strategies for developing student knowledge 

4.2.2.1 Instructors use a variety of teaching formats that differentiate the content 

of courses by focusing on theoretical and practical knowledge to achieve the body of 

knowledge: 

4.2.2.2 Student centered activities are provided in learning and teaching. 

4.2.2.3 Assign projects, reports and presentation in the class. 

4.2.2.4 All students gain hands-on experience from enterprises by training in 

cooperative education or Work Integrated Learning. 

4.2.3 Assessment strategies for students' knowledge 

4.2.3.1 Topic tests and assignments. 

4.2.3.2 The mid-term tests and final tests 

4.2.3.3 Assessment of reports done by students 

4.2.3.4 Assessment of business plans or program proposals 

4.2.3.5 Assessment of report presentation in class 

4.2.3.6 Assessment of cooperative education courses 

4.3 Intellectual skills 

4.3.1 Learning Outcome for Intellectual skills 

Graduates find facts, understand and evaluate information and new evidence 

from a variety of sources and use that information to solve problems and other issues 

by themselves. They can study complex problems and suggest ways to resolve 

problems constructively with regard to theoretical knowledge, practical experience and 

the impact of decisions. For professional courses, students can regularly practice and 

find a new approach to properly resolve problems. 

A well-rounded graduate can search for information and facts, understand and 

evaluate the information, extract theories and new evidence from a variety of sources 

that are beneficial for different situations. They can apply knowledge from theory and 

experience to systematically consider, analyze, synthesise, solve problems and propose 

ways to resolve issues rationally. 

4.3.1.1 Able to search, interpret, analyze data, and evaluate information from 

mUltiple sources in order to creatively solve problems according to the business environment 

and make appropriate decisions on their own. 

4.3.1.2 Able to suggest altematives and outcomesusing multiple approaches; able 

to make choices that are consistent with the situation, and which in turn can build 

business competitive advantages. 
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4.3.1.3 Have critical and systematic thinking, are creative and logical; can integrate 

knowledgefrom studies and experience to solve business problemsand general situations. 

4.3.2 Teaching strategies for developing Intellectual skills 

4.3.2.1 Case studies that apply the theory of international business management. 

4.3.2.2 Utilize cognitive skills: analysis and synthesis. 

4.3.2.3 Provide students with learning situations based on practical, real life 

problems. 

4.3.3 Assessment strategies for students' Intellectual skills 

4.3.3.1 ability to analyze a case and provide well reasoned solutions. 

4.3.3.2 ability to analyze and synthesize material from different sources to 

provide a coherent outcome. 

4.3.3.3 ability to present and/or defend problem solution through written or oral 

assessment. 

4.4 Interpersonal relationship and responsibility 

4.4.1 Learning outcome for Interpersonal relationship and responsibility 

Graduates are able to contribute to the resolution of problems creatively within 

their group by serving as a leader or member. They are able to take a leadership role in 

all uncertain situations and use innovative ways to solve problems using personal 

knowledge and group inputs. This forms the basis for their ongoing learning and the 

development of their professionalism. 

Graduates have curiosity and follow up their academic progress to develop 

themselves and their own careers. They demonstrate critical thinking, creative thinking; 

can apply, analyze and integrate knowledge to practice. They help and contribute to the 

proper solution of a problem based on their own contribution and that of their group. 

4.4.1.1 Have leadership and followership within a team; have responsibility; listen 

to and respect other ideas; able to resolve conflict appropriatelyand adopt a professional 

attitude. 

4.4.1.2 Show ability in proposing initial ideas, comment on different views, new 

ideas, and advance ideas to support their team; can use their knowleqge to solve their 

team's problem in social issues appropriately. 

4.4.1.3 Have responsibility to both develop their own learning and to continue in 

their career. 
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4.4.2 Teaching strategies for developing interpersonal skills and responsibility 

4.4.2.1 Assign tasks that require contact and coordination with others. 

4.4.2.2 Assign tasks that require interpersonal communication skills. 

4.4.2.3 Assign tasks that require brainstorming and working together. 

4.4.2.4 Provide activities to enhance their personal interaction. 

4.4.3 Assessment strategies for students' interpersonal skills and 

responsibilities 

4.4.3.1 Assessment of the students' behavior in group activities. 

4.4.3.2 Assessment of the results of both an individual student and groups. 

4.4.3.3 Assess student ability to communicate in a variety of situations. 

4.4.3.4 Co-assessment products of both instructors and students. 

4.5 Numerical skills, communication and information technology skills 

4.5.1 Learning outcome on numerical skills, communication and 

infonnation technology skills 

Students can study and understand important issues. They are able to choose 

and apply mathematical or statistical techniques appropriate to issues involved in their 

study. They can also suggest ways to solve questions. They can use technology to 

collect data, process, interpret and present their findings. Moreover, they have the 

ability to communicate effectively both orally and in writing by selecting a presentation 

form appropriate to their audience. 

Graduates have knowledge about the essence of their education within their 

specialization in terms of skill and professionalism. They study the principles and 

theories of mathematics and statistics related to their specific field. They can integrate 

their knowledge across different fields of study, They are able to perform at an 

international level. They demonstrate numerical, communication, language, and IT skills 

that are appropriate for doing business and they can present outcomes in a manner that 

develops their own society and community. 

4.5.1.1 Have ability to apply mathematics, statistics, and qualitative analysis for 

making business decision and daily life. 

4.5.1.2 Have ability to communicate, explain, and promote understanding by using 

media techniques. methodology, communication tools and technology in the right way 

for both written and oral presentation efficiently and creatively. 

4.5.1.3 Have ability to communicate effectively in Thai and a foreign language 

as is necessary in business. 
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4.5.1.4 Able to use information technology appropriately and bring technology to 

a business to support effective operation. 

4.5.2 Teaching strategies for developing numerical skills, communication 

and information technology skills 

4.5.2.1 Assign activities for students to analyze simulations or scenarios and 

present appropriate solutions. 

4.5.2.2 Provide activities for students to leam technical applications, data analysis 

for decision making in different situations. 

4.5.2.3 Provide opportunity to work with information communication technology. 

4.5.3Assessment strategies for students' numerical skills, communication 

and information technology skills 

4.5.3.1 Assessment of students' outcomes/activities relating to numerical analysis. 

4.5.3.2 Assessment of the individual student's searching and using information 

communication technology. 

4.5.3.3 Assessment of students' communicative skills and presentation in class. 

4.6 Operational skills as a professional 

4.6.1 learning Outcome Operational skills as a professional (Hands-on) 

Graduate students show their skills by integrating knowledge with practice. This 

includes critical thinking, analyzing, and applying knowledge to solve problems. They 

develop themselves in their organization, their community and society. Also they can 

adapt appropriately to the demands of social life, work, and their culture. 

4.6.1.1 Able to integrate knowledge from their studies with their own experience. 

4.6.1.2 Able to use using the knowledge and experiences in their study as a 

guidance for work. This can support business operations, problem solving, research 

problems, personal development, community and social advancement. 

4.6.1.3 Able to adapt themselvesto social life,working life, cross-cultural experiences 

and self-SUfficient lifestyle. 

4.6.1.4 Able to work on initiatives in a creative, systematic way. They can integrate 

solutions through thinking. analysis, synthesis, and interpretation in a reasonable way. 
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4.6.2 Teaching strategies for developing operational skills as a professional
 

(Hands-on)
 

4.6.2.1 Provide case study to students to analyze and create solutions, then
 

individual or group presentation.
 

4.6.2.2 Students learn social theory and variation to work with organizations
 

and students can demonstrate mock events.
 

4.6.2.3 Bring alumni to share work experience with cooperative students.
 

4.6.2.4 Provide students with practice in using the English language to communicate
 

in diverse situations and cultures.
 

4.6.3 Assessment strategies for students' operational skills as a professional
 

(Hands-on)
 

4.6.3.1 Evaluate by the opinions of the supervisor in the workplace regarding
 

students' behavior and their project.
 

4.6.3.2 Evaluate work and projects reports.
 

4.6.3.3 Participation in activities that are provided by department and students'
 

expression in both universities and enterprises.
 

4.6.3.4 Students' presentation related to works and projects using appropriate
 

media and communication methods.
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5. A curriculum mapping showing the distribution of responsibility for learning outcome 

standards from the curriculum course (Curriculum Mapping). It is able to explain more 

details from the table as follows; 

5.1 Ethics 

5.1.1 Understand the concepts of ethics, morals and business professionalism, 

recognize their social responsibility, the value of morals, sacrifice, non-exploitation of 

others, honesty to themselves and others 

5.1.2 Have self-sufficiency, diligence, perseverance, discipline, punctuality, responsibility 

for themselves, society, and environment. 

5.1.3 Follow rules and regulations of the organization and society. 

5.2 Knowledge 

5.2.1 Have knowledge about principles, theories and practices in the area of their 

major; can appropriately integrate the knowledge of major study with other knowledge 

involved, and can continually develop their knowledge by utilizing their academic skills 

and experience. 

5.2.2 Have knowledge and understand the essence of relevant knowledge; apply 

knowledge and skills in problem analysis; understand and be able to explain 

requirements related to the field of study, including application of knowledge and skills 

in order to choose the right tools to solve problems and issues in daily life. 

5.2.3 Have knowledge and understand the essence of the management process in 

planning, organization structure, operation, control, and operational performance; able to 

improve plans and methods in response to situations. 

5.2.4 Have knowledge about academic progress and business administration 

career. including an understanding of changing situations and their impact. 

5.3 Intellectual skills 

5.3.1 Able to search, interpret, analyze data, and evaluate information from multiple 

sources in order to creatively solve problems within the business environment and make 

appropriate decisions on their own. 

5.3.2 Able to suggest alternatives and outcomes using multiple approaches; able 

to make choices that are consistentwith the situation, and which in tum can build business 

competitive advantages. 

5.3.3 Have critical and systematic thinking, are creative and logical; can integrate 

knowledge from studies and experience to solvebusinessproblems and general situations. 
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5.4 Interpersonal relationship and responsibility 

5.4.1 Have leadership and followership within a team; have responsibility; listen to 

and respect other ideas; able to resolve conflict appropriately and adopt a professional 

attitude. 

5.4.2 Show ability in initial ideas, comment on different views, new ideas, and advance 

ideas to support their team; can use their knowledge to solve their team's problem in social 

issues appropriately. 

5.4.3 Have responsibility to both develop their own leaming and to continue in their 

career. 

5.5 Numerical skills, communication and information technology skills 

5.5.1 Have ability to apply mathematics, statistics, and qualitative analysis for making 

business decision and daily life. 

5.5.2 Have ability to communicate, explain and promote understanding by using 

media techniques, methodology, communication tools and technology in the right way 

for both written and oral presentation efficiently and creatively. 

5.5.3 Have ability to communicate effectively in Thai and a foreign language as is 

necessary in business. 

5.5.4 Able to use information technology appropriately and bring technology to a 

business to support effective operation. 

5.6 Operational skills as a professional (Hands-on) 

5.6.1 Able to integrate knowledge from their studies with their own experience. 

5.6.2 Able to use the knowledge and experiences in their study as a guidance for 

work. This can support business operations. problem solving, research problems, 

personal development, community and social advancement. 

5.6.3 Able to adapt themselves to social life, working life, cross-cultural experiences 

and self-sufficient lifestyle. 

5.6.4 Able to work on initiatives in a creative, systematic way. They can integrate 

solutions through thinking, analysis, synthesis, and interpretation in a reasonable way. 
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A Curriculum mapping showing the distribution of responsibility for Learning outcomes standards from the curriculum to courses
 

Business Core Courses
 

• Major Responsibility 0 Minor Responsibility
 

r 4. 
6. Operational5.Numerical skills,3. I Interperson . 
skills as a communication and 

Courses 1. Ethics 2. Knowledge Intellectual al skills and 
information professional 
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technology skills (Hands-on) 
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No. Code Name 1 2 3 

•
2 3 1 

•
0

3 
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•
0

1 2 

•
0

1 2 

• 
2 3 4 

BBAIB9011 Organization and Management 0 0 
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0 0 

•
0 

•
0 0 
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0 00 

0
• 
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•
0 

•
0 00 0•

0 
•
0 

•
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0 0 
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0 0•

0 
•
0 

• 
0
• •

BBAIB9044 Principles of Economics 0 0 0 0 00 0 •• • ••
BBAIB905 Production and Operations 5 

0 0 00 0 0 0 0 00 
Management • • • •• • 

BBAIB906 Business Finance 6 00 0 0 0 0 0 0 00• • • • • •
7 BBAIB907 Quantitative Decision Making in 

00 0 0 0 0 0 00 0 
Business •• •• • 

BBAIB908 Business Law 8 0 0 0 0 0 00 0 • •• •• • • • •g BBAIB909 Pre Co-operative Education and Job 
00 00 0 0 

Internship in Business Management • • • • • • • •• • • • • • 
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Major Required Courses 

• Major Responsibility 0 Minor Responsibility 
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BBAIB927 
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0 

0 

0 
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A curriculum mapping showing the distribution of responsibility for learning outcomes standards from the curriculum to courses 

Major Required Courses 

• Major Responsibility 0 Minor Responsibility 

No. 

9 

10 

11 

12 

13 

14 

15 

Code 

BBAIB929 

BBAIB930 

BBAIB931 

BBAIB932 

BBAIB933 

BBAIB934 

BBAIB965 

Courses 

Name 

Strategic Management 

Electronic Business 

International Economics 

Cross Cultural Management 

Research for International Business 

Export and Import Management 

Social Enterprise 

3. Intellectual 
1.Ethics 2. Knowledge 

skills 

1 2 3 1 2 3 4 1 2 3 

0 • 0 • • • 0 • 0 0 
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0 • 0 0 • 0 0 0 0 • 
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0 0 • 
0 • 0 

5.Numerical skills, 
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A curriculum mapping showing the distribution of responsibility for learning outcomes standards from the curriculum to courses
 

Major Elective in Work Experience
 

• Major Responsibility 0 Minor Responsibility
 

4. 5.Numerical skills, 
6. Operational 
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3. Intellectual skills as a 

Courses 1. Ethics 2. Knowledge skills and and 
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2 BBAIB953 Job Internship in Business 
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A curriculum mapping showing the distribution of responsibility for learning outcomes standards from the curriculum to courses
 

Major Elective Courses
 

• Major Responsibility 0 Minor Responsibility
 

Courses 1. Ethics 2. Knowledge 
3. Intellectual 

skills 

4. 
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responsibiliti 
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communication 
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skills as a 

professional 
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4 

5 

6 

7 

8 

9 

10 

11 

12 
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BBAIB958 

BBAIB959 

BBAIB960 

BBAIB961 

BBAIB962 

BBAIB963 

BBAIB964 

Name 

ASEAN Trade 

Business Ethics 

Digital Marketing 

Economics and Business in Selected 

Countries 

Business Economics 

International Business Strategies 

Managerial Accounting 

Organizational Behavior 

Public Communication for International 

Business 

Seminar in International Business 

Management 

1 2 3 
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0 • 0 

0 0 • 
0 0 •• • 0 

0 0 • 
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0 • • 
0 • • 
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• • 0 
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0 • • 0 
0 • 0 
0 • • • 
0 • • 0 

0 0 • 0 

0 • • 0 

• 0 • 0 
0 • 0 

0 0 • • 
0 0 • 0 

1 2 3 4 
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Part 5
 

Evaluation Criteria for Students
 

1. Rules or grading criteria 

1.1 Education evaluation 

Education evaluation must follow the rules of Rajamangala University of Technology 

Lanna on Education of Bachelor's Degree Level 2008. The education evaluation must be done 

at the end of each semester. The grade results of each course are as follow. 

(Grade) Value Measuring 

A 4.0 Excellent 
+ 

B 3.5 Very Good 

B 3.0 Good 
+ 

C 2.5 Fairly Good 

C 2.0 Fair 
+

D 1.5 Poor 

D 1.0 Very Poor 

F 0 Fail 

W - Withdrawn 

I - Incomplete 

S - Satisfactory 

U - Unsatisfactory 

Au - Audit 

1.2 Length of study time 

1.2.1 According to the qualifications cited in part 3 (2.2.1) students who attend the 

4 year program are not able to graduate before 6 semesters, but must complete the program in 

not more than eight full-time years. 

2. Verification of Students' Achievement Standard 

The verification of students' achievement standard is required as a part of the internal 

quality assurance system in the higher educational institutes. 

The verification of each course level has to be checked by verification teams, who 

are appointed by the head of the program. They verify consistency in tests and the learning 

outcomes, which are required in each course, and appropriate testing and grading levels. 
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3. Criteria for Program Graduation 

Students who register to study at Rajamangala University of Technology Lanna have to 

study according to the course requirements of the program, and they have to pass each exam. 

Their cumulative grade point average (GPA) must be not less than 2.00 and the GPA for major 

required subjects must not be less than 2.00. They must be well-behaved, and not must break 

the rules. They have to participate in extra-curricular activities as required by the University. 
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Part 6
 

Lecturer Development
 

1. Preparation for new lecturers 

1.1 Initial guidance orientation is provided for new lecturers to gain more knowledge and 

understand the policies of the university, institute, faculty and program. 

1.2 Lecturers are encouraged continuously to gain more knowledge, and to create 

experiences to promote their teaching and research. They should do research in the field 

of their teaching. They are supported to study in higher education or training; to develop 

academic and professional education through field trips in different organizations; to attend 

academic conferences both in Thailand and international level or take sabbatical leave to 

gain work experience. 

2. Skills and Knowledge Development for Lecturers 

2.1 Development of knowledge and skills for lecturers and evaluation 

2.1.1 Lecturers are encouraged to gain more knowledge to continuously improve their 

teaching. They conduct research about intemational business management. They are supported 

to study in higher education, training, academic and professional education, field trips in different 

organizations, academic conferences both in Thailand and at intemational level, or take 

sabbatical leave to gain further experience. 

2.1.2 The accumulation of new teaching and learning skills is supported. so teachers 

may be more innovative in their teaching methodology. 

2.2 Development of academic and professional career. 

2.2.1 Lecturers join the academic community service activities that are relevant to 

knowleqge and moral development. 

2.2.2 Lecturers are encouraged to do research within their teaching fields in the 

program. 

2.2.3 Lecturers are promoted to do research to create their innovative knowledqe, 

to develop their teaching and learning and to become experts in their professional field. 

2.2.4 Lecturers receive a research budget. 

2.2.5 Lecturers can join the faculty's research group. 

2.2.6 Lecturers participate in academic service activities. 
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Part 7
 

Program Quality Assurance
 

1. Quality Standard 

Management of the curriculum follows the guidelines of the National Higher Education 

Curriculum Framework Commission of 2009. Throughout the current teaching period the 

curriculum will adopt the quality standards as set by the Office of Higher Education 

Commission(OHEC) in 2015 viz. 

1.1 There must be a minimum of 5 lecturers who are responsible for a curriculum. 

Responsible persons cannot be involved in more than one curriculum. The responsible lecturers 

are appointed by the University Council for the curriculum period, and must be presented to the 

OHEC. 

1.2 All responsible lecturers must have Master's degree, or equivalent or academic 

position of assistant professor or higher. At least two of the lecturers must be qualified in the 

relevant field. 

1.3 The curriculum must be revised within 5 years of promulgation. The revised 

curriculum must be approved by the University Council. 

1.4 Performance indicators for quality assurance of the curriculum and instructors will 

be in accord with the National Higher Education Commission as follows: 

1.4.1 80% of responsible lecturers participate in the meeting to plan, monitor, and 

review the program operation 

1.4.2 The curriculum details match the TQF2 that is the relevant course 

qualification standard of the program. 

1.4.3 Provide course syllabus for every course and field experiences as per TQF3 

and TQF4, at least before the first day of each semester. 

1.4.4 Provide an outcome result report of every course. There is also a report of 

the field experiences as per TQF5 and TQF6 within 30 days after the end of each semester. 

1.4.5 Provide an outcome result report of the program as per TQF7 within 60 days 

after the end of each academic year. 
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2. Graduates 

To produce graduates through learning activities, both academic and professional, 

based on the curriculum standard. Graduate students must demonstrate knowledge, ethics, 

learning ability, and self-improvement. They must be able to apply their knowledge in their life 

and in society with contentment. Graduates must show a sense of personal responsibility as 

well as social responsibility in their own community and at international level. Graduates will 

demonstrate characteristics exemplified by the university: 

2.1 The desirable characteristics as specified by the Thai Qualification Framework for 

Higher Education(TQF) viz: ethics, knowledqe, intellectual skills, interpersonal skills and 

responsibility, numerical skills, communication and information technology skills. Indicators for 

perform ance will be based on survey results from 20 percent of employers of graduates. 

2.2 The percentage of graduates self-employed or in full-time employment over one 

year will be measured by a survey of at least 70 percent of graduates. Qualifying graduates 

must be earning a regular income within a year of graduation. 

3. Students 

3.1 Student admission and assessment of SUitability to study is as follows: 

3.1.1 Student admission is conducted by Facultyl Division of Education I 

Academic Affairs and Registration Office. There are a variety of admission channels such as 

direct admission, student quotas, student quota from School Network, collaboration projects 

with corporate enterprises, and cooperation projects with government agencies. 

3.1.2 Student selection is operated by the Faculty I Education Office and the 

Academic Affairs and Registration office in the form of a committee appointed by the university. 

Most projects have the follOWing procedures. 

3.1.2.1 Written tests will be developed by lecturers who are specialized in the 

design of standardized tests to assess student performance in: General education, Business 

Core Course and Major required courses. 

Note: Departments can modify subject areas as appropriate. 

3.1.2.2 Announce students who qualify for interview or practice test. 

3.1.2.3 Interview or practice test 

3.1.2.4 Announce final results 

3.2 Student preparation 

3.2.1 Student orientation 

3.2.2 English proficiency test and test of business core course 

3.2.3 Analyze students' readiness and develop intensive program 
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3.2.4 Intensive Program (English proficiency) for those who score less than 400 on 

a mock TOEIC test. 

3.2.5 Intensive Program (Business Core Courses) 

3.3 Student support and development will be done through academic advice and 

activities for students' ability development according to 21st century learning skills 

3.3.1 Academic advising and general advising for bachelordegree students includes: 

- Advisory system: by faculty appointed advisors to advise and support his/ her 

advisees 

- Advisors develop advisory plan and available time for advisees 

- Advisors provide the channels to communicate with advisees 

3.3.2 Students' ability development according to 21st century learning skills by 

teaching and activities during semester such as 

- Support lecturers to provide integrated learning techniques which aim for 

improving analyzing skills, adapt theories for practice, team work, and presentations. 

- Arrange supporting activities for improving professional skills and information 

system and technology skills 

- Student participation in faculty and university activities which will enable them 

to improve life, communication, social skills 

3.4 Student outcomes: 

Factorsinfluencing student retention, graduation, satisfaction, and grievancemanagement. 

Data regarding factors above will be researched by: 

3.4.1 Collect and report on number of students remaining for each year cohort, 

report on reasons for student resignation, as result of failure or other circumstance. 

3.4.2 Collect and analyze information about number of graduate students for each 

year from university database 

3.4.3 Survey students' satisfaction with curriculum content also implement feedback 

for improvement of curriculum. Student to be advised of the mechanism available to express 

their comment. 
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4. Lecturers 

4.1 Lecturer Management and development 

4.1.1 Selecting Lecturers 

Selecting Lecturers will be done by lecturers who are responsible for the curriculum 

(as specified by the Office of the Higher Education Commission). Hence, the department has a 

system to appoint full-time lecturers. 

4.1.2 Appointment of Lecturers 

Appointment of a lecturer will be considered by lecturers who are responsible for 

curriculum (as specified by Office of the Higher Education Commission) and finally will be 

certified by OHEC. 

Case of changing of lecturer, lecturers who responsible for curriculum should 

follow the process of selecting and appointment of lecturer 

4.1.3 Lecturer management system 

- Each lecturer conducts personal development plan 

- Department should conduct 5 year lecturer development plan which has to 

relate to faculty's human resource development plan. Faculty will consider and approve lecturer 

development plan. 

4.1.4 Lecturer Support and Development System 

Lecturers assess their own level of knowledge and skills of teaching and learning in 

order to analyze their strengths and weaknesses, before preparing an individual development 

plan. 

Lecturers are encouraged to enhance their professional knowledge, enhance their 

teaching experience, research skills. Support will be offered for higher education, training, 

technical and professional training in organizations, attending national and/or international 

conferences, sabbatical leave to gain experience by working in an organization, and inter­

university visits. Teachers must be trained to develop and enhance their knowledge of their 

discipline area with respect to teaching and research. 

Lecturers are supported for academic work and research to build knowledqe and 

develop teaching techniques. 

4.2 Instructor's Qualification 

- 20 percent are Lecturer with Ph.D.
 

- 60 percent are Lecturer with academic positions.
 

- 20 percent of Lecturer must produce academic work.
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4.3 Lecturer Outcomes. 

4.3.1 Lecturer retention 

Department evaluates and analyze the retention figures every academic year for 

improvement and development. 

- The number of students per lecturer. 

- Lecturer retention rate within the department. 

4.3.2 Lecturer Satisfaction 

Department surveys the lecturer's satisfaction in aspects of curriculum management 

including: recruitment and appointment, management, support and development. The results 

will be used for improvement and development. 

5. Curriculum, Teaching, and Students Assessment 

5.1 Course Contents 

Curriculum design and the course contents: 

- Consider the trends of economic change at local, national and International 

levels
 

- Consider the requirements of the labor market.
 

- Legal requirements
 

5.2 Placement of Lecturer and Teaching Arrangement 

5.2.1 Placement of Lecturers 

- A meeting to be held to determine the lecturers of each subject, with the 

following criteria: 

1) Qualifications, professional experience and research, expertise and 

professional skills. 

2) One course can be offered to at least two instructors to work as team 

teaching for sharing the teaching experience. 

3) The results of the teaching assessment from students in the past academic 

year, if any instructor has a grade lower than 3.50, the responsible lecturers will invite 

the instructor to explain and give further instructions to improve the teaching. 

- The same principles are applied to instructors of general education and part­

time instructors. 

5.2.2 Teaching Procedures: include the following: 

- Each subject must have the same standard, same tests, same grading criteria. 

- Encourage lecturers to provide a variety of teaching methods and integrate 

with research, academic services, and arts and culture preservation. 
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5.3 students Assessment 

5.3.1 Assessment of student learning according to the Thailand Qualification 

Framework. 

- Set the guideline for assessing the students according to TQF 1, TQF 2, and 

TQF 3 for all courses in the curriculum. 

- Supervise the lecturers to prepare TQF 3 and submit to the department on due 

date, discuss the evaluation gUidelines as specified in TQF 3. 

- Verification of student learning achievement in accordance with the learning 

achievement standard set out in TQF 3 and TQF 4 (if any) for at least 25 percent of all 

courses taught in each academic year and follow the system and procedures of the 

university. 

- The process of verifying the learning achievement after graduation consists of: 

1.) Survey of job attainment for graduates in the field inclUding: time to find a 

job, work related to degree and income level. 

2.) Submission of job satisfaction questionnaire to graduates' employers to assess 

the satisfaction toward graduate's performance in their organization with respect to: 

academic knowledge, professional skills, ethics, strength and weakness of university 

graduates, and the entrepreneur's expectation of graduate character. The survey will be 

conducted by University Student Development Division, data to be collected for each 

graduate cohort. 

5.3.2 Assessment of student learning outcomes 

Department should have a discussion between the course committee and the 

lecturers for determining evaluation methods, the exam, and assessment results 

(grades). It will consider the consistency of the assessments as specified by TFQ 3 and 

problems encountered. They also should consider the problem solutions for each 

semester. 

5.4 Performance of the curriculum based on Thai Qualifications Framework for 

Higher Education 

Performance and the indicators from TQF2 (Item 7, sub. Item 7) will be reported. 

This report must be produced each academic year by the responsible lecturer 

(as specified in TQF 7) 
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6. Learning Support 

There is an availability of instructional support which includes physical environment 

(Such as classroom, laboratory room, common room, and so on), the availability of learning 

equipment, technology and facilities or resources for learning (Such as teaching equipment, 

libraries, books, textbooks, articles, journals, databases for searching, learning Center, 

electronic media, and so on). The operation system of the department! faculty! institute must 

have full time lecturers participate in this system for learning support to ensure sufficient 

amount of teaching materials and resources. As well there is a process of improvement based 

on students and lecturer feedback regarding learning support. Learning support must consider: 

6.1 Budget Management 

The faculty provides an annual budqet allocation (both budget and revenue) for 

purchasing an adequate number of books, teaching and learning media, visual aids, teaching 

aids and other materials in order to support studylnq both inside and outside the classrooms. 

The budget also aims to provide a suitable environment for self-studying. 

6.2 EXisting teaching and learning resources 

6.2.1 Classrooms 

6.2.1.1 There are 6 lectureclassrooms with an average of 35 seats in each room. 

6.2.2 Computer laboratory 

6.2.2.1 There is 1 computer laboratory 

No. Name of durable articles Number 

1 Overhead projector 
-

1 set 

2 Computer desks + chairs 32 sets 

3 Computers 32 sets 
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6.2.3 Library 

The main library of Rajamangala University of Technology Lanna provides all 

lecturers and students with textbooks, journals, and electronic media, self- study access 

center, internet service, and other academic services as follows. 

6.2.3.1 Thai Textbooks 69,949 

6.2.3.2 Thai Reference Book 2,496 

6.2.3.3 English Textbook 16,919 

6.2.3.4 English Reference Book 18,303 

6.2.3.5 Research 822 

6.2.3.6 Thesis 251 

6.2.3.7 Journal 205 

6.2.3.8 Thai Electronic Media 9,285 

6.2.3.9 Electronic resources 1,127 

6.2.3.10 SET Corner 67 

6.2.3.11 Non-Fiction 4,187 

6.2.3.12 Magazines 36 

6.2.3.13 E-book vm Gale Virtual 363 

Reference Library (GVRL) 

6.2.3.14 E-book (IG Library) 18 

6.2.3.15 E-book (E-Library) 4,078 

6.2.3.16 E-Project 206 

6.2.4 Electronic data bases available 

6.2.4.1 ACM Digital Library 

6.2.4.2 H.W Wilson 

6.2.4.3 IEEEIIET Electronic Library (IEL) 

6.2.4.4 ProQuest Dissertation & Theses Global 

6.2.4.5 Web of Science 

6.2.4.6 SpringerLink - Journal 

6.2.4.7 American Chemical Society Journal (ACS) 

6.2.4.8 Academic Search Complete 

6.2.4.9 ABII INFORM Complete 

6.2.4.10 Computers & Applied Sciences Complete 

6.2.4.11 Education Research Complete 

6.2.4.12 Emerald Management (EM92) 
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6.2.4.13 Science Direct 

6.2.4.14 Communication & Mass Media Complete 

6.3 Finding more resources 

6.3.1 University Level: Resource acquisition is by cooperation and coordination 

with Rajamangala University of Technology Lanna's library to purchase books and related 

textbooks for servicing both lecturers and students. In order to coordinate this, the library staff 

will purchase all books for the library, also each instructor will be involved by suggesting the list 

of books and other necessary media. 

6.3.2 Finding specialized expertise by inviting guest lecturer to teach some subjects 

and some topics. 

6.4 Evaluating the sufficiency of the resources 

There are library staff who coordinate the procurement of books through access to 

the office of Information Technology and Services. They are assigned responsible sectors to 

evaluate the overall satisfaction of resources. Moreover, there are staff who are accountable for 

audiovisual equipment, for accommodating all usage, and evaluate the adequacy of audiovisual 

equipment. The details are as follows; 

Objective Operation Evaluation 

Provide laboratory room, 

networking, resources, media 

and learning channel and 

learning supportin orderto have 

updated and adequate teaching 

resources. 

1. Prepare laboratory rooms 

with modem and updated 

tools. 

2. Provide a library that has 

books, textbooks and 

digital media. 

3. Provide classrooms with 

modem audiovisual 

equipment. 

1. Collect statistics conceming 

the number of laboratory 

equipment per student and 

operation of hours per week. 

2. Number of students who are 

enrolled in practical courses. 

3. Collect the statistic regarding 

borrowed books, textbooks and 

digital media. 

4. A survey of instructor and 

student satisfactiontowards 

services and resources is 

made every trimester. 
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7. Key performance indicators of operational results 

Operational results have to achieve the goals in all key performance indicators 

continuously for 2 years to ensure that the said operations meet TQF standards. The criteria for 

passing evaluation is up to the practical operation done in the issues 1-5 in each year. 

Key performance indicators 1
st 

2
nd 

3
rd 4th 

5
th 

year year year year year 

1. 80% of course lecturers participate in the meeting to ./ ./ ./ ./ ./ 

plan, monitor, and review the program operation. 

2. The curriculum details match the TQF2 that is relevant ./ ./ ./ ./ ./ 

to the national qualification standard framework or 

course qualification standards of the program. 

3. Provide course syllabus for every course and field ./ ./ ./ ./ ./ 

experiences as per TQF3 and TQF4, at least before the 

first day of each semester. 

4. Provide an outcome result report of every course. ./ ./ ./ ./ ./ 

There is also a report of the field experiences as TQF5 

and TQF6 within 30 days after the end of each semester. 

5. There is an outcome result report of the program as ./ ./ ./ ./ ./ 

TQF7 within 60 days after the end of each academic 

year. 

6. There is verification of students' achievement of the ./ ./ ./ ./ ./ 

learning outcomes standard as TQF3 and TQF4 at least 

25% of all courses in each semester. 

7. There are teaching and learning development, teaching ./ ./ ./ ./ 

strategies or learning evaluation from the results of the 

previous year performance evaluation in TQF7. 

8. New lecturer is (are) oriented or advised in teaching ./ ./ ./ ./ ./ 

and learning management appropriately. 

9. Every lecturer participates in academic activity and/or ./ ./ ./ ./ ./ 

professional development at least once a year. 
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Key performance indicators 1
81 

2
nd 

3
m 4th 

5
th 

10. No less than 50 % of the personnel who support 

year 

v" 

year 

v" 

year 

v" 

year 

v" 

year 

v" 

teaching and learning undergo academic and/or 

professional development in a year. 

11. Survey of senior students and new graduates' v" v" 

satisfaction of program qualification. The average must 

be no less than 3.5 out of 5.0 

12. Survey of employers' satisfaction towards new v" 

graduates. The average must be no less than 3.5 out of 

5.0 

I Compulsory indicators (items) 1-5 1-5 1-5 1-5 1-5 
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PartS
 

Program Evaluation and Improvement
 

1. Evaluation of teaching effectiveness 

1.1 Evaluation of teaching strategy 

The curriculum committee assigns lecturers to prepare and submit TQF. They 

also consider teaching strategies in order to improve the teaching quality. At the end of 

semester. students should evaluate teaching methods. Furthermore, the curriculum committees 

should analyze students' grade. 

1.2 Evaluation of lecturers' skills on using strategic teaching plan 

Evaluation of lecturers' skills on using strategic teaching plan can be done as below. 

1.2.1 They are evaluated by students who study in each course. 

1.2.2 Self - evaluation is done by the lecturers. 

2. Evaluation of the overall program 

Data for the evaluation of the overall program are derived from surveys of: 

2.1 Students and new graduates 

2.2 Employers who use graduates. 

2.3 External committees 

2.4 Lecturers 

2.5 Curriculum Committee Panel 

3. Evaluation of operation details of the program 

The program is evaluated by the program quality assurance unit and the team for teaching 

management for the higher educational qualification standards in Bachelor's Degree level. 

4. Revision of evaluation results, and program improvement plan 

Revision of evaluation results, the program improvement plan and teaching strategic plan 

are as below. 

4.1 The program collects information for its development from students, graduates, 

employers who use graduates, and external committees to gain information and recommendations. 

4.2 The curriculum committees analyze all collected data in order to suggest methods 

for improving and developing the program. 

4.3 Guidelines for curriculum development are proposed. 
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Appendix 

A. Rationale to the program revision 

B. Philosophy and objectives comparison of the current program and the revised program 

C. Relevance of Program Objectives and Individual Goals 

D. Comparison of the current program and the revised program structure in accordance 

with the curriculum standards of the Commission of Higher Education Standard 

E. Individual courses comparison of the current program and revised Program 

F. The Curriculum Committee 

G. Rajamangala University of Technology Lanna a Education Rules 

H. Letter of Appointment 

I. Background and Publication of Responsible Lecturers 
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Appendix A 

Rationale to the program revision 

The changing international business environment and the change in relative importance 

of various business issues necessitate the redesign of the International Business Management 

program. 

There is now a strong demand for business graduates who have solid ground in ethics 

and good governance principles of business practice. Changes in the world economy demand 

new knowledge and skills to ensure survival and growth of both small and multinational 

enterprises. The speed of these global changes also requires graduates who are flexible, 

adaptable and open to continual learning. Business requires that graduate employees have 

more than conceptual knowledqe - there is also a pressing need for graduates to demonstrate 

a practical "hands on" approach to management. 

The new International Business Management program has been designed to reflect 

these issues and to provide students with the necessary knowledge and skills to function 

efficiently and effectively in today's volatile business environment. 
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Appendix B
 

Philosophy and objectives comparison of the current program and the revised program
 

Current Revised 

Bachelor of Business Administration Bachelor of Business Administration 

Major in International Business Management Major in International Business Management 

International Program International Program 

2012 2017 

Mission Mission 

The International B.B.A. Program is The International B.B.A. Program is 

designed to train graduates to work as designed to train graduates to work as 

management professionals in a local and management professionals in a local and 

global business context. The B.B.A. global business context. The B.B.A. 

Program will enable students to Program will enable students to 

communicate effectively with people from communicate effectively with people from 

various cultures and to participate in various cultures and to participate in 

international business ventures. international business ventures. 

Objective Objective 

1. to enable graduates to work in junior 1. to enable graduates to work in management 

management positions or as entrepreneurs positions, or as entrepreneurs, 

and work effectively in both their native and work effectively in both their native 

country and internationally. country and internationally. 

2. to provide students with a creative 2. to provide students with a creative 

approach to business issues and to be able approach to business issues and to be able to 

to use their knowledqe, skills and initiative to use their knowledge, skills and initiative to deal 

deal with practical management situations. with practical management situations. 

3. to develop, in graduates, an awareness of 3. to develop, in graduates, an awareness of and 

and the ability to perform effectively in the ability to performeffectively 

different cultural environments. in different cultural environments. 

4. to instill in graduates a sense of personal 4. to instill in graduates a sense of personal 

integrity and professional ethical behavior. integrity and professional ethical 

and to make graduates aware of their social Behavior, and to make graduates aware of 

responsibilities in the business and wider their social responsibilities in the business 

community context. and wider community context. 
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Current Revised 

Bachelor of Business Administration 

Major in International Business Management 

International Program 2012 

Bachelor of Business Administration 

Major in International Business Management 

International Program 2017 

Objective 

5. to Provide advanced education for 

students in the local community 

6. to align program to the university 

education strategies. 

Objective 

5. to align the program to the university 

education strategies. 
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AppendixC
 

Relevance of Program Objectives and Individual Goals
 

The International Business Management Program (The International Program) has been 

designed in order to produce graduates who meet international workforce demands and global 

competition which has resulted from development of technology and innovation in daily life as 

well as business administration. Various industrial sectors in state and private run enterprises 

emphasize minimizing cost but increasing efficiency. The Program has been designed to 

produce a graduate workforce in the International Business Management sphere (the 

International Program) to meet increasing demand for international business managers, and 

general business employees with an emphasis on practical theory and work application. It is 

expected that program will develop graduates according to program objectives as well as 

improving teaching and learning efficiency. 
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Objective 
Course 

Code Course List Credit 

1. to enable graduates to work BBAIB901 Organization and Management 3(3-0-6) 

in management positions, or BBAIB902 Principles of Marketing 3(3-0-6) 

as entrepreneurs, and work BBAIB903 Financial Accounting 3(2-2-5) 

effectively in both their native BBAIB904 Principles of Economics 3(3-0-6) 

country and internationally. BBAIB905 Production and Operation Management 3(3-0-6) 

BBAIB906 Business Finance 3(3-0-6) 

BBAIB90? Quantitative Decision Making in Business 3(3-0-6) 

BBAIB90B Business Law 3(3-0-6) 

BBAIB922 Information Technology for Business 3(2-2-5) 

BBAIB923 Human Resource Management 3(3-0-6) 

BBAIB924 International Business Management 3(3-0-6) 

BBAIB925 Global Marketing 3(3-0-6) 

BBAIB930 Electronic Business 3(2-2-5) 

BBAIB931 Intemational Economics 3(3-0-6) 

BBAIB959 Business Economics 3(3-0-6) 

BBAIB962 Organizational Behavior 3(3-0-6) 

BBAIB961 Managerial Accounting 3(3-0-6) 

2. to provide student with a BBAIB909 Pre Co-operative Education and Job 1(0-2-1) 

creative approach to business Internship in Business Management 

issues and to be able to use BBAIB921 Introduction to Business and 3(3-0-6) 

their knowledge, skills and Entrepreneurships 

initiative to deal with practical BBAIB924 International Business Management 3(3-0-6) 

management situations. BBAIB926 Business Communication for International 

Trade 

3(2-2-5) 

BBAIB928 Logistics and Supply Chain Management 3(3-0-6) 

BBAIB929 Strategic Management 3(3-0-6) 

BBAIB933 Research for International Business 3(2-2-5) 

BBAIB934 Export and Import Management 3(3-0-6) 

BBAIB960 International Business Strategies 3(3-0-6) 

BBAIB964 Seminar in International Business 

Management 

3(2-2-5) 
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Objective 
Course 

Code Course List Code 

3. to develop, in graduates, an BBAIB932 Cross Cultural Management 3(3-0-6) 

awareness of and the ability to BBAIB951 Co-operative Education in Business 6(0-40-0) 

perform effectively in different Management 

cultural environments. BBAIB953 Job Internship in Business Management 6(0-40-0) 

BBAIB955 ASEAN Trade 3(2-2-5) 

BBAIB958 Economics and Business in Selected 

Countries 

3(3-0-6) 

4. to instill in graduates a BBAIB908 Business Law 3(3-0-6) 

sense of personal integrity and BBAIB921 Introduction to Business and 3(3-0-6) 

professional ethical behavior, Entrepreneurships 

and to make graduates aware BBAIB927 Entrepreneurship Practicum 3(2-2-5) 

of their social responsibilities in BBAIB930 Electronic Business 3(2-2-5) 

the business and wider BBAIB933 Research for International Business 3(2-2-5) 

community context. BBAIB956 Business Ethics 3(3-0-6) 

BBAIB957 Digital Marketing 3(2-2-5) 

BBAIB965 Social Enterprise 3(2-2-5) 
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Appendix 0 

Comparison of the current program and the revised program structure in accordance with 

the curriculum standards of the Commission of Higher Education Standard 

Subject 

The Commission of 

Higher Education 

Standard 

(Credit) 

Revised 

Program 

2012 

(Credit) 

1. General Education Courses 30 31 

1.1 Social Sciences 5 

1.2 Humanities 3 

1.3 Languages 15 

1.4 Sciences and Mathematics 6 

1.5 Physical education, Recreation 2 

and activities 

2. Business courses 84 91 

2.1 Business Core Courses 36 

2.2 Major Required Courses 39 

2.3 Major Elective Courses 16 

3. Free elective Courses 6 6 

Total 120 128 
'---­

Revised
 

Program
 

2017 

(Credit) 

30 
-

-

94 

25 

45 

24 

130 

30 

6 
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Appendix E 

Individual courses comparison of the current program and revised program 

Current Program Credit Revise Program Credit 

Bachelor of Business Administration 

Program in Intemational Business 

Management 

(International Program) 2012 

Bachelor of Business Administration 

Program in International Business 

Management 

(International Program) 2017 

1. Social Sciences 

General Education Courses 

1. Social Science and Humanity 

13061010 Society and Environment 3(3-0-6) -
13061022 World Today 3(3-0-6) -
13061008 Sufficiency Economy for 

Sustainable Development 

2(2-0-4) -

13061015 Society and Economy 3(3-0-6) -
13063004 Citizenship and 

Globalization 

Humanities 

3(3-0-6) -

13062001 General Psychology 3(3-0-6) -

13062003 Personality Development 

Techniques 

3(3-0-6) -

13062002 Human Relations 3(3-0-6) -

13064002 Creative Thinking 3(3-0-6) -
13064003 Innovative Thinking 3(3-0-6) -

GEBS0101 Sufficiency Economy and 

Wisdom of Living 

3(3-0-6) 

GEBS0102 Life and Social Skills 3(3-0-6) 

GEBS0103 Society, Economy, Politics 

and Law 

3(3-0-6) 

GEBS0104 Human Relations 3(3-0-6) 

GEBS0105 Social Geography and 

Culture of ASEAN 

3(3-0-6) 

GEBS0106 Psychology for Living and 

Work 

3(3-0-6) 
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Current Program Credit Revise Program Credit 

2. Sciences and Mathematics 2. Sciences and Mathematics 

22000001 Elementary Statistics 3(3-0-6) -
22000002 Mathematics and 

Statistics in Daily Life 

3(3-0-6) -

22000003 Technology Mathematics 3(3-0-6) -
22000004 Thinking and Making 

Decision Scientifically 

3(3-0-6) -

22000010 Environment and 

Development 

3(3-0-6) -
-

22000007 Science and Life 3(3-0-6) -
- GEBSC101 Mathematics and 

Statistics in Dally life 

3(3-0-6) 

- GEBSC102 Necessary Information 

Technology in Daily Life 

3(3-0-6) 

- GEBSC103 Scientific Thinking and 

Decision Marking 

3(3-0-6) 

- GEBSC104 Creation of Scientific 

methods for Research and Innovation 

3(3-0-6) 

- GEBSC105 Science for Health 3(3-0-6) 

- GEBSC106 Environment and 

Development 

3(3-0-6) 
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Current Program Credit Revise Program Credit 

3. Languages 3. Languages 

Eastern Languages 

13044001 Thai for Communication 3(3-0-6) -
13044016 Thai Language for 3(3-0-6) -
Foreigner 

13042005 Foundation Japanese 3(3-0-6) -
Conversation 

13042006 Foundation Japanese 3(3-0-6) -
Conversation in Continuous Level 

13042007 Basic Japanese Writing 3(3-0-6) -
and Reading 

13062008 Basic Japanese Writing 3(3-0-6) -
and Reading in Continuous Level 

13043005 Fundamental Chinese 3(3-0-6) -

13043006 Chinese for 3(3-0-6) -

Communication 

13043008 Business Chinese 3(3-0-6) -

Western Languages 

13031004 English for Career 3(3-0-6) -
13031013 English for Academic 3(3-0-6) -
Purpose 

13031016 English for 3(3-0-6) -
Communication 

- GEBLC101 English for Everyday 3(3-0-6) 

Communication 

- GEBLC102 English for Life Skills 3(3-0-6) 

- GEBLC103 Academic English 3(3-0-6) 

- GEBLC201 Arts of Using Thai 3(3-0-6) 

Language 

- GEBLC104 English for Professionals 3(3-0-6) 
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Current Program Credit Revise Program Credit 

- GEBLC202 Report Writing and 

Presentation 

3(3-0-6) 

- GEBLG203 Local Literature 3(3-0-6) 

- GEBLG204 Thai Language for 

Foreigners 

3(3-0-6) 

- GEBLC301 Chinese for Communication 3(3-0-6) 

- GEBLC401 Fundamental Japanese 

Conversation 

3(3-0-6) 

- GEBLC501 Korean for Communication 3(3-0-6) 

- GEBLC601 Fundamental Burmese 3(3-0-6) 

4. Physical Education and 

Recreation 

13021001 Physical Education 

13021023 Rhythmic Activities 

13021103 Badminton 

13021007 Basketball 

13021023 Rhythmic Activities 

13022006 Games for Recreation 

13022010 Social Dance for Health 

-
-
-
-

2(1-2-3) 

2(1-2-3) 

2(1-2-3) 

2(1-2-3) 

2(1-2-3) 

2(1-2-3) 

3(2-2-5) 

4. Physical Education and Recreation 

-
-
-

-
-
-
-

GEBHT101 Activities for Health 

GEBHT102 Exercise for Health 

GEBHT103 Sports for Health 

GEBHT104 Recreation for Health 

Promotion 

5. Integrated Studies 

3(3-0-6) 

3(3-0-6) 

3(3-0-6) 

3(3-0-6) 

GEBIN101 Process of Thinking and 

Problem Solving 

3(3-0-6) 

GEBIN102 Innovation and Technology 3(3-0-6) 

GNBIN103 Art of Living 3(3-0-6) 

GEBIN104 Well- Being 3(3-0-6) 
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Current Program 2012 Credit Revise Program 2017 Credit 

Bachelor of Business Administration 

Program in International Business 

Management 

(International Program) 2012 

Business Courses 

Business Core Courses 

Bachelor of Business Administration 

Program in International Business 

Management 

(International Program) 2017 

Business Courses 

Business Core Courses 

10001201 Business Law 3(3-0-6) BBAIB908 Business Law 3(3-0-6) 

10002201 Microeconomics 3(3-0-6) BBAIB904 Principles of Economics 3(3-0-6) 

10002202 Macroeconomics 3(3-0-6) -
10003301 Business Finance 3(3-0-6) BBAIB906 Business Finance 3(3-0-6) 

12051102 Principles of 

Management 

3(3-0-6) BBAIB901 Organization and 

Management 

3(3-0-6) 

12021101 Principles of Marketing 3(3-0-6) BBAIB902 Principles of Marketing 3(3-0-6) 

12031101 Implementation of 

Information System in Business 

3(2-2-5) -

12051204 Production and 

Operations Management 

3(3-0-6) BBAIB905 Production and Operations 

Management 

3(3-0-6) 

12051411 Business Research 3(2-2-5) -
11011104 Introduction to 

Accounting 

3(2-2-5) BBAIB903 Financial Accounting 3(2-2-5) 

- BBAIB907 Quantitative Decision Making in 

Business 

3(3-0-6) 

10003402 Pre Co-operative 

Education and Job Internship in 

Business Administration 

1(0-2-1) BBAIB90S Pre Co-operative 

Education and Job Internship in Business 

Management 

1(0-2-1) 
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Current Program 2012 Credit Revise Program 2017 Credit 

2. Major Required Course 2. Major Required Course 

12011401 International Business 3(3-0-6) BBAIB924 International Business 3(3-0-6) 

Management Management 

12051203 Global Marketing 3(3-0-6) BBAIB925 Global Marketing 3(3-0-6) 

12051304 International 3(3-0-6) BBAIB931 International Economics 3(3-0-6) 

Economics 

11012301 Accounting for 3(2-2-5) -
Management 

12051309 ASEAN Studies 3(2-2-5) -
12051312 Strategic Management 3(3-0-6) BBAIB929 Strategic Management 3(3-0-6) 

12051420 Electronic Business 3(2-2-5) BBAIB930 Electronic Business 3(2-2-5) 

12051422 International Logistic 3(3-0-6) -
12051430 Critical Thinking for 3(2-2-5) -
Business Decision 

12051101 Environmental Science 3(3-0-6) -

and Issues for Business 

12051205 Human Resource 3(3-0-6) BBAIB923 Human Resource Management 3(3-0-6) 

Management 

10003101 Introduction to Business 3(3-0-6) BBAIB921 Introduction to Business and 3(3-0-6) 

and Entrepreneurship (Business Entrepreneurship , 

Core Courses) 

- BBAIB922 Information Technology for 3(2-2-5) 

Business 

- BBAIB926 Business Communication for 3(2-2-5) 

International Trade 

- BBAIB927 Entrepreneurship 3(2-2-5) 

Practicum 

- BBAIB928 Logistics and Supply Chain 3(3-0-6) 

Management 

12051308 Cross Cultural 3(3-0-6) BBAIB932 Cross Cultural Management 3(3-0-6) 

Management (Major Elective) 

- BBAIB965 Social Enterprise 3(2-2-5) 
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Current Program 2012 Credit Revise Program 2017 Credit 

12051424 Export and Import 

Management (Major Elective) 

3(3-0-6) 

2. Major Required Course 

BBAIB933 Research for International 

Business 

BBAIB934 Export and Import Management 

3(2-2-5) 

3(3-0-6) 

3.Major Elective 3.Major Electives 

12051310 ASEAN Trade 3(2-2-5) BBAIB955 ASEAN Trade 3(2-2-5) 

12051405 International Finance 3(3-0-6) -

12051409 Economics Blocs and 

International Organizations 

3(3-0-6) -

12051410 Asia Pacific Business 3(3-0-6) -

12051412 Seminar in International 

Business Management 

3(2-2-5) BBAIB964 Seminar in International 

Business Management 

3(2-2-5) 

12051415 English for Public 

Communication 

3(3-0-6) -

12051429 International Finance 

and Banking 

3(3-0-6) -

10001301 Taxation 3(3-0-6) -

12051301 International Human 

Resource Management 

3(3-0-6) -

10003403 Co-operative Education 

in Business Administration 

6(0-40-0) BBAIB951 Co-operative Education in 

Business Management 

6(0-40-0) 

10003404 Job Internship in 

Business Administration 

3(0-40-0) BBAIB953 Job Internship in Business 

Management 

6(0-40-0) 

10003401 Business Ethics 

(Business Core Courses) 

3(3-0-6) BBAIB956 Business Ethics 3(3-0-6) 

- BBAIB957 Digital Marketing 3(2':2-5) 

- BBAIB958 Economics and Business in 

Selected Countries 

3(3-0-6) 

- BBAIB959 Business Economics 3(3-0-6) 

12051402 International Business 

Strategies (Major Required Course) 

3(3-0-6) BBAIB960 International Business 

Strategies 

3(3-0-6) 

- BBAIB961 Managerial Accounting 3(3-0-6) 
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Revise Program 2017 Current Program 2012 Credit 

3.Major Electives 

BBAIB962-
BBAIB963 

International Business 

-

3. Major Elective 

10003204 Human Relations in 3(3-0-6) 

Business 

10003205 Business Psychology 3(3-0-6) 

12051417 International Investment 3(3-0-6) 

12051418 International Trade 3(3-0-6) 

12051419 Management Information 3(3-0-6) 

Systems 

12051421 International Accounting 3(3-0-6) 

12051423 Economics in Selected 3(3-0-6) 

Countries 

12051425 International Cargo 3(3-0-6) 

Insurance 

12051426 Multinational Enterprise 3(3-0-6) 

Administration 

12051427 Regional Business 3(3-0-6) 

System 

12051428 Modern Chinese 3(3-0-6) 

Economy 

12051306 International Business 3(3-0-6) 

Law 

12051307 Cross Border Trade 3(2-2-5) 

Free Elective 6Free Elective 

Organizational Behavior 

Public Communication for 

-

-
-
-

-

-
-

-

-

-

-

-

-

Credit 

0­

3(3-0-6) 

3(2-2-5) 

-­
6 
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Appendix F.
 

The Curriculum Committee
 

1"1 VU1aJf>lm:::m1"aJ 011",)W1't11VlGrn t'I WI 1"
.. 

1.1 semu,rrrrums 

1.2 'U,'WJl1fil1iJ .rlfi1111lf m,lJnl"i
'II 

1.3 U.lf.fhVl' t"il1[j.JtI,::tI~1i! nrsums 
1.4 u,.lf.~1mJ1l'1 iiil'llV rrrrurnr 

1.5 Mr.Peler John Oswald rrrsurm 
1.6 Mr.Curtis William Fry rrrsnms 
1.7 U,1tJVI~VI",ff t1,::lf",ffnrVlV m"ilJn1"i• 
1.8 u,.lf.iii1U1tl t'lltJ'IlU:; m"ilJnT'm!'l::t!'l'lJ1Unl"i. 

2. f1m:;m,lJnl,~m"'1~ 
'II • 

2.1 c.lfl,'il"i.n1yml'l1 ~'il'll~tlii", E11"ill,Uflm::UlVl1imn"il lJ'I'\11Ylm Rmu.il;j' tilml'1'\~•..'II ..' 2.2 U,lUElUlfYlli ~'ii'ilnl,,r1ttl F and R Jewellery CO.,Ltd - Lamphun, Thailand 
'lI .. 

2.3 U1tJU,'ltYlVi t'iil'llEl",n'ilnl"i h"'t1tJuiii1mVlm"ifimY1.fl1M1~hJtI,::U1l'1t~!'I::f1E1lJ~1t'ilElf 
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Appendix G.
 

Rajamangala University of Technology Lanna a Education Rules
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, 'j/ d V' at':!: ~ 

11~1t1fll'iftO'}Jl"i::f1i.1U'itytylVl"i 

l'Ul. 2551 

• 
m1J~ '$i'jj~';j~';jl'l1Ul\J~~hJ1111'1'1en~tlLYlfllu 1'l~hl'll1J4ft~ 'V'lff. 2548 L~6h1'm1~lLii 'Um1~flm'jftml1 

L~'U'bJ~1{lml1Jl~EJUr~W ~fEl~fln'El':l1iu«m'l'lff..H\1J~I'I.l~u'Um.J~.:jiil 1J1111'Y101t1m'l\l'lluln'thl'l1lHfHl 

", .,gcl.Qla9JQ,oIcv'" d QJ d ~ 
i'll'U'Ul \l.:J!1'!'Ufl1'i IJml1'lJ1l'tNI'lU11WJf.lfIl'iffflYl'j~~Uml\J1\!1~"i l't.ff. 2551 '\I'U 

~nffvihulllm:IJfl11)JlwJlml 17 <2) I!M~l't'j~"il'l1UtytY~b.n111V1~nfteJ!'VIf11'U hihl'Jl1J,:j'fl'l 
• • " I " 

'VI.ft. 2548 lri\::;lJ~'ilm1J11l1V1t11~ml'lI'lllJ l'lv:n'lf:U~f1n~l'UUl 1lJmnh::;'IIlJl'lf.:l'n 5(3/2551) ti161Uii 28. 
... .. <!l" ., ~ , '1-'"" iJl~lfitlU lJ'Ulf1),J '\'i.fl. 2551 M~6n1J'iJu,:ll'l1J 1fl.:j~D lI'U 

d 
l1lJ1~'I'l 1 u'l'1~1i1.l 

d 
l1ll.flVl 2 Ol':ii'Ul.fJlfffllll 

J '" ..tUnfll1 4 nl"i"tWV1::;11J6'UI"i U'U 

'" ..\unflVi· 5 fllHI1'11 'iJ ~ 'UMO'l:ll 

JI '" 

•
 
fl1'j{llafltu~!l~~mlfl~~'j
 

mmrn· 7 nmllVlllmmmmi~u'U 

nl'l'1flUn:;'l.h:::!i'JUp.jilOl"ifffl1l1 

d 
111J1V1'V1 9 fll 'j~tHm ll'\ fll'H1J'U Uflfffllll 

. lrlJdflYi 10 f11'jffm.l1L~€ll~m~'Ufl111.!i 
• d ~ J.. .. ... 

i11J1~Yi 11 .f) rs 'lit>'il1l'Isn1'i nfl];l111n~ f11"i'lJ €l'tlUVI::: 111UU'lJ {\I '"11 

mJ111Yi · 12 tl~illt1!llnV"i ~iJmJml::;1lr ~ f.Itylfl U'i~ UtJ),J 

.d 
'r11l111'Y1 13 1J'Vlm'rl1::m~ 
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, 
.oj 

't11-nvl'n 1 

1I1l,l'J'1l 

V	 !II IV " I ~ cv o.t eo e" 1 1 ~ 'JJ 1 !I ~Q.I.dI4	 .,
'\18 1	 'Ut)1.HfllJ'W7tJn11 "'U{)mfl1J].J1111l'ltrl~fJLY1fl lJ ,W11'lf}J~f1~ill'hllJl .111l16fl17l'1tl')jl1::1l11 

1l~t\JUll~1 vut 2551"" .­
" ;if) 2 ,J'VU~rillmMi1f'Hll eb!u~ril1ullH~1lJt1~\lln1utl'J::fI1f'(L1J'hl~lJ ill 

~6 3 m'J~1'li'6'1j.:jfi'U naljV'lJ r'hrl'.:I )11{)1.h::fllff~'U''n 1Wff1'W~t1111'\.1'flHH~')i'\.l,j'vu.:lfi1J1i 
.	 "" 

tl5V9f~'Ii'¥I'H~tlU~~n\.I,yt)'U.:ll'i\ruh1'H<U''ElU.:lrilli1uVI'W 

"	 i ~ d. " 9J IV'IJ'el 4 '\.I'\ltJ'lJ~fl'IJ'W 

"lJ11l1'YumiV" 'I1111VO.:l lJ'H11V1lmlUl'l'lfll'W li'1ti'Jl'}flJ~flel~"LJ'U 1 

,,~tn]J1111'l1{mltl" mJ1vi)'~ ~fI1lJ11l1'Y1Ul"m't1fl1-\.I1ntj51'lllJ~Y1i'1~l'UlJl 

• l11Jlvii.:j t11itl11lJ~hnnil1lmit/lYlfll u lnchl'llINfln"'lJ'Ul 

mJ1fJD~ jlJ~tlfifl1'nJ~~'l~fmJmm1J1uiM't1iiu~hnj'l~~ 

]J·111111~Jl"0lY1T11'\.11nu'il'111J.:IfHI1\'nn..n19h~'ilV 

am ,.hu 11')jtl!1M un::~l'.h~ 

M1'11U'1'11,..h1JmJ~)j rnr ~~fl1'J{1tJwmmij'U1'U 'H ant!m 

'r::9i'IJ,j~ qjill 1\J\~ 'UMlJM11'Y1ennU 1m::hri1lJ1V'J111i)'.:I 

i11lfU1l11l1V~1'hl~1~6tl~61{J'U'fldl~~U~1iS1U::li1(/'IJl'Vi1 

'I1,j,)v.:ll'W~ilfmiflf)m~6'Ufl1HYijlJi'Ultiltl\l~'J'i::r}l1I
 
.1'"	 '" "" ~ ~ v ""' 
1J·H\!qjl~'J'Ua.:l'lJ'Hl1'Y1UlntJ Uti:: mi1'lJltJ'i1lJtl.:l 

• I I , 
f	 d..d a ~ I 4. qor:::!. Q I 

• 
l1lJ1ml11'YII:i1I tl'lft1llJ 'Utllll~ €I Ul'llJ! lU::ll'1l111l't11 

a ..J. ~ J I

i'Iw:::m·nJtl1nh::~li'1ijj::Ylfl'l'IJlJ\lll1J]Jl~'.il 37 Il'lf.:l 

'I'I'.i::'il~,jW'ilJ1ilJ'ttl~'YlUl~(JI'Vlfl1U lnthl'lllNfI'" 
u u 

lUY.2548 'U6.:lUwifl~fllll:: 1'Uff~ti~'lJ'H11'Y161illl 

!'VIi'11lJhUn'l1'lJ.:Ifln~llJ'\.J 1 

~)jl0il~ ffl'\Jl1'l!1~ijfllji'f\f\1'~LllJUnl'iUll'U''\Ul'iin~f\W:= .. . 
~i1 ~. <d«l,a ~ '4 

un:: L'I11T1Jl{1S'1'lJil.:llTUllHl1UYlI'HJtl'llVl1JlWClHU'U . 
im~llJ::LlitJ1JL'l'h 

1111Tt!1~1l'I!li'lll~ijtll'i;iflnl'ii~tlWfll'.i~t)U'ULL~~~ . . 
i'ltU:llfl::,,rlf)J1U'i1)Jii·nhl1,rl'11Ull1·nuni~vn~f) 
~ .	 4 d,or::;\ -=-: I 

IlJlJtlVl.:l{junlJ!lU:;ll1UlIll11 
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"" "_I' '1 .k '" ~ " •'l1lJlf1lN VlIl1'l"eJlJ'i::1l1 'Wflru:::9f'l1'ltll1JmJD'lJrllJ1U Ll1i11 

HU1~i~"hU'lJ::UliJ~f1'ln ~'fImlJr-l~L~tnn'UfmFimn 

\Pi'm~ l)UU?I::t1UZIf111'IJ,j 'I~'Vi q~'i1 ntl~ \lui'1J~~'ll~1J 
'" ~ ..'t!U'fIllN'WillWS (J'W'\JU'l'Uf)f(f)'\;l1 

"$I	 d v.d~ J.I.::! QJ ..::.. Q Q,I A "l:t

"tll'iJ1'J(J~~'tlU" '11}J1(J1I~ r;j'VllJ'I1'W1l1'i1JNll'llfllHYtl'lJ'i1U'J'II1'lui::i'lmhtyflpm 

"~f)i'lf)~l" 'l1lJ1lJ~'l ~~L 'li'l~lJf11 'iffl1i4 n::v11JiJityflj1\ll1'lU11'l111'Vl111~O 

Lllf11'U 1{lih1'lfl.Hlfl"'~T\.J'lJ1 

'l1lJ10~'l uaurns 11'i1f1l'H~l111f)lHH)'U 'UH~"::.fIlflm'ithnl1 
,	 Q/ .",(b1YQoo' d 

'lItHlH~i:'I::'I1tlfl\l":ill L~'i'IJfl1UJm'U'IIV'IJ1l1flffil1 

•	 lJrnl'\1Ultiu m:i~~1!N'\.Jfl1'iiiv'W1J::~v'ltMi''IJm1lJ 
d d ~ A .d 

l'YI'U'lItllJIl1flfltll'UYI l1nm:mJ1iOl'i'lJ?1 .." ..., 
"L'\JI'l'YlU'l'l" l1lJ1Ufi'l JJm1'1'1U1ftUL~lfll'\.J 1flih1'l1lJ'lfHnhlJUl I~V~SlU 

mfl i.JTU .yjlJ~ Inn 1I(1::111tl1,. 

11 JJ1 uti'l fltJ'lnnNfl'ln lirJU1V mn t.hw 'WlJ~ 1Mun:dillh'l 

''ff1WmY'lm'?lJi'.lf1fll'iLL'':::'l1'lJ'l1::LUrJ'lJ'' l1lJ1oii-1 zh'umi'l!ff7111'.lf1f\l'Hm::,n'\.J'V]:::LUu'U 

lJ"111V1u1ti'UL'YIfll'U1'fltl'J1'.lf).Hlfl{lrhwm 

'lJtJ 5	 1r1f)nnl)U~~fn:nnl"J91 T1J~fl,r ~fi1rd un~iii)1'Wl1}1iir;)uV~fll1lJV1t1 flifl ~tlf)rJfltJ1:f11f(n~V 

1Hfl1nJ~iI~19l1JJoU'V,j-1l'i'1Jrl'L~lJ',j~dlJm111!~V1JrtlV J~lffi11U\lli'v1M'i'hll~U~,,!~ LLt1: 

~fJ-ai1i'llf\~mmll~1J1m~1'Wfll:iflfl\l15:~'Utl~qj\jJ1V1i"tltl~~hwfH1Uj'Jru:fl'j'jlJm5f11'i~fl1Jf(f1'l!n 

•
 'tur:mn'" 2
 

... ""'I 
fll1''JJ1'1l1flfll:l1 

~d.	 Q,t V d Col ~ V d. a.o~ Q,t QI .J'
I'm;):: fflJf1 ':i1'\J111l'UU flMfl'l;i WItJ-11Jfl ill 'fflJ11 19l1m~" fl'Yru~~ 4U 
~ .
 
6.1 L~u~iiflru?~fmftf1lJ11'l1lJ~ihl!'\.,\~ '1l'l'lJ11"'fl~91'i 

6.2 'l:J.il~'\.,\f1'\.,\1fm~'?l'll1rtJ 1 Hl~'fI~U~lml'H '1'il'l~ff'lfllJf'llfiml 'I1~tJ lSl'l~'il:ltJU 
.1 ' ...flU nnfll'ltJ fll':iffflfj 1 

6.3 It!dJiJ~ijfl11JJ1J'':i::'r'ltl~[Sm.HftVV~N!lVH 'i il 

fl1'ifi~u tlvfl~"'film!.u1\~'\.J...rfl Nfl1I11lf'lllu , 1l~ l'J 'i~\1j eum511'tltltl~Lf:vm~lftnlJ 1~ D5::fiu 

,j~Wru1Yl~ 'IJ fJ~1J \-111'YltnftU l1jn m 'j flflLiie mll'-l11l fll'i~)J111 1'YlV1"'mill! 'lJ~ 
u u 

)l.d. , OJ.,:!:f. V ~ ..... ~{ Q.I.l!!iJ do til 9/,1 d 0 Q.I ~ I 00 lV 

~'l1H 1'\.,\ III 'ifl'fllfteJf11 'IJ 1Mmn \I::JJ~m'lJ.fI11~LlJhllJflfffllJ1111 e L'fI 'U'U'Yl:: lUIJU11'0:: 'YI1'U\ll 'ilJn 'ill1i'11 

11flftfllJ11'l1:IJ~1I1111 'l11J1~ mhl1u\ll Lm::flm; 111\.J 'f\'i'l1'mrflftm:n1'I1'!tJU'hJ\illlJ'l.h::f11lilJ1111~lV1~V 
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... 
't1')J1~'f1 3 

).1l111Y101nO~~I';i::UlIfl1:l ffmmmJ11 nf)lnfll.n~'1 if 
~	 'IV oa.o ~ T .... ' J/ .Q. , .II!i!:i A

9.1	 1l'Ylnl'lm{\6'lf\m'j,"f1'1:l11~tJm'hJ'j::nl'\.Nl'U rtl'U'l'lflnl'j'j::YI11'1 f1\ll~l1'H1ff1'Ull'1fl AtU:: 

iVl111tl1l1'Uli'll11i\~U'H.w l~l~[l1ti 111'lf1fm ~1'1.1 1~ 1~~fl nn fffllolli 'Ul'lflm'j~l'U Ju .. 
1.,d 0I.e. ... 

UOUflfl'OllTI'jfl'fiUlHl11111YW1M 

9.2	 1J,·n1'Y1(Jln~~V1m';jffmnmrlm';jHfl'l41tlfl~n~wH7::UUVl1tnflL1:hJ'I1nf1 iulIfll':iffm;l1rl'd~ 

~::U1j~{l'elf11rJU 2 fIltlm';jfffl'l:ll~'1t1h.jfllflnl':iftmJl'U'lrlU U,j'lVVfH~Umflfmfffl'ln 
,d ~ ~"J <do ~ '1 I" f 41.... 1 #' , J.
'\'1'HlH Ita~mTlfll'j'flflEll'm,/{l~ ,.m~u::l1ini'lf)1ll L'lJ'UV0f111 15 ff1J~l'H\lW11'U.:Imf1 

• 
....
 

nTjfffUI1 'I1.:1U'linUn-ulul11i'ufllmllu
 

3.1 'I1l1VlfJ1 nttel 'I ~fl011 ftmH;i::UiJ 1191Hllfl ~~ m'jffml11J~:: 3 fl1rlm'jfff1E11'l.1fl~ 

l'ilvih::fl::rH'lll~O'U i:l.i1!vlIo·;h 12 fftl~1ll1~tJJllrlfl1'jffml1 vr.:ltlfll'irij~fmffml1 

~6.:1.ullm'jl~ au1~i'j ~nJ1t.1i'1111.:l~C)'lnl·:wnI'lI'lUJ~nl11'Uf\111Ufl1f1fll1ftflEllt1fl~ 

iu'j:: U'lJ'VIlf11fl i'id',xtl~ i ~f1Jfl11'lJ1 ~iJ'lf{l'U~lf11lmlJ'l11i'Vltl1n(J 

9.3	 3Jlt11 '11 Vlnm)l;UU f1fl1flfl1'iflfl1nq~~tlU1~1JI~Ufllflfll'i nfl'Wl~ 'hj,j.:lfl'Uih~u::l1ill 
" ..	 .

flflln1,J1!vtlfrh 6 fttl~mf 'I1~ih111n~lffWIi'tJnlHHJtJJi":W u~i'lfii~1U1Ui111l.:l 
.oCl t ~ • cv.Jo d _I ~ 
1'iflU'\Il).:lU~ll:'j ltJ1<J11mlOU11iJ.:lfllfl f11~ i'l'fllJl1Jf1 g) 

9.4	 fll'jn1'l1U'fltl'fll1tUO'\'jflmmJO~U~tl~'ntJ1'lflt~fil'11U~1t1U'l1hhtln9'1~1'lJ~fllJW::fI1:i~~ .. 
Ol1!71JUm1fftJU ~~i1 

• 
9.4.1 11(/1'Jfltl1f1'11tjUa HL':Il11Unlll&M1Mil11'ntlilqjlfl 1 i')1lJ.:lri(litl~1,f 

9l~Dijl'lrt'l11lf1fll'jftrnmJn~ 111D ~1'\.J'l'\.J~113J.:I'j11J'l1h!tJVfl-i1 15 i111H 

l,ru'U,{llJl1d'll1thtlfi~ 

9.4.2	 ntl1~lfllfl,jii-U~ Hmnllfl'H~V'VI'ilml~ 2 - 3 ~111J'19\mhj,m1 ~"6Pl 

Md.:lflll'lm'j~mntln~ l1it:l~1'\.J'lWi¥'111N'i13J';j~,.d1.:1 30 - 45 i'11'lJ'I',r 

... ~ .i I ,oQ uunru11 WI11 'U'lVflR 

9.4.3	 n1'iP1fH1'U11i8fl1'i1Jnfl1T1nU11J~Hl1,rirJn 1,j~mlfl"h 75 i1im~emflfl11 

fimn,jfl~ 'h~u\Jlflu11it'l11'\.hfJfi\i\ 

9.4.4	 nl';iVhifl'iH1Ul1i1lii\lfl'i'nJfl1'H~Vt.l~U'ft\l\1'lJ~1~i'tJljtlUl1U1(J~Hmnvh 

lm'l.:llUH~fJn'ilm';i"J1ju "l ''liU'm.lf1~l 45 ~111J.:I~tJmi1011ffOllltJfl~ 

tM'uul'lhmilnn11vf)rl 

l 

9.4.5 fll'iffnlll'lJ1.:1'j1t11'111~ijnfl14t1l::ltli'i1~ 1J'H11Y1tlTfttl61'i1t11l1lJftl'U1110Vl lV1v 

SI ... ....t'l .. 
'l!l1nfllflWOVltlU lfl~llJmllJL·tnJl::-au 
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IIV..::!! Y do ~ i I ~ liI'" I~ .<f!I
9.5	 'Unfffl1;j1~6~JJl1{l11'1il1l1 tJUrl{l~nfJ'J1tl !1lUV(lflTlHW(jg: 80 'IJel\lnmf'lmnlilmm 

mflm~flf1l1l;~'iI::;iliT'VlintJ'lJ1l.l'jlfJ1'lllU\J f)'jW~iit1a1~mn'~{i-t~a{Jn:; 80 

eUldM)mnml'lV'J"I"ifftl ~::~{)~'~71JV~tlI1Vlillf1flfll'IJ~11~t)'j6~()if11m~ 

9.6	 ti111 '\.!'P\f11'j lin::'j::luaumsesu1H!n'W i 1J\9Il111h::fllflll'l-f11'Y1m"a 

... 
't'l1J1~Y1 4 

fll 'ii:l "n::lihJ1A11flU 

.do	 ~ eLI 0 

'j:::tJ:::L1C11VItil1Tl'VItllC1ernn'UII 

•	 
eo eo '" i ?I lit"" d ...d. \"'1 <:It10.2	 fll':H'l~'YI::l'IJtJ'UI':HJ'U'jltl1'll1 A;tV-lly]'J'lJfl11l1l'l1U'H6'lJ'iJlflm'ill'Hl'YIu'jf1\lll1i:\::mu 

lt1f1,lJ'\i'vftl11 lJ ~'\l ij-lnnfltJ~'jtla:;~t)filn U fl~'tl-l fI ru::~ '11flfffl'lll off-tnfl 111f1fhllu 

'iI:::ihJ':hfl1Hl~'YI:aUflUI~V'Urr-lmh111:l'UilJ~:; 

10.3	 f11'Hl"i'l::liiuu13 au'lJU~Cl::mTlm'jMfllfuJfl~ UflMmll\l::~tl·Hl·:m::lUlJlJU1l'\J'bj~ trrit 

9 l1lbun'fl u,,~lilfilJ 22 l'l'l1'Jun~ nll1f'lJj'llflm'jflmllflTflq~~6lJtl~'V1:;I;jU'Ui1{JU'~ 

1lilfh.l 9 11l11tlnYl uf11~uhmti1~I!l-lUfl1'j~lJ'j.J'\l{).nHiflfJm'~till1l.l'fl'1~lihJt)VH~'\J'ltf .	 ~ 

il ijU~\9I1)JUfl'U msl~ UlJViti1l1tJfI'H'lumlfl~mirlJ 

lOA	 f11'HH'l1:::I;jtlW~tJ'IJ'lUfl1f1fl1:iflf1Mll1fl~ ~il~1'U1tnnhtlfi~)Jlnn11 22 'I'l'l..bunl'1 

u~lUlnkl 25lnh{jfi¥lll~tll!'OtJfrh 9111.hlJfl~ ~V-1'~f1Jfl11)J~lh'\"lfn1J'illOtll1Jmj' 

~tI1mn 11111~lffl'\Ili'V1 lL,,::'1~i'mll~~~~lflfltu1J~M$e ~n-ln~m'j1Jii I1:lWi1lJ ""I1ll 

10.5 Uf1ffn1l1~1~n~11::Lnm..lL7U'\..lfll1J'j:::a:::mn~1J111:j'YlUlatJt)111lJ~ILIl111~ijll".i::;fllfl 

• mUl1~,d 1~'U er11 TVudij4 'J1fWmfll1fffl1l1 i hifllflOTifffl1l1nnl.l 'lfiltl-h~Clfll~ 

M'YI::;l;j{J'\..I11tJ'\.lh'\fIl'flf1l1fffnmi~lJ1I~hl11J'i.I:::'hmf-jnr:!oYi''U11'r1l11'1lJlillJU~:: 

Unftmnij~l1i'llU;;t.ll~Ufhlil~'1f1l':iflmJl fht\"'VI~IUm.J ril1ijj·l.JliitJ)Jm".iffmn~~'l~ 

iTl::'1umflfl1~ftfl1l1~L~'\.l12J'JI::;1~{J~'\..Ifhftl~mu''\.l90 1UUU~-1U~1tJ'ih::fl1fl'm~ 

nUfff11Tlm'jl~'\.lirflMO'lll';''1ii1fltJ'J{11JmllJI11'\.l'llV1J'Jl0flWU~l1j'O'j'tl·m1ift1':j1J~ 
Col ~ sJ 4 4d. Go	 A a 0 .. U i 

10.6	 Ufll1f1111mH(H'Vl~ IUUlJl'W'lJlm::;'IITj::;l~'IJ~llJ'j::;lJ::;ITf\ l'V1lJ'I1l1'V1fllfWf11'11 '\..If) 'lJmn 

f11'jffmnufl~ Unfff\'ln~'tft Mi'I::: luau'I1tl-l 1U ~1l1111i'1lJl"Elf1111 \.1ft "J::~ tWJil:i::; 

l~wh1in111iJtJlIl~1JI~1J (fhu7'u) ~llJ'lh::f11ff1J1l11l'\m~tJ 

10.7	 1I'1'tl1i1t11~lJll::;'l.~Cll-li1~'M''I1flfffl1l1n~11::;llitJtJiitl'UlrlfJ~'UnTI1'IJfI'j:::tJ::;mn 10 1'U 

filmiirml1n1U~2J'I'n1'l1 rmi'vflllT'\.!fIi tf,rflfffl1l1a nu: 111lJU iitJu 1i'uu~ih'l1 ~ 

t'(f11ivll'il:::I'tt9jNClti'\.HnJ f11~ i,.r'Olifl1'i1J~li~l'\.!lliJV,pjALi~lumtll 1tI 
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10.8	 1uf11flm'ifimJllJn~ 111flUf1ftfllJl~lfl iJl",~ 'I'1~Lijuul~uu~"nJL'H~'~ "1 \):;""tJ~vh 

11 l!-.lS6'IJ !J6~ ~lVlmi nf)1'ifYml1~v mu 1J~'I1~tl'j o'HJ1in Wl.J~ IIn~'l::""tH 

'lh'i::fh~'j1JJLihJ1Jl~nfflln11'il1'1'lf)l·.H1l'lJl!f1ffml1mtJ'lu 301ul!m1fl1'lJIUfl 
oi 11t_.IC)Q,.I~cv I Q G.I ..8 ~ d ,,~ 

l'\1f101 'jfifl'il1 ,}l1fl lJU{llJVlfl HHl1 "JlJ'H11'1'1 tlHW\l::tl tl'U 'lfU 'lJfll'tfHI1 HUlHHlfJ.. 
do ... q 4'=l Q"l' 

ill t1neI1HJ 1.1 'U flf'tfllJ 1'1/tHlJ'I111'V1U1 ntJ 

1\ ~ I" o,Id.J ..:t.cs 51 J::l. d0 

lO.9 ! tH11f1fll'Hff)'lJl\)~ H.lU Uflf'iflll1i'111-:l11:atJtlU11 UU ~HJ-:l'lfn:a.:jUVl1]J'j ~u::r:nl1Y1 

lJ 'H 1111m(\Vn111UYI snnilltJ~:u~Ti~fl~ l1'Uf1fff1'l:J1'hjiJ~'I'I:fu .fhffflll1U'tl:-:OU11fl11 

.c:t ~ I!!!J ~ ~ ~ 
Cl.:m::atJIJUI'i l'Ju1U.flli'1fl1'jflflll1q~ji €JtIU'UlUU hJ")"~
 

1" .r:::lo ~.et " 51 rv <d" ~ ~ IV 4
QI~'l	 3J
10.10	 1-1 fJ 'Iifll'i'lJllll tll'l.llllUillJVl 'HUt1f'1fllllf10flOtl U'lItltltln illfll1~I'lJUUUiiflf1ll1~111'110. .. .. 

fU ~	 ~ CoI.09 '15J/ ~ .c::l QI' ~'J/i!J. d 

• 
10.8nt\'Ul'IJ111J'1.fWnfif11J11'I1lJ ~H)Jt)lllH~ HClVU~lJfl1'j l?\Ul11 Otl'.i:; f1::ntl1i'1\}D 

.J.. GI' t!!S d ~ Z e!'j1 ''1/ til<do	 -=!l 

iJU'lJ'lf66 tJflillfl Vl:::ltlU'U'lJf1f1'fllllIUiJ'i::f1:::nnWtnfll'.i I'm '1;/ 1 '1'1-1t lJV1tJ~ hl'rn.lfl1HU~ 
, " . 

'i::V::I1t\l 1iJUlJ 'illf11\l'yhrflffflEl1~irU\lf1ml'U91tlfJUm lfl'l'l::Ii'iUtJUflftflllllV1tJ 

,rf)fffllJ1';U"'il:i~I~'Ufl11i1:i1Jlij(J1JlmJ01H"'\.j~ftlfiflf11'jfff)lJl'J111-i~fl-m'Ufffll'Y1m ! 

l~UUonflll1 1l11:::fil1i1 ~lll{jtJ)J ~'U 1fl~ fi'H'~m:VllJJlh ::mtflJ 'I111'1'1ll1(\(J 

<II	 rl .e:t d Q ..::.. .<ti 

10.11 l'i"mfltUCl1m'J'tl.:jYl::!1Ja'lJl·iV'lJ~lU1'l11l:l'lIn'ilr1flll1 (Co - Operative Education)'lJtl.:j 

\f"f11~m~m11 Hf11'i""'11 fl~flfnl11 \111J'lJ 'tlVll2Jl,h::: f11R''II ijlllJ '111 i'l1Ul~U 

~U 11	 mru~1J'I111'1'1U1(\tlDL'HY1 t1tifl "J'.ifJ11l1h:::f11iHi>lflTH,.t1U'j1tJ1~1 i~~ 1fli'll1\1d-:l'l1~!J~1Ofl 

~1'lJ1'lJ Uflffmn~ f1'1'¥l::l'iJVtil'j v\.!1us 1V1'1l'11~fi'y\' um: f11'j'lltJItlVl'j1tJi'JI11~1i»~etlfl 

'jlo~'lf11'i\ ~tHfl'j::';lfl1dl'U 2 ~hJ~1ti'Hmt1ml1n1-"utl~f11flm':iflfJlntJfl~ 111'mnu1u 

~tl~ 11'rllsfl Uml1fl1'1.1111~fl1f1fll'i ffmntl~.f (J'U 

.(to 12 fl1'H\.m::dj{ltii~uu'U'jltJ1'l11~~1'lf1U'lft\nh.m lrnfffl'tl11l:::~(J~fftl1JrhU1'lf1V~fi'lIrl6'W 

• iJil::,f'lJil::{i611muH'I'1~lijtJu!~tJlJ'ilU1'lf1JtJ l~\'\ ilJ'IJ~ 1~'\.jll~m'IUfIl'.ii;IJtl'lJf)-1"lafl":l~! 

fhl1l.l~ H,flumh.:jgu 'h~t1g,j9iflllJUYlUfll'H1t1u~thHU<;l'l~ 'lJ'i'Hifl'l!vm!'U 

~ Q,!O Q}'''' d..c:s JI .l.d .. .J'
~tl 13 lJlI11'1'1V1f1tJf1llllUI'l1ftfl!fltU'f1fll1Cl'lVl:::l'l..ltlUI'jtJU'\l11Jl'IJ~l'lU'Vl fin! 

13.1	 ..rf1flfllll't1'1lJ1'imHl1:aljvulivu~1)JI'UR;ftJ~'ft1 U!l~,,::mtlfl1'.iflml1111m1JUf1l'j 

'a-ltV1:!liivwivULt76 flTiffflll11Ylm'i'illlJUfl11V! ifltl'J.il!1Jm.htJfi~ ( Au) 

13.2	 Unfffl'il1tt1h::-g'~tf'il::;a-lYl::tijlJUL1tJu;j11J1\1~.vfu~ n~tl'l11Jmhvn", '1J1Hrm.r~'i l~w 
'lltJi'V1~ \1::i\~n::1UlJtJl~ 0\,\ lul'llVl~'U~tU'il~~tJ~l'¥ill1J 1~n'lJ'nV1'll'1~llJ'Hnn~R'j'\lO'l 
lJ'l111\'ltJ1~t1 m'lVilJulM'6~lU~mMU'il'll~111l1U'lffl'\n1'lf11~1'lltlmu1'lf1 ll1VUtJLfllUer1 

1 • ~ G.I" .,.::Ill JJ 4I:C 4" A. d.0 Q

I\,\V'111un::'llU1UltU1Ufl9111J'tmClfl U1'UflnV'ijlJ9I 'I1a~'V1::llltl'lJl'j(JtJ'Ill1Jl'\J91'V'lU'YI 

lH'I"1.lalUlll'\l~~fltl1'lJ~11~6'lMVifllj1J;)~~flAfllJlftlJft9lV~ 
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13.3	 m~ft'lVl::tU6l-Jt'1t1t.l'li'1111'llVly[1J~ 1"''I1nfimn~t!fl1riJ~'\Jm7V1J,j'llJl'U\Pl~'U~~vfltUl.Jfi 

'l1jtl~6,U)1i1ml.J;j ~,rf1~mnffui'fl m{jl1J1~tJ::t1m~fi1}j'UMl1lJfl111l'1J,j't) 14.1 

ni{J'rl\111 Q.l10l!l!~ Lm::lrl6mpr~tln1'h1\rflftfl£Jl'il1 ::;t~ 'UVllmh::mf(~1J'l111'l'ltJ1iit.lfl1'11t.lfl 

dJ	 z <t 1",1 0 ~ X ..J.J Q,tI ~ fj1 .:f d V .: J 
'I1a~1l1f\tJlJ'il-l lIi11Lt.lt.lfl1~ m 1'!y)l'i'lJ'l'l'VIUfli'lfl1,l1~O~fl1HHVl:;I1JtJ'lJ t'itJt!'lJllJt'llIPlW'U't1 

'li'fJ 14 ,rntYfl1mm'U61~lJ 11~ntU~m.Jttll,,~ 'l1~t)ool..l11dhniIl1'ilv~fJ-1l'1l1'W1Jf111~~if 

14.1	 f)1';i'Utlt~1J'l17mtl~6Utl1J".:j'j1(J1'li'1 ?I-eJ.:jm::lllmu1u 2 «t1fnl111'.ifl'U~Flmfl 

f)11ftmmJf)~ U-n::fftl"lt1mn'U{H.lllflf)1'.iflm'l1f.l~~~l..I . . 
" 14.2	 fl11lH)'U';ill:Jl'li'1 '11'li;'nl~':I'W 

t4.2.1	 ti'lOiJ'l.mVl'111.fl11.1il..l 2 ff'1J~l»mn'IJtl'lmflf\1'.if1f1'ln'l.lfl~ tm::n\J~lrIUm\)e~ 
~ 

.. ,., ~ '" "J '.1 'I 1 ..
mflmifff\\jlq~';it:l'U 11!l1'l11l-J'U'il:: llJU11f1{) lU tlLtt1'~~~~011Ffn}jl 

• 
14.2.2 ti'lfJij1J'jlQi'll'ltrlm~'Ufh1'1t.l'l2 ff't1<;11ti'u7n ltlliu.:j-el~mo''U 12 l:r\JYlltf'U~H 

mfln1'jf1mm.lfl~ 'l1i6trtO'l~".jtil'l11JYld't1m"rtt'Hl u~a~t)Yflltll'U 5 «t1ml1 
4 91 JI If j/Q,I' ~ cr".d6Id 

mfl'IJ{l~mflm~fff)\jlfl~1a'U 'il::~il'llYl11J1'I11lJLl1'I.J'Il'U1Jil1flm'ilTWl'1lJm1J1 

l\ilEJi1fli'li'lJ'I.J~t.hlf1ij'1.J'1Jltl'l'~~r-l"m,fff)'l;n ~~'il::1~1::~1J1'1::tt'Ull(m'I.J~ltl1'lf1 
111v 1:\ (w) um: 
a.J!t1 <0. sJ '9J VCLto!!l

14.2.3 WtJntlfl111'U~mHI~'U1101'1f11t'tnm1J'Utl 14.22 U"1'Uflfffl\jl~:::fHl'Um1 

M'I1::t1iV'l.Jml'l1~~lEJ1~1'li111 
et	 ~ o:::.,.d 0=11:' I-=:' , ~ E:Io 

14.3	 t1 n M n:::t1HJl.\t1tJ'U1lU1'.lfll'l'llJ suu1l1'W1'lJll'U1t1tl~~ ~ 1111 li'Jtlnl'it1{l'U1101'lf1 

.II!!( 9 t ~; I do 1lt 1''1 .}! 0 .c"lt jJ oQ Z 4 I 

'ilUllHI61l1'U11111'U1t1flfl'fll011Yl1::'lJ rJ A'lJ'1ItllOA il::VJ1l,J l'l lJll::'lJ'lHl::flt:J11 

mnNl'l:djl/\li10Ul~:U M1f)f)tllJ11V:S'lf1A'UHh11rh,l1:u~:: r)'l-Ju~~::~ti1l1Jfl" 

6um~uft::'~$1.J6~m1~lmlin111J~ 

• 
{if/15 mnnihrnJ78l'l1fl'll 

'J • .. OV, I ~ "I iI 'J"~ .... <I'll 
msm ~1JLflU 7111 111::111VlllJflfllftflUfffllll 9Hl~ ~~'j1JF1l'Hl'l!lI'i1'illmll'imtJ~Uf)'Ulm:: 

V ;.J~ 1tc!J p ~ IV )1 'I 'j/u OIQ d ~ .q ~ 
tt\l~m'ill'j~t'llJ1fl1:l1Y1'S11J111lfllJ 711..1 flf)~ Af!111fll161i:JJ\ll\llflfltumnf'Hl 'Hl'l81inTitl'l 

lV1(1fhum"'16~'ll1fl1l1lhI'Ti'1Nl'U1118f\l'jtl'f}'U~,:rflftfl1111~'lJlfl'tJ1'U'lb~mnJ1l1,rtJ~ 
ill~Il(J-nii'il'Uel,le1m':i6~ff6'W~'II::V'li,j~,,r'l1{j,m~lU'l1~DUtJl.Jl1fULl11111;f)t1f1I~'U'~ 
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~fJ 16	 fll'Hllflnf11'iftfnnhm:Hi'Hfm fimn 

16.1	 fll10lrln rns ffmnl~tJrn HllWfl~'lil1flf1nflfm 1 LLCI::t.1'1 '1~ MY1~l1iVU' 1111"'1 

h1vmiiflnl'Ji'I'l'l'1:ativl.lIivU 1~Ullvillnvi'1Ifi'M'Vl:::lihJlJi~VlJJ,'j'l11111'llmf1f111ffmn 
~ 

UW~::: 'hhh1flt]LUhJll~~ ~HClfmflm~11 1I~'Hlt1l"UmHll~f1fll':iffn'll1'I'Hr'l1l1n 

«tl~mr~ 12'IltHmflf)11ffmIl1Jfl~ lfSfJff\J~l,.r~ 5 'Il6'lmflfll'ii1mlltl~!fJi-.I'l1'u\.Iiifl 
'i::Flllfl:::ItUUlllU ilfJU'lllJ1'ir1 'If~tl e (W) 

~	 .. i VC:I e if I do ~ ~ .c:J
16.2	 ms 1HH'l1l'tflfl1 HYfllJ1 '11 (jU flTHl 'lfHlfI Qj 1J~ '11 'HI 'Hl,'j €l1i m 'i'Ufl 

16.3	 UflflmJTlJ 1~tUft1!6'llii0f1ru\J~ 'I1~O )fJ,'jV~f)WlJ~ 1~'tJ'UfJO\{ q/ll'l i'l1}~flfll'iftmn1~'hj 

LflU 2 fl1l'1fll'.iffmmJo~~liwim)u ;i-lfl':jtii~eJitl~ 
.I ..,!t sJ Q,I ... l ~ 

16.3.1	 \1fllfHU'tl'l1'Hl'J::'fIlJl'Ill '.imUfl1 '.iVim '.inesu ';i:::'il1f11'i 

•	 16.3,2 i ~i''lJYlUII'l m11 ~eJU UflfffHJU:::111vnJ 'i:::I'I'1f1\1~ 010JU ~lllA~ .:l1Ji111Y1fnnv 
~ .. 

U1lJtUJfl1 '.ieu11 ff'lfU 

16.3.3	 Ih:::ffunlliiIl1'1. .'\1~m~1Jihv'lllJ~O'lrrfl1'fllJlri1~llJfil«,'j1ll'l'l1i11~ummnu 

Inufl-h!vv'l:: 20 ~eJ-lm'l1f1mmf"'lnJ'fI 1'f1(Jii1U1UHI-lul't'l'16 

16.3.4	 ijfl111J')1I1hHhu~J 1'PltJUflftfl1l1~Jl.J~ij~ i~ftm:n1UU'lfl1'Vlm'fiVlJlll~'J 

\,]l!vun11 1 mflm~ffnlJl 

16.4	 '1Jml1f1TIftfllJ1lI'jm\~tJ'rl::IU tJUli:lUUrnfl'lIl'lltJ-ilJ'I1l1Y1f1lIlV Uf\ftf1ll1'\l::m~flO1'iffmn 
i1evo'1'1"" '1 ~ A oI!SIII ~	 lTlJll~'\l~ ll'.il/tl~lJ~'illntltim'jU~ 

16.5	 i\Hlmn-WnnUflmn il'f1fifl'l:l1'\l~C11~flfmfffl'lJllftl.Jf,..h 2 fllflm'.ifffl'lHtlfl~~ ll~ij 
~ "I .,... '" I i J!... ...... '" dflU llJ l~ n'lHl~ll:: ~d1JtJlt1J~'\llfl'f)]jnl:i'lJfI 

16.6	 l!nfffl'll1'il::g)fN.yl'i::fili'nlJlff.f1Tnfl1'ilfiuunffn'illmlJtJ'i:::mfi'IJO~lJH111'1fnnf.l1oJfl 

• msm'jfffnn~'~i'1JfJ~1i~i,r~Tnflf11'ifff1'ill 't11flllitl5'l1il Il:: \lmHlU~~ sen 'inn 
.. ~ ~ .. ~ -=! ... ~ 'I 'J/. '" ~I.,

Y1::Il/UlJ Uf1f1mn UflI1Ufl1f1tll'i'f1f\1J l\'llJOtlfl\l1 lil'JI1'i:: l-lllfllLJ1~ ~ m Hlfl1Jl 

fhl:l~i'I:::lUtlUI5VU ~h1i'i'UILih"1JfI1'lffflll1 Ul:l::Jh~tJtfl"11J'l.h::fllfl'lJtl~1J'ln1l'1tJl~eJ 

lflVIJl11~YlV1"'(J'il:::'1ifh~I~1J~,'jmh1'M'l19iunflml1'1i~tWJlm:i~ufhi'fl'l:jlffil1'\'1 

fll'ilfh.JUOflfl'l;l1 

16.7	 UnfffJ\ll~'~i''IJfl~tlJlll ''Il'{Il'nflm'iffm:I11i~f)fl1'iQfI i,.r~f1fll':i;:lfllllU~1111if1':iru 

',j111l.J1'H~'M''II(J11J'i::u::nftlf1l':iffm:l1lfiun-ilffU~Lril'\l'tHilf1\.1m'iL'ifJU~11J'l'l'fifl~"'.i 

tT1Jl19ilu~ui'I::lijtJ1.l1rtuuf1f!mmltNI1Hl11'lU1~lI (.Iflt1uuflfftllll~'A3''lJV'liYl~'» 

01nf1f11'jffmmmJ~6 16.3.1 

~v 17	 rnrmesn 

'I1f1ffmHV1~ ~1{)'fJ fl vmrn 'iI{JU'l!flfffllll,Atf1tltufilffl~'IJtI"10{)fl~ni'l\U::~,rflffO'tl uV~ n'fl 
" ~ " 

Uf\~ 1i6~ lUUl1itnl.lnmJl111'11U1aa ';;~ij~fJ-l '~i''IJt)'IpjPl \Jlflfltu1I~11 ~f)'l O~{J; fl111J~ 
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" QJ d d,,1 II' 'it -« 1 J d A CVQI

"!'t) 18	 UflfffllJ1t1u:i:iff-.lm::U1Ummq-P1':i'l1'H!l')fIJ: lJl'iJl'll'l'lJ'j!lI?W'lfHJ 

18.1	 'liflftfl}n~'I.1'j::t'l'~fl~:::61l1'l'!ifJ~~'llUfliu:::,~udnll '1:::m:::l'i11~~~~L~6 t~i'1Jfl11lJ 
d d~ A d..d014 cal 01 

llf\.l'll'6UIl1flflW'l.lfll1'Jtl'Jtl.:ttlliflWlJ'i'll1lJmrmJlff .:In" 
4'i .. , .. • If" "'.. ~ '" 1 ~ ... olt 'I_I _Il8.2	 fll'J'lJ6 re)'wmJ MtJtJm'J'fl.:t().:tfl(ull~lfHlH}HJtif11'.i'U'fl 'P\{l Ll1LlJ'W IlJ~l'1Jm:::fllff 

~ " ~ lSi Q.lr 0 .., d d 

mm!fltU'Il'\Ju.:tf1l11:::UU "1 "CJV1~l.l~W 30 'l'iJfluUf11MU\PI11HI~'I'1:::~'lJVlJlj{)'W'Il~.:jil1f1 

fl1'jftfl"'l~~::: 1tl'WloU1Nmn Yl5m.nf.:j~fl~EJ{f1'lnl'1111~hJ1,r~'P1ri.:jl1JLmYl~~l(jm'.i~ml1 
ll'l:ti1tlTI1J1(J'j lVi'lrl~ 'l~R mmJlllihuu.:l11ftrnz\'m~lJ ~J1u.:j~l'\lli'lfllrnn'f1V~'J ~ 
~ ~ ":iI 1t/w do Q, d' QI ~~_ f 'J1 o;LI'Q d. A

18.3	 Uf1f1nll1l11J';i:::n.:jA;):::tl1lJfliIJ:::l'l~.:t ~'.i'U'fl'41J9Hl1f)f1W.1l'P111'j'eJ'H).:j01im11J~ 'I'1'WfH'ltlil1 

•	 
<QJQJ cd e.t. Q .d,.d.,~ _I '" v V-=s 11"'<1 '1
"'~fl'P1lm:::f1W1Jlll1'H)nHV1iflU'Ull nu flflfllJl1J"J::;iT.:l1\il:::VltJl'Illfi'nlll lltJ muu 1J\lllJJ 

.1 w " ,J" '" <'11I'J::mrr'l1ftf1lflf)J'Yl'lJfHflWZ'YIIJ:::UltJL'U1f1'fUI1 

... ~ "'I] ..... ...",,\ vv., ... 1"'" ~ i ~ 
18.4	 Unl'lfl\lll'1lrl'jUtll{lJ9111Hn{J1Hlfl~m 'HHlflru~ '\1lJfll'Sll'ltJU tltJflnnl'HHJ'U~1lJ 

mlfllmll'"''U'HlJ111~ 7 .	 " . 
" ... ".g cl_1 o':I! ~" .... "'~ ... '" ...'Utl 19	 Uf1ffnlll'YIlJ:;::ff~fl'l:::{/1lJ~mlJl'Illill'IJ11lL'U~vtlJVl !l,m:~'UlrlfJ1n'W 

19.1	 i1flRflill;;6.:jRmntJdhJl'\l~if'U~I~h.nJ1U~1 hMmJfll1 2 fl1flfll'iffmn 1mJi'liiJ''U 

t:S	 d lI!I et. d j''''QI tI)lQ,I
fllflf11'ifffl1l1VlCl1'ViflM1e~fll11l'1nall:::llfl::llUUliHwn::ff1J lItWfJfl112.00 

" 19.2 fll~i''UltllJ'Unflml1~a':lItJu1'D'lWfll~(nti'\.Jl'Vhuu 
QI ~..::l d' Jl .e:! SI ,: d)/ 11) JI 01 Q,lA 

19.3	 Ufll'lfl1l1'YI'lh::ft ~f111 ::UllJfffll'Uf!fl1l1'\l1111'IJ gJ'Vi 'l..l)'l9HH l~'j" 'l.ltltilJ;) 111 f)'H)'!
'" ..	 . " .. 

6tifl1'i''lJ~I''!\ilfitJ~~i1flRfJ}nff~nfl U"::7iHo1ifll7U~L'Il~w'WliliiTnftn1l1tJ'3::~'!fi' 

lJ:::t11tJnmUfffl'll1 

•	 19.4 f11'f'\l61t}U~l(J MrllJfh!oii.:l16~anmn.ml'\JVl-d'U~~il'oon'l:l1~.:jOileU1.:t'lYtltJ 301\.IfltJ'iJ 

n111lJvr)'iJn.:l'VI::I~ eu l~tl\J 'U tl'!mflfmffflill~ 11::16lJ~1{J\'lYlffflill 
, Sol '" •'I. ~ (I.c:lI '..Q -=:t." ~~ .J ~ 4 .et -a 0

19.5	 1'\1'iJ''i'1tJ,)'Iflllft::M'U1tlflVl'l11rlnnill1Jl1l.,llHM1J~ 'lllm'll~l'l1.ll'11~3J1l1fll'U1i1J.m 

fh'3::fl'lJfl:::U'UULila{JlI-:i;:~lfllf1 un::fil~tvi1Jfl:::Ul.ll.lm~tJa:::ft'lJ'313Jnll71tJ~'Il'lU?l::: 

'ttUlf1n91~ 'll::9i'{l-1f{01l1~n'lltJm 1J~l1J""~fl\l ~ s 

ol1tl 20 il'fl~nlll~lh:;ff'!fi''il::U1U'illflffm'l111f;lrl1Jf1nlll~'Ul~~1.ij'1i1mJ11111Jlf1il1U1n{J 
... ., ., 1 ... -s '" ~ ... A .! 1 .1

20.1	 '11'\1 l1Yl tJliUl61U1J nuunl'lf11l1 Illm1m1JlJ fl~lInflflll1HlfJlJ'I1~ uu1:::l'VlfHm:: 

~1~1I~:;1'YIi'l' ~,hil'fH'lJfl(u::f1n1Jfll-:if1lH~V1Uflmn M1tlthJml'Uflw::m~'1Ifl1'i­

01~tll;dftnllli1J'i'fJ~ 

20.2	 'l7fl~01Jl~6~fft11\11fJg''Uum,rlll~mJ1m\'1'JJ-u'{)Vfl''h 2 fllflflTiffmn lflvlli'l711 

mnmsflfl~n~i11n fl'H1tlQO'~flfl U~:::ijfl:: 1l\J\J1Uthm::1'l'JJ'lit!tlmrh 2.25 
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2 3 CJ l QI al gJ '1 yu QI~ d t!I ~ d d. IV ~ 
O.	 mrsu 11J'\.Hmf'fn1l1 ~HH ~'jiJn1'H)'l;jU'il'illf\flruUll'l1'if)'i'6~{)}jf1n1Jll 'I'IUfll'1fl'iJl 

!&1 4S ~ d 

'liD1tJtJl'\Ilf'fnflllL"~ijlifl1'j1Jfl 

" qJl.a. c 3J eS Q '" lVIV	 I2004	 O1HIO1tlU£lUJ I'I1Ul.lfmtl~fl~:U111111tJ1Mi.Wl'1'UtW 30 1'lJflU\Jfh'l1'w~1'\.j 

A .o:f ~.c=l,. ~c9 !I ~e. I 01 ~ GJj}
"'~ t1::t'lJtJ'UIStlU 'lI8~ft1f1 f11'jfffl1Jll1ll:: Iil '\.U'lJlf1fl1J1 VI'j €l1J'YI ~'illI'iltH'Im 1J'UI~lJ ll'l 

iJ'firi'lluuUf! ~ H{Im'jfimnm'l:::r'llun1J ll'l'j1fJ1'V1~ 1v1'f1f1~1:U 111~l~~N '11 ftfl'i.!Cfln~1J 

1J1iJ~1I""1'mm\tl1flfJlPlH 

20.5	 Uf)fff1~l~'~flJD'4iJ~llf~lrJ'illn'ffmU'UfJ~]JffmJ1~lJ hiumn-¥it/u iVU~Mm~u'U 
'illlJll~mf)ruCl'l''WmJ1l'l~ 7 

... 
,nl1~'f1 7 

<t ..1rmrnnu ijUNftfll1!'Wll 

• " .. 1 .. 2.1 .. ~ .,~ ~ ..'li'a 21 l';j'llflmeu -a 'UfrElfll'il 'i {l'U~~ ~'\fU 'Vl::a1JVlUlJ'W 'W fl'flfl~l'U{)~JJlI 11'1'1tmw 

1So' d: oI!!! ~ .o::!' ~ ""'" d: .J:.c::i aJ~
'I1flfll1J'i1'11'H)'i~~ ~1if\1nm IIfl~\il ~flfll::: msumnneulU'UvHlf11'illU'U 9f~lJfJtlIil'lJU\ij 

il'(l~fl il'a~ui'lJ'j:;~1Jm'iftfl~llm:::~l'Uli'lfl~'\f{)tlitl'l.lle'U ~lU1'U ~li~()Ufdl 3 fl'U 

vhihmmnuu10'W~(lm'HitJ'UmlJ'!'1 "m.lfl'i~filW\.jfl IfluhfLflu1umlJlf1tltcnufl:::: 
"0 , " oo!!::I.q q,IOQI(t.I 

'U"6nl'!'1U"~fJ"IfI\U::11'ilU1'll1'IJl..Iff~f1~ 

.j'1) 23 fltl!::::m~lJnl'jfiTHYltl1J 1m.m"f11'H~(Ju ii'l1-Jl¥iYillU'Uf11'iIVitlU l~lIH1'l fI1'il5tJ'U'!'1~{l 

'lh::aiiuiI1UJf 'l1flll::::U":;1h::::«'lJm'im~1:IJ'I1~mfl\UCi'i'Ufl:::1ifl1'nh::::L~lJr-lCl.. 
1~16 i MLtl'U'l'l1fllWfltuCl1U,,::'li6f1111l1fl'll6~flf.U:: 

'li624 ~'lJmntl'lJ 18Uil::~{l-IJHI1~nfff1'l11oti1U1l11l1'VlfJlntJ6tiwJ6{l1 '11fl1Sfffll41.	 .. 
,j{) 25 fll1i'i·:i1JLi1U'lJm'illlrJ1.l1m.u-mfml~tl'lu1J'lJ1U~1'lJlh::::mff"tm.nn1Y1(llliu 

• ~tJ 26 Mmuu~ lli~HJ'Ieif11'jll;) L~'U~tll!iJ~fH'Ifl1'illifJ1J loUr·mfl1~11UU 

,je 27 flml1tJU18'UfHlfl1'n~vuiu'i::1.l'lJ 

27.1 flmnU'lJ 1tlllN"'fl1'H~U'IJill'Hi'1Jlrnffn'll1~~lU1U'f1'i.!91'i1110flf.U::1uut111'Vltll(\V 

27.1.1 iM''I1n~mmhuufll'j'll{UnU1J1eUH1'lfll'iL1V'Uflla'lu 30 1Uil'1J'illfl1\U1]" 
"	 .

fllflOl'iffmnmn 'I1lfl~Ufil'H'Uflijff'Vli'n~::'lI{)1'YifJ1J 10\u~hre)lJ'I1'lJf1 hI 
~~ifl~a~'lJOLil61J lfl\l~:::i~r1J'YI'i1'IJ~1111'IJ'jlV1'li1Iln:;~1'W1'U'I1'111tln~~ 

~::lilHfifl'iJ1L~1JI~1J6fl'il'Wfl~1'il::fl''lJ~11111ii'fl~Fl' 
"..	 1 d Q d dAd. ~ ... 1 .,.o=:!t • 

27.1.2 iMll1tltJ '6Ui'1t11~111H)f1'l1Jd'lflCll~)JI'U'6111Ul:i:::mH'VU; un:;~~1J'j::ff'Hl 

fli' a1Jf1~:U'hiU'tltlfr11U111'u~'U(l~nfJ1'1l1 M~6n~:ui'I!11l..1U1'IJ11'li1~ Uflfffl\ll 

~'lJ6L;j(l1JliJUfhl:i~fffllntlg1i1u'M'l{]\J>hJ~11Jlf1~enlla:::,jilfhMU~'\f'6~f1i1l::: 

27.1.3 'nV1'l11'r1~tlmi:U1~1~l'ntJjJ1fl'U'r11hunPl1M' lrlfl'j11Jn'UirK1~v~ij~1'IJ1'W 

'r11hrJil~ ilhfiu1Yl1j'lu~~{)~~lU1lJll1hvfilPl~111'l1tHl",if1UFl'j~i'1J 1614 ~ 
. .. ~/ '/JI 
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27.1.4	 'ilU1'lfl~ll::Ull/lliiu\JIeu ~t1~ih::i1JfI::ll'lJ1.J'1i~lfrh fl1il() C 

27. L.5	 mnj\'\iimmm'iftmI1U~::fll'~t1'i::lihJHn 'ilui'lf111i6fHi:lJl'1fl~l'i1U'lJ 1m,. 
1" 1t-o I .J ... 1 r Q,I JQ	 <U 0. 

l1 'iI~ lJ'WllJlflflfll'i:;"1Jf1:;ll'U'Ul~HW1J'i::'illmflLm:;fl1'j:;"1JfI:;mnmHW 

<S	 "IV,,,",, d d 
tl':ffll 1 i v~ 

\ltV l1Vl!YJfl" rc- (Transfer Credits) I'lff1Ul'l11J'\Ja~'jlU1'11111U'W\J 

lmJ,,n'U'1JLHYfl'lNftflm~v'U 

27.1.6	 'uft'jt1i~lJ'l-nll'1lJ15mufllltifl\{~n ltuj 'i):; Ll1 uulm.nrflflm111lfL~lffmn 
"	 .i ;{'hilfh.jf)'h~'W ihm:f11fi f11'ifffllJlYi't~~'IJ~'W UI1Il'1,yij'l!nffmJ1l~ UUtlU 

• u	 " 

;\ lJJYlnn ,!Vl ',j~i ~i''Ufl11lJl ~ 'W'IHJumh 
~d d i 0 Q/ <:!t Q,f ..t:!f .,;, d o 0.1

27.2 ~V1L~Wffmn 'U1Jl11'V1t1T'Wm{)'HlllJ'WfJ~lJflnfjlfJtJ 'If'lUllllN l'Ul'lw:::m11lfll'.i 

• 
nl'.i{JlIlJftmn l1~fJfflUf)..jltJflt1!:;m'ilJf11'Hn'Hn'lf'liiml1i1J'iM lH1:;~1l'\fll'i 

ti'f11aom~j',fffnnLUlJlnll1vlnvl~lh1fnvl'1.1 3 iJ W1J'lnn1'U~W'l.lcym'Vm1'il1J'I.I 

uflfimn VWatl'llJlIl1f1!-1'lfll':Jffmn iJii't1ii~J1JflmYitl1Jlmw'l:;lvlUtJ'iltl1111 

lVd:U j)

'1l.I'::lI1JlflV.fl'U\llllJ'Uf) 27.1 

27.3 fllnnU1J lVUH~OTH1UUffll1i'1.l1rf1fimn~~lU'illf1t'ftll'UtJfl1'iflmn~'U 

27.3.1	 1I1Il1'11VlftUm'iliu1€ltJUf)f1fl'I;J11l1fHHl1U'U~\ij1Jfimn~1I ~'l1h'l!flnw 
&	 I!t ill ... .d, .4 

fHll~m ':mfl,.ml1~~lJfff1l/1 1I1€lmllfl'll'Uflm::m'i~m, rrrs61'1f1ffflill 

i'mv'l 

27.3.2	 fI1i7V 16'\.l'l!flftmn I'i'tl(j'l~fUflml'41J~'11f1f1ru1J~'I1~{J'H)'lu1ifl1'i\J~~unflmn 

'\101iJtJL,j'lffmnU"":;tl1ifl1nJ~ lfl{Jihu\flmrucn'lfl11j~mlJ.::fl'i'I~fl1'itl'i::~l 

l'lWZtlTl1lJfI 

• 
27.3.3 rmsrele'Ulhv iM'tl-.lf'h~~~ii(j:U'Ml1Y1t.11tlVmlm!tJll 30 l'\.Jrltn.H;''HU~ 

1\.JMYI~lihJtJl~tl'U'lItHftlflm1flmll~1J:: lfltJl~lfffl'ln W~€l",.i~~fIlfit:l 

ffCllUUflnfffrW1L~1l1-Xi~ri..jluUiY'fl~HlIfl1jffmJ1lm::fhf)ii'lJllm!l1'1fl~1~ 

Lfluffm:nmLL~1~U..jl1nfr~Y\';nfiiJ1J16~1J1111'11tJ1ftV 1fHml-l 

27.3.4 fl11Iliu\J i8UNafl1'iL~(I'Ul1f'i~l1nmmUcn'~11Jfl111J"U~tJ27.1 
91 .ct,. d. ~ d.,g Q,.I''''CLI' 

'IJ'a 28	 msmeu L6Ur-ltlnUlitlU'illflfll',il1n1l1'wvm::1J1J ,m::mo fmfffllllf111Jf)1iVltltJl'IJ1~ 

fl1';ifffl'~n LU'::'1.Il1 

28.1 MftmflfU,,"fl11LVitJu16U~t\fl1'H7 eu 1"6fm,n61JltlUfI'llJilli\::h~'-Inhufi91 
~ ., 'Q/ "1 d t du .. " 

iJlflrn1~nlllUam::1J1JUa:m7rtnY1~11Ja1iUlfftJ1~1~fl1'jflfl1l1 m::1JUlJ~..j'\J 

28.1.1	 1imnh:aiiul'~6flmYtIl'U 16UfrnlJf~::m::vh '~l~tJm'i'l1~ffuU
..I, .~ ' .1" 

2J19l7!ltl n":iYJ~HYe1JYJ :u 1'1lf11711f11HI1J1Jl'fl"i!lU f1Uu'i::L1JUfll"i"Yi 

fl11f1f1111l'l1fl tlm1Jfi9'f11Y1f.1'111hu·n'\J~h~'l1l1l:: fll'Jlh:auullVbJff:fflJ'ilU 

v 

http:LU'::'1.Il1
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28.1.2	 nmlll.l1J im.jfllll1~ ;)::l'titJ'l.Jl~mltJl'jfl11i()f1ci1Ji'll'lm1Jm\m'lWi~dl~ ..	 '" 
rfVl.l1'W1Jm1l'WlcltJ lY1tJ11tJl'jfl11~f)fl~lIi'l11~1i1mJ Isu1r11rle'i1'1ltl'U 

Un'I~fl~U hU1'W11,..bun IJl~1ilfhr~l2J 'U~'\ltl~~ lU 1'Wl1tl1(Jfi~~H\O~'H erflt'l'Y1 'j 
" '" i JI c4 Cl. .IS • '<::It. J '1 ... ... ..28.1.3	 l11'S'lltll'VltllJ aUl'l.11J11lJtlJl{11'l1UT'jtlfJ'1lJ1':11n'1el~ lJff~fWlffl'1l11':ln't~ 

t,fffl'1l,l'll,,fudj.lJ~nl1finllDfmun~,hlih.lfl1'il~t11J1tlU 1~t1f1l'HiitJ1J Ieu 
,,:: "	 lJ VlI' Q 4 'I "'1 .; .:!t .dil 91 Q/f 

fl11JJ1'Ui.l'fitl4 1~111HftFlT.nh:mJu1'YlU'1.J IV! 1I1ll1fl':11 ~ WHl C 'il4\l::111UlJ 
•	 I ~ A ..s I """ ... " 'ill'U.1'U'\1'\.l'101l'il11fl'1"JS1'mtlflll lJ1'JjlUU 

28.1.4	 :n{Jl'l11~di8UIeu1M' ~~ 'hh!1]J1fi~filn;~1m::Hu'Um ~mJ'j g;ihflTflun: 
'IV c:S: 'C) ~ d	 '1" r

fll'i::f1UI'I::lIUiJ1iH'ItH1::iYlI l~(J1JlH1n Prior Learning Credits 1fflUUU'IIU4 

'ilU1'1tl~llifJUltJuiM'1t1'lJlln'~4~nm1i1l.1uL-umtitiill1lllh'J.u 1J1f11Y1ll1i:iUn 

Q. ~"d	 til 'JI 4"ll <I .-:::to ""'~ o:::i itl'tlf1n'V11i VJ\l::: llIm'll11'lfH'lltnnJnllJUfl11JJl'll €J.Jr;IVlIl:i:'\ImVJUu ltlUf1.111~ 
'IiI~ ~~ ~ -"'a.d CIoll1J

28.2	 Il1JJfl1111'WVlfJfHlf11'SI:i UlJ\ill1111l fl1'jlh:::UJlJ~~U 

28.2.1	 11,.hflflVl~'1i\11nfl11l'\~H'l1l'l..l)jlf11.ill'U 'M''llU~f1 "CS" (Credits from 

Standardized Tests) 

28.2.2	 "nl1VnYl~'oA1l1fJf1l1l'\i1'(Yf.l'l.J~11iHflTil'\Yilfftl'UlJ1Y1'l'!lU lrlD'uYifl111u 

"CE" (Credits from Examination) 

28.2.3	 1f'l.l1rJnVl~1rl'\I1nm11h:aih.lfll'S9f1m~flm:l1'l11il6mlJ~,jfllfl{l1f'l.h{l11U 
.\Pll~"l 1"~"1111U11fl "CT" (Credits from Training) 

28.2.4	 11,j'J{lilllll\'l~jJlf1m1'lh~ljj'UurlJJl:'I'::fflJ11U Muufin "CP" (Credits from 

Portfolio) 

28.3 0l1'l1ufimmmillirJ'U 16\.10l111~linmJ,)~lii'W't'U~6 28.21Mu'UYinHri1uli"V'IJ'fH 

• nfl1'1fl1f~6f1CiJJ~'Jj"1~1-nmJlatli,r I~UIl~'\-I"'flff'il:;~U6~flml'l1',;j'l'i1'l11JmJml~.	 . 
"1 01 "'.1 ,.1 

~ 

"' ... ,,,. .,
f1tNI 'If~(\01'i 1:1'rJ'UlJ1:::flil'l..lfll'l''lItJ lJf.l"!\\!l~1J'S~fH}1J1'1l1'1f'Vi 1'lnll1'U'l 'l':::"llfl::U'lJ 'U 

iU1'rJl'11l'l1i()n~lJ1n~tl'l1'lJ,fiflfil:;:::f\lm:Ul.lULu~mh::\ilfl1f11m:::fil'j:::1i\JfI:;!l'UU 

1~~fJl:'I'::fflJ 1~wu\Jiifl "PL" (Prior Learning )Hrl1ll't1'1(J'lJV~:ilU1'l1'1~IVi{lUivulH' 

1'\..1\ULUH'l·:mnm':i~ IJU 

28.4	 1M'flt1.l::~"l'i11h:: fl1fll~V1n1JUU 11liiu~'tlJ ms';11;11..1 mn-ntJu1tliJ rl€lflUi1lJ'U \11f1 

f11'j~mmHlfl'H:1J1I IUl::fl1'.iffmmmJtililJlff!J1~1~fll'~flmI11lJ :i:'IJU 

" 28.5	 fll'ilt1mJ If.l'UHtlfll'il;Vu1'W1flJ1li1ii 'l1.iH{l1'UI1Jn1Jfl1'1~'ilfI1'jflfllll'j::~1J1Hqji\ll 

ftlflff1JVl1JViU111 (rm~<;Ifmffml1m1'-11::011) 
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't'lU1Y1~ 8 

fll1-)Aua:::U1::lihlll!aOl1ftO'll1 

~tl 29	 lr1f1tu:~liJ~tHlUl'W~111~hHJ1nV~flf)1j1V1f-lt1Ufl::1.h~liilJmm1jffn:l;J1ff1l1i1J:i1tJ1'lfl~ 

17flNfnnn·rYl:aUmJI'iUUH11Ju~n:::fIlflfl1jfYmni1 it.:! '1 1"8f1lnh:::I~UH~n1jftfr~n 

11JuYi,,::'j1tll~l 'I.lff1 l'l-I'U ~ !~1J 1:::~1Jft::l!U \.J rll':i::1i1m::U1J'U~ aMt.bfJfI~ u,,:::~"'l f11 'iffflYl 

1i~~a11lii 

';i::;Y1Ufl:::Uln..t (GRADE) 

... 
fl l1'Hl A 

... 

•	 
WI{l 

B 

c~ 

... 
1'1 H16 c 

... 
~ 1116 D 

... 
~ l1'Hl F 

... 
u.n. urn I 

"" l'I. 'I. t'l16 S 
... 

1J,~. l1':itJ U 

•	 ... 
1J.'U. 111V Au 

4.0 

3.5 

3,0 

2.5 

2.0 

1.5 

1.0 

o 

.. 
foUl fl THIf1 'I-ll 

.... 
~ltllllJ (Excellent)
 

~JJ1n (Very Good)
 

;j (Good)
 

~l"mH (Fairly Good)
 

l,ItJH (Fair)
 

~t)'W (Poor)
 

001.IJJlfl (Very Poor
 

sn (Fail)
 

\ltltrnU1'l11 (Withdrawn)
 
l] I ..

lJJrllJ'lJHII (Incomplete) 

,tH)1~ (Satisfactory) 

'tifitJ1~ (Unsatisfactory) 

'1.hlm-n.11vfl91 (Audit) 

~D 30	 fl1'.}hr1::~Ufl:::U1J'U fI (A) 'U+ (B.J " (B) ft (c+) 11 (C) ~+ (D+) ~ (D) uee 91 (F) 

\l::;m:ahi~"hlfml1~o hid .	 . 
30.1 i 1J11V1'l11lh!flffn1411'Ul i1'fJ1Jllft:::l1; tJihHl.:l l'wYill':i:::lihJflftfl11fffl:l;111~ 

30.2 nJ~(J'Unm:::~1Jfl::;Il'U'U 1.1.6. (n 
~8 31 m'j'l"f1::;~Ufl::;HUU ~ (F) lJ6f1ll1U6hJ\llOoUt\ 30 nih ,,~m~li1'~;l~~tl'l1l;f 

31.1 '1mltJ1'l1'1~trflffml1iimll~m;ll 'lif'l~1.JfBlI'i'l~ 80 "tj.:lmnfffl141flrltl1l1l1flfl15fffl1:n 

31.2 lrim!flfffl'lll'l;'f,j~ 1:aiivun 116mJl'Utlwlrl:: fl1flnl'j~mj 1~ llJ'IYe,r~fi1.1 'H1t)'I::liitl'U 

" 'I11'ilth::mi'tll1111'V1tl1~tJ'h~1tJm1-J'1J1111l::'~f1Jfl1'J9i'P1a1JiM'1A'j~;l1.Jfl::lllJlJ 91 (F) 
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Y tV..	 61\"1 .... "1..1'\ID 32	 ms l1'j::~'lIf1::lIlJ'W fl (W) \l::;m::::VI111l Um-fUlPlD nJu 

32.l	 ufiffmniJ';mntlUfftlUlIn::1)jffl1JUOltlfftl1l1U1JW.n61'lfl111tli~111JA'1~ 1flfJ~1.l 

'1ml1ib{ll"trt)1J'1\JrmU~Ul'fYl61MfltUlJ~l1~tl~ij~t)>>n1nl~ Viill~tl.Il~11JtlmmmU 

~bmu 'l11nl~'Uilm'j~fl'lml6.nrn~mll~J'U'l/1'i11.ammb').J~rilfitIJff1Jfll'il11' 

" 
~ . 

'i::rl'lJfl:anm n (W) haJH1'lfll1~61'i-3M1J~ 

32.2	 'WflffmmI1'l1finUffflfll11 n-lll lfHytl'illl't~ 12 h~ 'i::wh~.fIlf\fl1'jfffnntlfl~l1~ij 

-atl1l1»'~ 5 lU'i::::11'h~iI1f1m'jfffl1l1q~!{)1.l 

32.3	 f1ru'll~ 111m·tl·:w1ifm1J~ t:l'\.!\lJl~hrlll~£J"m:Yhlfl~Li'lftHllfi JJ.n. (1) IdtJ-linml:w 
'" ... .,

11 HllHVla''illtl'e.. 

• 
4:f 4 a e:t 

'illflflUl'll'ill1'jl)'HI-ltlnfll-:i'll'il 

33.2	 mull!flfffl1l1ih-31'W~lilmh'\.l'lh::::f)t:l1Jfll'j ffmnV-l ~1h1'].J\!';j cl' IHl::mllU6~fftJU 

'jltJ~'1fl,j').J1i~UmJm-:ii'l1''jflf.lflflT:iffmnH~1[Jml1l1M1..I'lff.l'l.Jlllm1111Ulffl'1/11'1fl~ 
" 'j161'111UUff-3nll llrt::iM'lJtl'4,j~\llf1f1m'll~ l1~fmNtlHfl1'ilJ~ l'f1U'\IOfl'\.pmo/ll1J 

o ..tl!!I 4 " od.. 
n1'W!.J ill'di11'l/(Hmu::11 'it:l!1Illll1Ui'I 

'J1 0' Q.! c!l "~It!ll f 'li'y ~ ~ 'l 

• 
.ufJ 34 nl'j1ltlHm::illJfI::UUU ).!.tv, (I) l.Infl'fl\l1~::::~HI~{jUfll'HNlIltJtJl\l1'jtJ~a'Du'nr.J1'l11UlIflllJ u 

n1MU~ 5 1').J1l1fl1'jml~1l1f11l.11h::mfl'FllHnl1J l~tl'llVi 11'61\l1j'6~fH)llfi"l1'\..lrl'j:::fJ:;ml1 

thl1i'1Jm'J1'flfl{lm'jflO'lIl~tY1J1J'jwl\.J'jl[J1'lflJ').J IviaL'I.I~tJ'lJ';j::~1JT1::U'UU u.a.(I) hfll~l 
Iff~lltl1tJ'l.I 15 i'U1l101'JUuu;iiutl'i:::mf{f·mff()1J um1'um-:iLtl~/Ju1":::i1lf'::::uuu 1J.n. (I) 

'l/6,mU1'11"1~LtJlllfl'j-3~lU'I1i6iJilJlt1VtL~nl'tt161i1CJ1i1'l'lU{ M'\JD()~,jgj~lfll'lutll~H~V'i~N 
q	 ~ d ~ I~ " v ...,s.. q rQol	 d CJ 

tJ1ifl1'jU~ lVWlutltlll'i::flUfI::llUU u.n. (I) U"Q:: i"Hltllllfl'l1'H)':Itl~D1ifl1';jmlf'l'-l':l::All 

" ..o:!J a	 .., • q q .d 4 .e!!l' OJ ~ 

fl:;1L'Ul.ICI~ff1l.1mHlff'j1J1~lm'.illfl:;~lU'Y1:::L1Jl.I'U M'HI ntN01'Jffmn mJU1UffUfllfi 
~ V • 

fl1"j~mnOA ttl 'H1nw'tHl1ltUfI11~2 f11tiHlmi''J 'l!nffmn~'~'j::Iil1Jfl::lIlJ'U u.n, (I) iu 

'ilV1'lfli"ll:::iJflItl~t1Ullhm;rl1Jfl:;IIU'\J rl (F) lf1tJ6fll'\J1i~ 

flaU1Uiuflli'l0l'Jffmmiflit! l11ntJg~ nflu-iulili1J'I111i1fJla6f'h'l-l'WilH'l.M' 
lilU1Uiu1l1f1fil'iffmnifl "I tlfl1tl'illf)fllflrn1ffn\l1~,rnflfl\l1'~'J::::~1Jtl::lll.lll1J.n. (1) H 
lil'U'J::tl::rHll 1 fllilfll"ifffl1l1 llm~lJfIlflfl1lfffl1l1q~ff)u~~IVl.lmf1fmffmJ1~i1iu~flU . ...	 ~ "' ... i ~ " ".... .. ~ '" 
ll~mfllJnnfl\lla~11:;l1JtJU1'JtJ'\J Ufl1f1fl1lMfl\llq~n)U \l:::~HJ-lftlIU'Ufl1nfl~mm1l1mHtl 
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ffJJ\Pcl''l,rU'l~ llilJn6\Ji\Ji1Jil1f1fl1'jfff)1I1q~~mJ jj\l:;U\.l1::'ilufI:mnJ lJ.ff. (I) i1:::\lf)1'U~VlJ 
If!lJ'i~Yi1Jfl:;mJ'\.I 'iI (F) l~wti'illlJ1i~ 

Uf)fff)1I1~'l~~:'ilUfI:lLt.l'U u.e. ([) 'llJ.Ii1f1ft1:ifffl'loll'l'fl 'lih~'\.Jl'1Nnn'l:aiitl'lJ 

I;UlJl~fl'lH)ui'm::~'lJfl::ll'hlU lJ.U. (I) 'llJtllflfll1fffllll~uhlll;im".i'll1Jl1.l~tI'\.In1i'lJ 

m:lllJlJ lUI'. (I) '1 '\.IfI1f\fl1'Jfff)1I1~~~111'IJV·nj'f)fffllll UflffnlllvY04'l/fl1f1lml'fl1'Wfll:idju 

11Oflfnn II ft::~11:a~uth1i1 ':ilJ1UtllJVl1lJl.h:::oUnJM11'l'1(/1~U . 
fll11U~hJ\,I'J:::ilufl:::ILln.j u.rr, (I) \1:::m:y'il'l~ilJfm.iM·.:rvJo·hlu

~ 

., ~ .c:!I4 & 'J/ ~ ~ f'l ''I''35.l	 'Wfll1fl1l1VllH1'llfl'Ofl1fl'i'lJHWn::: 80 'lJtl·mmfff\1I1'i1nO~fl1f1fl11ftfIlll ml II ~ 

n'OUIl'l:i1:::1 ~ lJthUl1~ tJumfJ "!Yl1ffU ll'l::: 'lA'~lJv'liiJ~ 1I1flflill lJ~l1 ~a':i 6'1 aifmu~ 
" .'lufmihoiuu fll1l1.lnmm:,,"um:lI'I.H-.1 )j.ff. (I) '1,r'l~'i::iUfI:::ll'I.AWVl1lJlf1iJ.1'11n11')V1 

•	 . lm:::l.h:::aihmflfmffnln 
A 01" q,o".eo d S' ~ ..., do 

35.2	 11l5V1~1)VFJffnlJll'fl:::1I111t!Ti'f1'IJ11'ij1Il1t!lU/fl1:i11110Ntlf11':ifTnln lW$l::'lJflfffllll 

~. & dt I -, ~ ~ ,,:: " " "1 "'1' '" 
\lI~H'VIH1'lJ"1l'lI1J'Wff1'lJu'i::m)1Jm'il'lfl'll11lJ'i1fJ1'Jj'llJlJ &l1i'fl.l\!":itu ~W'lJ 'Ifi'l1111f-l1il 

" .
'IIv·nJflffm;!1 'lJmiih~'\.Jum'jnJ~lJ'l..l':i~f11JfI::u'U'\.J :U.n. (I) 'Ml.y\''.i~~1JfI::m..l'lJ 

.I ... ...1 ~ ei • sJ ~ ~ ~ QJ ~ Y 
~11Jlfltuenfl1'.i1~U"::lJ'.i::mJ'\.HHHmi'ff)'I;/1 U~fl1IUUf1'jtllfl1111fl\il'U603'IJfl"mnml1 

fll'jIU~t1'tm;il1Jil::llt.llJ u.e. (I) 1l11f1'·hJ,!'1n1m:~1Jm:mJl.\ fl (C) 

'1
VG'o It 91'\ ~.d .....c. mr M'i:l:\il1Jfl:l:UUlJ ...1,;). (S) un::: 1.1.'1. (U) lI::m:::l1l &'PI LlJ'i1()1'lf1'l1r-1'Clfll'ilJ'I::llJ'UfH'l 

f1T:ffffl'!llli:llJ~ vm1\I lin: ilivmill i'm'nuYitJ'llld' 

36.1	 ilJ".i1tli'lS1~M~fl'i!lJm11MlJlI H11iionU1::lih,u..mm'.ifffllllVOH 'hh1:i'hl'i:::~u 

fl~UU'W n (A) '11+ (B+) "(8) vI' (c+) fl (C) .:t(D+) ~ (D) ILn:: fl (F) 

36.2	 1'lJ:iltJlm~Uflflf)1I1'Cl~'Vl:lijtl'Ui~[ju'\.Jailll·n1v 11J1l1flllii'm,z\ll".ilm:'Uo1'1.Jfl1:ilh:::liiuf'cli'l 

• 
-& ~ oll,.I	 ... d" '9l' I 1.c::l 

fl11ftfl1l1l1JlJ':i:::~lJfI::lllJUruJ. (8) UCI: lJ.1l. (D) ~':: lll'lJ'f\ld~'f\'lJf\::HU'\.lY\'tl"''inUfl\il 

II":11 'tl1unfl~ 1f1"lli111JJlfhU1tul11fl11:;f11Jfl~lIlJ U1ilElJ1.h::~ 1fl1fllm:::ri"j::~U 
fl::m.J'Wlil~ml':::l:Y1J u~Mum1111'lhnU11l11(JnVfff:;ffJJ~1fJ 

~() 37 ms1l1'1::ti''IJflZllU'U lJJJ. (Au) ~::m:;vh'l~lJ:il111'ifll'f\1'l1'111';ol~t>1'l),.~6~1J;mm)l\}'il:: 
(I 41 S'q"I -=9 d d ....; ~ q ~ 1 1'" Il::l, 4 Z.	 c;

Ut!:'tJ111'1Unnfl~lMYI:::llJU'U11fJ'lJ1'Vml1J'lJm'.im'jlJfl11111 flU 1I\JlJ'I1lJ1t1fl~ &U:nV1'Jj'1'IJ'lJ 
JJ 

1i~mtU~1l hl\1 

37.1	 arlvuflfff)'Ell'Ai11~nlflmnilm~flVC\:: 80 'I.Ifl~nn1fff1111 'l11:;fltlUriUfl1U116~a'{)\J 
1U'illitlil Mffnlll,huml11~'11'il 1,r1::fi'Ufl::UlJt.llfiu u.u.(AU) 'Yllf1oUnftmn 

iil1~nflfl1I1',jfl'i1J~ijl"'::: 80 "ij~11mfffllll1~~::1i'Um:ll'U1Jlil'W n (W) 1'U'jlV1'l11J'hI 

37.2	 'I1'1hVn~'IJ6>l11U1'1f1~fln1111f1v12.iu'lJ11'1hvn~1I.'t.J.(Au) 'iJ::'li'l!U11111'ih1:iu'I'llhvn" 

ff~fflllln~l1U1t1firl\ilfl{)~i1ilnf,1fl'j 
~ 

37.3	 Uflfff1'W1€l~ '~i\03'V1~11i(J·J.Hiuuh.l'ilU1'lf1'';\ 1'f1ul1iu1Jl1tl1vnIJ1U~1 'l!ni1n1l1~'\.1 

'l::fl~Y1::\ijtl'i!ii UlJ'\U71Vl'l1'lJUci1un l~61i'1urm'l1'Ult'l.htlO<;} i 'Umu'l'ln~~'l~ 
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o 'IV d.ij''f) 38 m';ii'lTW1W11lfll';i~fl'Ui'l::UUlJmlllJ 

~ t1 d d 0 ~ 'I) 1 Q,I d ~ 
III anum fI n11 ffn1:llM U -3 '1 11lf lTYI UlftV 1J ::mlJ1fll11lfll1:11uneu'W 'Wllllltl'\HH l' lIlT'll'l 

~UnRm;/lU~f1:: f1'W 1R'ft-n1: djrJ'lJt~a'WH1umnnU-flfllntrU "1 l~ Uni1fl11::~useu 'W U 
,	 . 

c1.1 •	 • cI w ~ .... ~ I -;1q

UnWlJ'J::mmfl ~ 11Jfj1:!'J1lJ1J D-1M1J'Jan~'l'IU nsmne m::1UU1Jl'H1U L'U11~ n::fIl'ilfll~flfl'lll 

~ -3i~tJni1 nUlvom] ')::~ 1f'Ilfl lL"f\::~::jiil\n\U", Hh-; ::<;\llft~U.'I-.IUl~~tn1m lvi'lll'\1~H'I'1fl 
~	 ~ . 

illflm:J~mn n~.n:r-3ft1f1m'jffmnfl~fvu~1(J t;i'~Il~I~11ffill'Vlfll111hJ'lrnftmml\.J~~f\lfl 

f11';i ftfllllU 1)~U'U l~Vfl11fiu ::~'I.Ji'l::U1.J'Um~tfff::ff11 ~ l1J~1l'j111 '\IV.:!}! 'l11ufi~~-uflftfl 11 1 
-=t	 s:::l ~ s Jd. I q t Q.O .dc:t 

MH:::llW'I..ll':i V'U'llnmfl flTHlfl1Jl'l'l-mllfl C))'~I')(Jfl11'11tJJflf1~ff:::fflJ 'il1';i::Yl1JfI::mIU!il (W1J 2 
_I .ok • ~ "' ... iI.I': 
1J ';i::; IfWI C))''Jfll'l.J1t1ll'l1 li'lYl'lWl~ 111'1.1 

38.1	 fh"i::;<;\1Jfl::llUtJm~tl'l.h::~lfl1fl1lffi1Ulfll'l11"1O~Hlm1fff1'l.J1'Utl-nrflfftnJl'lU!L~ 

m;.f11f1fl11ffmI11~mf.l1l'ltJ:j1tl~{)-3f-lll~W'\l{)'lmJ:wnflfinI1il.lnmll':i::;~1JfI::Il'WU 

•	 . " 
yJ6tTl,bufillnl!nflmn''''f'Ji\l1L¥i(l::';ilfJ1'lfl111'UA'1?i~ uf{1'11l'i~1f1Niln1Jlltl~~1'U11.J 

I "'.1. ~ ..l '1'" '" • , ~ ".1 I .. '" 
1'(U1/Jfl~lJ1:;'illmfl L'UflTH111llJU ~'V\f'(UtJ'IJ«U~"1lm'U;jU{\1 t\l\J'ilf)UT\M~lfl"tl 

t,ri:JY\~-1 

38.2	 fim:~lJfl:;H\ll.!L'Il.~6a':;t'I'lJ 'hrfi1U1ml111)1f1f-li'lm'iflmn'Ut:mrfl~ml1~~IlAl!1H"fl1'l'l 

nmutnTf1ffflln'JtJ()~mflfl11flmnll'l~uu~fhii~fl9\fil'UJtu llflfJ!t>lf.1fti1lJ'\I0-1N'flt] W 

·\w-:l'H1.htlng}thu1tUfl\Jfl1'j:~1lfl:m'IJ'U~ol1khtlnvr~lTfl~mn'lcA'~lJi'WLl~":'j101'lfl 
~ ~: JJ JJ ~ r '1 A '1)1Q	 CI 

llJtJ~1~-1 Iml'l11'Jf\16H~n1J'tl{J~'il1'IJ1lJlf'IJ1(Jfl~ff::~nJ 'lJfI11'l111 un) lfl'l'lft'WfJ1J 

" fftl~~lU'l111'lU~1 t11!J'10{J'hti'..,iilf'l'!lh111'l{i..,
•4	 .cl 0 o!\ rv I oC. Q.I 

-UV 39 fl1'jfl~n::l1JtI'Wl'jV'UClfl 't'/'Hlll'l'ltJ lIa::m7U1J11\l1tJnflnlJ'i\lltl~'t'/~fl1JVI'i .	 " 
39.1	 irflffmI1Yil~i'1.Jfl:;1l'U1H"(D+) Mitl ~ (0) iHT'l'IDfl'l't1::l-Uf.lUI1tJu'ntJ1'l!1clhUI1 't~ 

~ d ~ , ~~. d ~ 
m';i(l"'11~11JfJ1.Jl'jfJ'lJl1fl"'11\.1 l'jfJml mnsaunru (Regrade) 

•	 ... i.dOl.s d ~ 'l" ClIo d r.t 1 '" 39,2	 'ilf.11'lf1 'i\nUfli'l'fllJl'Utll'jU1.lIU1.l l1Vflmnfl1nl~Y1~llJ6'Wlm::Hllfll'mtl'U 'U11111'lf1 .	 " 
-ri'Um;6Unj'U unel11'lTmill1flOVl'tltl~ fl1 'i 1I-1'l'1~liiu'U~1~11"-3 f('fI 

39.3	 'i161'lf1'l;)~Ufltln1:l1'~1:;~1.Jt1::11'W'\.f 'iI (F) 11~{J 1/. 'iI. (D) tTltl (I (W) mflL~'U 
" " 'i161'J11 'IJ~rit.ll1.l'l1nfl'ilVl·mth l!flffmn 1)~l1itJ-:j t1~11::1 iilm I~ mJ'j 1tl1'l11'11'W cih~ 0 

'iJU 011 'il::'~n:A1.Jfl::lIu'Umll~l1iim;r~'j n1'l1\.1 \PI11u~ti'11rhm/J1'lf1Lli6fl1'U'I'UIfl'lJ:Vl'i 

G,f_~ do d Q 4 d'l" 
'Wlltlmnvlll'l-1'l'1~11.JV'\.fl~[J'IJ'i1fJ1'J11tl'IJUl1Ufl VI 

~ ",d",~ lJlf '" .. .A", ..
39.4	 j1V,)"IIl L~'YIUfll'1fl1l1 L~'iZ\Pl1Jfl::;UUU ~ (F) l1'HI l.J.1I. (U) 11JCllJn1HI~'l'I::l1J(J'IJ 

l~tn,rnV1'1flcill1~611'l'1UnUllK1iM'tr1Jlfti1vnfln::;6Y2JIWtl-3flf~l~t111'lJfm~lU1Wl1lI.. d 
fl1'j:;~ 'l.JfI::ll'W'U!il(l tllr.:'fl)J 

39.5	 fl1'i,r1J'I1'I.hun91'i1)J91fl{)fl",t1m.1911tM',j1.Jm'Vm:'l11heJnPl'UO~'ilt1~'ll'1 ~l~'i::;vl'UfI::l!'WU 

~-3U~ ~ (0) ~\.I',j M;t:l1A'm:u'Wu 'VUI. (s) 14,h,f1..l 
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fffJ 40	 fl11,j'uVim·/Cl u'l:::mnh:aihm'l flitlJi~fl'\J';l'11if!lIl1U 
" . 

40.1	 iM'uunflrlllfll'ji1V\.J fJf1l'lf~iill~'YI:;lijtJ'\Jl~VU 

40.2	 f11·nJ'j:ajj,.JfHlnl'j~f1'In i.,n~n;~]JfJ::mJ'\.l~'l~i'1Jflf'l'l1iY'HI~:JJlfhtJ1ru'j::~1J 
J 

f\::UU'lJliHW 

'HlIl~~ 9 

Ol'joW\,\tml'rlOl'niluunftm~n 

~fl 41	 Uf)flfl'),Jlll::~'W-..rmVH)l'H{JUUf)ftfI'El1IrlfJ 

41.1	 'f110 

41.2	 mean 

41.3	 leu hh{JuuflfffI'Enu01,j''Wthl 

•
 '" ~ "'?l "',;'l y
41.4	 'I'lUtl'f11l'lnHI~'illflQn(lO'\.1'HJfl1n1J'\.fl.mtlfl'Wl~l1J'\Ja 10.8 

41.5	 1l.ip.jl'Umfll.cnfll'j1~1l~::1.h:::dh.J~"'f11:JJfffJ 42 

GI ~	 d.l:3t.., .o::t 01 ~ 1'='.1.
41.6	 1'll'1::(f::11111f11'Jf1nEJllOllnl1UV~n11'11V~UJ:lUt11'J1'JvumlllHm U~l'J 'U 'lJll~ 1'\.1 ~'U.. 

11:a-uvulDuUflRmn'\Jcm.nn1mm;u um~'Wfllflfl1'jffml1q~fe'W ~.:jrl'ffl'Hfu 

Uf1fYfl'l;jl~iijuG16f1tU::11~am;flff'f1':iiM'utlml1~lflUfffl'l!llVdi'Ullliflllml~1Jn:JJ"	 .... 
df,$l16 

41.7 ffll~'iIn l':ifffllJlflml1 Ii'fll.!V1'Hlfl::i ~i'tIfll'j fJ1.pj'~hlii1!iI!l . ...	 ........ ,'iJ'JI ~ 0.I.s ~ <jI
51~' 51 
41.8	 1J1111Y1fl111tltl'~ 11'1'11.1nmnrmLlJUlJ flfffJ'l!l ru f1f1l111Hl'tll fl'lt t)'Pl'l f1 fll1'1tl~~U 

"	 Lflfll'l'lfll'I'I'l'tH'lfll'l'll'Wt)'1\llflfUIn1'jl1fl}Jl"""'\If! 42	 ,;'l 

•	 
. . 

(Credit Attempt-CA) ihhll1fiflfin::~1JmaL1Jtll~~Vtl'::f'I'1J(Grade Point Average 

- GPA.) U't1t1frh 30 mhvfilil 

42.2	 ii~l'l:;~'lJfI~U'UlJ&n~at1'::~ilJ~lflil 1.50 IrltlMl1::AUVlJL'iV'Uiilnhunlilff:::fflJ .	 . 
(Credit Atternpt-Ca) 'iiu11Jlflflfll'j::~llfl::U'W \.JA~ihJf'l'::t'l1J( GradePoint Average 

• d f'"

- GPA.) 'l':;'WJ1~ 30 tl~ S9 111-J1flfWi 
.ell	 G' oJ. .:. A q.o::f,,4141l:1o

42.3	 1Jm'l::~1Jfl:U'W'Wl'iHWt'r:;ff:J~lml 1.75 n.um'l'n::l'lJ[J1.Jl';iVU lJ'H1.J1Vflliltl'::ff:JJ 
do 4I!i:Io' ~ .d 

(Credit Attempt-Ca) 'tl'Ul~lfl~flU::f1tli'l::HhlUllHl6ff::ff1J(Grade Point Average-

GPA) ~'1l!~ 60 'lflhufi\il~'U'lt1 g'l~11.J11.Jl1ti··;wfi\ilff:;f'I'lJrifJlJfl'Itll1~n~m 
dt	 "".d • :.,y,

42.4	 1JflU::f1Uf1::mJtll\HlUff::lllJ (Grade Point Average - GPA.) 911fl11 2.0011HJ 

t'I-tY1:::1ilv'UL7 !llJfI'j'lJm1J~til111JA i llu mln~\il'j um1'1.J fl'ItU ~Uflflf11;11 'lfi'fl1'l'~~lJ 

f1::UUtlnl~Vff::ff1Ji-3U~ 1.90 ~'U'tl UA'UO~ 2.00 ;j'lFmfmfffl'ln'Ulil6-3'1'1il~~~ 
... ... .. .... 1,,~ ~ "" ... :' 'I "" "'l" ...'l tlfll'.il-..rUtl'lfill'VItl':i1Jmt:yqp ,., 'Ufl"fl};ll'1l()"~Y1::L'lJ VUL'WWlIln.J71tl'J'll1'Y1 m::mJ 
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•
 
0-29
 

30 -59
 

60 - riV'WmU~l1Jlf"n~\Pl1
 

f!·fl.lVll1J'l15niJm
 

.,'V .. 
m';i::~Ui'l::::II'U'UliUllliJ::::nU 

(iIiIl'ftfll 'j1~h)'U) 

0.01-1.49 

1.50- 1.74 

1.75-1.99 

4"=' 4";' a " 
1.90 - 1.99 1JfffllW'Ui'll'Hl-3 

.,.. 
'HSl1Ql1 10 

ms ftfl\lll~i1I~SI'tJ'U frnSlr 

. 
I <v '" 

f111:::: auf1::::m·nUmU:JiI::nU 

(~'Un,fJU'lfll':ulJ'U..rflflfl'i!ll) 

0.00
 

~ilrrh 1.50
 . 
~iln11 1.75 

1ilfl"h 2.00 

~ dGJ" ~ dl ".c!t .... 1oilu 43 ~L'IIlf{n\ll~6~1Jl'ltUtnlmm":;'l'41Jfl111J1 M'H.lU'l:::ff'IJ0l'Jt\lfll1JYll1")'HlJlfl'l'IJ11'111l'l1'1.UY:!JfI1'i 

oilB 44 nTH,",'ffmn 
~_I .. 11 ':'l l1.<l." i .d... "" cl. 1 .. " 

44.1	 ~1J'i::'i'I'~f1\J~I'\Jlt'lfl\ll\i16~tJ'\.lfl"Hl~ ~1J~'HYlflW::::'WHl nV'lmmn\lll'l1J'j::'i'I'~fl\J::'lJV1"'1 

• 
flfnl1lvim~1Jl'j\Jfl111Ji~1'111Ul hhl'vmrh 30 1U titJ1J1UI1.1fli1lflfl1'jtYn'k/l~1.I'i::ff-3fl 

\J::l~lflmn 

'h1'~1.I'i~ff -3fl'il::I~;'f1fl\l1ri '1mflffl1 111:'1'~~fltu ff1JU~ ml::if'Ufl111J~'I1~ m.h::: ff'l.Jm'jW~44.2 ..	 • ..
" ., 

,hU1Jl";'lltJJ?l11Ji'lJYithlfh~v..:j 

44.3 'l,rfltuU~ l1~V'iV-1f)ifmlJ~ fj'i.l"HUlm'ii''IJ1~lfff)1n 

)Ie! !JI ~ eva. 

45.1	 ~1,jl"mni1iiiffm\JfJl'Yfm'iln\JUflfffll:ll'Uf)'11J1111mm;{/ 
d A "~fA d I A ,. i' 0 q

45.2	 fll'HI'I'YI::I'l.JVtJl'jV'\.J'iI::91ij'llJJlntJmi'lm'if{fI'k/l~::: 9 'I1'U1VfJYI l'fllJVlV'Iml'IJUfIl'iVll1J 

rhl1'U~fl1'iI'lf1JI~rJ1tiuUflftmnIJIH1J'11111'1(Jlnfl 

45.3	 ~1;j'lffmnIli'V'l'lfl'i::fhih~ .:jfll'ifff1'k/l fillN'YI:l1ifJ'Uu-n:fil'lh~.:j,rm"n.J~ 'lUVVl'Sl 

...... ....... ,J~"':'l _I .. ,,~ 11
 
I~V1f)1Jf)t!1JUmm'tll"f)-3f1W::l1~1'll1l'fn'lllU'i::fl''1fl'il~I'IJlnf)'tIlil'Jtl
 



126 

.flu 46 nl'J'\I6Wflt'fnlln'fl~rH'lnl'JffmJl MN'I{j'lfffllll~U~h!emhnhumi-ll-el~l.li'lllm1nt\~HU." . 
d" ~ d ., 'l"dt '" .

n::llJt1lJlI'HlmNnl'Jflfllll CJf~\l:;6CJm::'flUfl::II1J1I MnJlI:J::1I1JP1:::lllfW n (A) 'If~ (B~) 

'If (B) fl ~ (el t1 (C) ~ ~ (D~) ~ (D) un:: 'fl(F) Ufl~11lhvfi'fl~'~'litinJlril'UdOlMlfim;,j''U 

. 
'1nn~l1'" 11 

a IlI:I c! J..t:lI U-'!ll 

f11'a'UijUlI1'llfll'.iflfllllUiI::fI11'U6'11ltl1:::mfJlt'Uwc:nYl 

'jHl47"	 'l1flftflEll H'iiff'Yl t'lJ mfll~ 'ilfll'Jfffl1l1~tJ;)iJ fl ill tilJ'llii~.:jif 
'"	 q 

q.J".g '" ttl ", 0	 Z
47-l	 vHNffflElTSltJ1'll1 '11 f1':1jJ1l1JJ'II"5f11'r1U~'\ltJ.:j'r1i'lfl~VlOSUlJ 

47.2	 ff!J1J'J{~lU1U'l11hfJfilltf::ffiJ1li~lfrh~l1ftflffmnl'HlJ~11' uee1~fh:i:;~jJfi::LllJUI~~tJ 

• 
.. 

ff::ff1J'l,j~lf)':h 2.00 

47.3	 I~ U ~ii1J\lHnJU~llnJ1::: UlJn'Uflm1'Ju~til r.Yi Vlltn::iuihrd'ifUf;!fl~UYi mn111'YltJHitJ 
40V od' .d 9IA'oW' • .e:t.4 oI::t .s 

47.4	 n U IIUfl l'HH 'IJ!Jfflt'J \lfll'i fl'fllll Y\tHtJUl\Off lUflt'\''1IU'i:lJ1'lllfll':l HfI~~ l'U'VI::I1JtJ'll'l1'Hl 

~ ~ .& .JQI~ • ad.l!Q' ~ 
f1!J ~fl1'Jffnlll l urnnrn :JffflElll'1lJflnnlllfl1~11'i)::tfll ':I 'On1'JffnEl1'tlnmflnnffflEl1 

flltJ'lU 60 1u111JU~1\Jlill'l1llflfll1ftnlll,fu 

47.5	 ..rfl~f11n~ 'li~ltiJtm11Y111J~6 47.4 '9::1,ji~i''lJm'Jii'ill'JWlmUtJ~tJl~tli'lJ1Hqjty1 

iU1l1flfll'Jf1fllllJU 1l~::~::~~Nil':l~ri11m:llU1l1"'fl111'tlllUfli'ifltJll'Jflftlflfl1'JfffI'1l1 
d ~ ... ., ... ..;." -!I~ ~ 

UHI.:.lfllflnl':ll1fl '!ll'Yl'IJOffflEil eurn HI-3'II"V n 1l'HlnlOSl'fnEll 

Q,ot d .d:" d V J. '" T "' iJ,l .e:t III qd J=t ~ e	 I
'li'tl48 'UflflOlll'V11l1t'i ~f\1'i from ~l)-:l'\l tl'll"U'I'l::I'lJUU 'IJ\1l '"\'11'1 l flflVUYI1'J {).:j'lllJ1'1::l'lJtJU'UW 'VIrJ lijtJ 

\)QI' ~~ ..::to dI .4 "a ~I.l 4 voq 

'i11 Ufl'i1.:.l (n'~ lJ1'l11f111Un::-31U'I'l::1'llUtJ11 nlfltl.:Jfl11ffflEll'l'n ()1.I'lIT.i:: uufll'U 'Un:auuU'UillCf1'i1 

~Cl49 fln ltI''IJe~f)l~ 011JU7tlJW11l1'~~lJ i t11'111JtJ1:;mi'l''lltl~)'J1nll1f11nfJ 

• 
" "
 

;If} 50 il'flRnEll~\l:; '1 ~i'Ufmlff'IJ6~61~ tli1JtJ1~q}1IfiV'i~iJt.l1Jfi'!J~(~'\.J 1 tJii111J'l1ftfllfltU CI1~.:Jii'
 
50.1	 t'I~'V\~tijtJlJ':Il[J1'111'UlJ'l-nil1tJ1atJ'1,j~lfl"h 72 '\11.htlfi~rll'l1i'1Jl1nm;(9'I'i 2-3 it 

nl'iffOllll1~tJ'1u~lnil 120 Hl.hnnLilffl'l11mlnmy1l'i 4 tlfm~mn llitl1u~lfrh 
" 

150 i1lhufll'lffmf'lJl1i1fl,!m 5 i1nl1ftflll1 

50.2 ~1lt~~fll'.i~f)Ellflln''ll1::tJ:;nfll~m;nU\PI'ifil'l1lJfl~~tfilium:;u::mn~i1nffflEll 

'IJom~nm':lftmn'ill1J'iil),j'.:Jft'lJif 
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50.3 IIt'l.:j'l~nf.lnnnflfnn~6~lu'f1tU'ti'~lJi1i'Vw1v uiCl lUl.(U) l1itJ~hfrh':i:::v1U 
~ ", d Q ~ J 

fl::lllJU'IJ'Wl'HJL'lf U'H) i1 (C) l'Uil{J1~111\1'1l111'W-3 

50.4 ,rflfif1'l;l1~ffll~'iIm'.ifYfl'\'l1~iJfJWff1J'l1~fiiUti'1lJI'l1]J~fl50.1 50.2 uae 50.3 ~ijfl1 

i:;viu~::Il1J tlm~Vff:;ff1J 'li~lf)':h 3.75 il:;'l~-rUfll'HffU6~CJllivi'U1ntytyllfi(J'.i~ 
'I1m.niuiu 1 

50.5 Q.I e:2 9J.e d d.dd lu.ol:'\ t' " 
'Hlf'(fI'Yl~t'(lL'.i'ilfll'jf'(f\'lH'InJi}\\Il.1~'lJ'Mm'lJ\\1'W~11l"Utl 50. t 50.2 un::: 50.3 'Viiirh 

'j::viUfl::Llhl'ULU~Uff:;l:'lil'b.j~lfl"h 3.50 il::i~1'Ufl1'Hff'Uf)~'aI~'f)~U'IHtytyllfifl'i~ 

ij(Jl.J~'Ul'itJ 2 

• 50.6 fmll:'lWf)~fJI~{)f1J1Ht1Jtyllliv1&lUV1Ji~rilunff~!ff~ti1'tilm'.ilm::~1'U'YI~:aihJ'Ut11LffUCI 
. .. 

~tlffm1J1'll11'1£m\fJ1'Ufln1!~U1nUntJ'ViLffU[\'UfJtJ'4~9hJ~~~1'l.l'.i:::~lfllf1f1l'jfffl'i'n,ru 

fll':ii ,rlnV'5'~UVll!'l'l ~ VtyVHHl1~tJlnm ~iJmJI'\'r'1 ml!l~'U 

51.1 '1~lJ'lnlV1tnntl9f11l1'iJll.f~mYlflV'.i~iiV1Jllti~ffll~ ~lOl'.ifff)lJ l~iiflC\m'jf1ml1~I~'U 

1 rJ t ... ... _I'" 
~vmml Uf1'l"'ffl'1111'1fl1l1i-1'1ltlU1t1:ltyl 

51.2 !fi{J'j~UV1.J!l1~tI~'Y1 C1~ ll1'Llri~&ll~~f11'~fifnn~'ly)'mtyq!llnU'.i~ijtJ1JO\J~1J 1 ~ '1~Th 

1::;ri1JfI~II'UlJ m~a'f'1::ff1J\! ~ '!~ 1Ull~'G'l:;n~lIffl'\l11'l11VlllJ~t)'jniYilJl 

51.3 lnVi~U m.JI'I'T~mlfl~ \J1Mlui~ri li7 i1f111fff1'1l1~1~ fll'i::~tJf1::;IlUU1~~tJff:;ff1JI~'U ~ffll~u • 

'JJ tq~_~ ~ ~~ qJ G' 

Uft::'iI:::~m lf1U'.it!l\llllf1fJ'iVl'1W1J(JlJ~1J 
.c!t 1 ' , A IIl!l tI'"

111'5'32 '\..!ItIlH'l:::f1'li-lffl'\ll1'1l'l'flllJ'Il'tl 'iqj~l 

d 9'~ d ~ "11 I....J ''lJJ~I'' d .....
mN~~11'iilm'Hlflllllflf\1'j~fl1Jfl::UUUL\lClVff::;fflJ~'l~~U~ i'llJ'jqjtjJllflU'i~'U£J1.I 

• ~V52 

i\'\J~ll2 ''\.lU~fl::;f1~lJffl'll1~'Il'1~11.l~'eltl~~tyl1~lflU'j~\lmJll1~VilIi~'U 

01';;l'f'1lW~DI ~ f)~1J 111~ VtlJlnU1~ utJ1.Il ~ffll7mi ~lff~lJ1')11fl1'jII",,: .:jllll1::;iUtJU4}11'Ullfl1'ill u 

m'.iRmn":::'\1~.:jflf~ Ilm:l,r~nfll'ilJ~1illrnHJ~f)'f'1fl1lJ11l111111ntJI~tll~~1'if\llflli,j~lu 

f1'i11!~lJ1ti'\.ln'lJ~I'f'1'Ua'Um.J'Il~~t11tlJtlJltl'i::~1f11flflUffnlJl,,!~~ltJ'\lV~i1f11'jRfllll 
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'UnI1ll11~mi3 

y .	 ,Y 

~f) 53	 ~tJu·Hiuu iMn~H1HiT~'ri1Jti1Jirflflmnl1!,j'lfff11:11vl'lIl~Ufmffmn 2551 l~\J~tJ'hJ 

.;Iv 54	 Uf)ftn'l;ll~l;hffmntiouiJfmflmn 2551 hlli',1'mj.:Jfluffmli"l..Ill1f111..l h~'jl1f1J"fl" 

'h~'mnTjnfl}Jl1::;~1J1Ht'\J'!}1 VI.f'!. 2537 .ua'lJ'iri'uffmuull1f11u11\~'jl'lf'lJ'UHrh~':lU 

fluflmm::;li'mH\\!\\Jl 4"Unl'lllvt:IJl~hJ('\lU'lJ~ 2) 'rI.fI'. 2541 ('i!,j'lJ~ 3) rust. 2543 .	 . . . 
(uoU'un4) 'VU'y. 2544 ('QuuYi 5) W.rI'. 2545 . (~iJ'lJ~ 6) W.K 2545 (\1'!J'lJTI 7) 

rut 2547 ll-e\::;oU'aU-lri'uiHllUtHYlfllu l,,'Un'll':IJ·HHI ~1<;\''ltl,j~tyt1Jl!fhJ'j~-U61J 

Hn::;m'jU\lJlfttJ';io/juutJ VU'l.2547 \l'\.m11'il::ihlhflldnmn11lUVt11111l 
~ . 

•	 1h~fllfl tU -1t.l~ ~3 l~U\J Vlt]Elfllfl'lJ I'U'I.2551 

~~ 
'\	 ~ a ~ 

(~n.nqlltuVl·H'1 nnlfl'I) 

'WlfJnfi'mJJlni'YI~mitll'V1fl1lJ1(laH:1I1J"fl"~11.JlJl 

•
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-lff)-U~ii1J»'Hl~llU1DUI'JIflt»lDon1f1l-1l1il..r11l'J.l1 

1U\'1tl0l1ftfllll1::vium'!lil/1A1 (tl'lrU~ 2) 

lUI. 2552 

1I'lfJ"£\j'UfI11Ullfl~1\J;1J\I,~.u'tl,j'Ul1JUlf11V1tJ'~tJl"f1lu t~~1'lrU~tlUtf1lJ'Ul "h~':ltJ 
!!l "_~ .. ~V5 . ssfl111'1fll!l11::Fl1J1J1IUqjl\1l1 I'llJJml11I1UJl::tUJtl~'ll'U 

O'rTUlh1J'W~U1'1UlJ1\1lTl 17(;1.) 1ll1'-1Yf1::nmtJJtU?i1l1117'Y1umVlVlfllul11Vl1m.Htln nit 2548 
" .. .. 

llel..'1J9iflfl11l'l1TIllumal1I'l11Jlnan"Jlmfln«1W1 t\lmnh::,u flf~n 23(1lJ2SS2) droi'\ln 6 YiqrNffiW 

d p" .. 'I.!''' .1
VI.1t 2SSZ 'J~':ll~'UtJ1J~f11J niNllJ . 

Yo .,.. w J.. , " ."( .. .. .. "l"" .. .JIl • ..
'1111 1 'UVtl~fl1JlJ 41t1n':l1 "'iitlll~flllIJH'':l'flfJ1QfJli1f1 \Ulittm-'U-1flatllU»1 7l~7eI 

<! ~_I" ", .. .I
. fl11nnllm:fll!u1tyt:y1911 (~1J1JYI 2) f(.fI'.25Szn 

1YilZ ~1l'jj'~ti1Jli'hn.f'll~timh'rii1ll1'oomn~I.u1Hf1~n,f~lliIilfmffn\l1 2552 d1uvTu'1l 
<Ue 3 1,{Ofllnfl;j'tlfl7,,,,1u<Nv 27:1. ,m~.a61l'~tl1JlIH11'V1UlafJ&"r1f11u ItlVm~f1l1l1'\.l\,l1 

-l1~'JtJfll'Ifffllfl1:;iutR£IIiJ1Gli "ttl. 2551 uil~lHl~'l1atl71ll9ilJ't1ihl'VIU "~iilflVftf}~I1'hnm11't1tm;v 
11;0t1l1W'Ilfll'fffl1:n6tJ -i,nni1!l~l\,1'UfN;!i'iDtJ'Nl\lfil'6~ "U::H1tlfJl~fii'llaefU.u"~mll11J1Jm~~fJ1iiu 

i~nZl1(Jhl 3 'i'J Ull'lllfl1'\I~~U(1fl1'Wf11'I~'Uun~mn ili'l;\~';\Jnmiil6111v'UII1'ld'u 11l'Un/l~'In 

'llm:iuLflIl1t1U 9l1lJoa'tl27.1" 

\~ 
(il1.nf\lIWTt-1ff ihVim) 

'\.IllJfltttll~1f1:mfm;61l'1f11111av,1"l1~HflDt\"'Il\,l1 
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,rau~flmJ1111mn-aUll1f11lAlati":il'll"'.:jfl'tl-allAlAl 

r v d ILl _j~ ~ OJ d 
11mtlm":iYlil'ljl":i~V1'lJ'U":itytyUl":i ('il'lJ'lJ't13) 

'rUt. 2553 

l~fJiiii:l'Wf11 'Huml'j1J f'lJ1J~.:j,rt>u~f)'lJ:Ul1n'VlfJ15t11'Ylf11 14 11;'l'ii nl1l1 ~fm~1U'Wl t 9J 
ll~lfl 

.d QJ Q d. yes. ~ J
fll'jl'ffllln:;~lJ1htl!tyl'l:i 111l1f11ll11l1111l::ffllfJ.:j'\l'W 

mffmil14l1J'll1Ji'WlJ1I'1:il 17(2) uli.:jl'l'j~'jl'J1..rl!!qj~1J11l1'1'1fl1"m'Ylfll'u l'f1~nJf1mHl 'VI,fl. 2548 
. .~ 

!lnl::1J~fffJ11J'I111'1'101~lJl'l'1'f11'IJ lj;1ii'j'lW.:jfll'l~l'U14l 'l14mn.h::'I!lJ f1j',:jYi 31(812553) ci'hr)'WYi 2 fl'H101fUJ 2553 
oI!i 'JJ~Q,t\lJ.9JQJ~ 
'iJ.:jll~'lHl'lJ,:jfi'lJ !1~~'W 

I "~VU.:jfl'lJU
~ 

11mdl "~mr.:jriu1J'I-111'1'1tmim'l'1fll14ll'lehl'li1J"I'lj,'J~l14U1 ll~l(J 

fl1:iffmml::riu1J~tyfJ!l~~ (~UU~ 3) 'VU1. 2553" 
" . ~ 

'lie 2 'litlu-'lri1JU1M'H1J.:jriutill1j'UWflfffnnlil'lilffmn~.:ju\llilfll'jfffl'ln 2553 1~'W~'Uhj 

,rtl 3 'lM'rvi:UU'I'1'WV111 fiT'll "~dll~llfll'jffmm:ri1J1J',j':f11trUVU\ll:i1'111'li'YI.ff14,,!'l (thn.) 

4 _ I~ I A <0 I - ~ 0 f d. 91 , " IV IV'I
l1'jfl ~'4lJ:ityflJl" :i::1111.:j1l'l'1Ul'JUJ arn "14flMf11l1" ml~fll11 "llN14fll'ml'JU" 14'IItl 4 1l11~'\H.I1ml1J 

., w v ,Y ..c!l QlAI<:::l. .c:l1'ld.
)J1111'1'1(J1l'1tJl'Ylfll14 n£/'jl'l1'1J.:jmHI11414l 11~1t1fl1'jl'fmn:i::~1Ju'Hl!tyl\ll:i l'I.l'I'. 2551 

"~~dll~1lfl1":lffmm~~1Jtl'j~fl1l'1'i1t1U\ll11'J1l;Vl.ff141i'l (ihn.) l'I7tltllj-U7tytyl" 

11lJlV~~ ~~~hhfmffn'l;jl":l~ri1Jih::fllflUtl..r\1l'j1'l1'1'li'Vi'i14~.:j (ihn.) 11~iltl'4U~tytyl'iJlflffmu'Ufmfffl1n 
,. " 
Vi'l1hhtl.:jl14~j1Jlni'mB'l .'fii'*1Wlfmffnlll'j::vi1J'lJ':i':mm1t1,j~':i'1'111'liwoil''WlJ:'l (1hn'.) 1-1~tlmfI17tytyln':iJml.ul 

~fl1J1~6 1l~::1M1Jmnif11i\tlmrl14uflflfl1l1'j::fi'IJ'l1~tyf.1J1~i7'1lij.:jlJ'l'n1'1'ltl1fttll'l1fll14 ln~1l'11:IJ~flnd'l'UUl 

~fJ 4 1Ml~JJ~eirl11lJ~B''l1if !~U.ijB 27.4 lu<U'6 27 m,{.~.ijfJ'lj''lflUll11l1i1tJ1fttlli1f1114 hti 
9J I 9J ~ '" .1° ..

':i'l'lf1J'lfllUI1'W'Wl l1fl1um'jfln1l11:;~UU1tytylVl1 'Ytf\'.2551 

~,. d ,.,.d d ~ t&,I _I dQI 0 fI,I

"27.4 mnneu Itl'Uf·mm:il'HJ'U rilllnJr::ii1l'1'111~m',j'fmEll1::~'lllJ'j:::fl1l'1"WtllIA':i' 
y . . 

1'J11'liYloil'Un'.:j (U1ff.). 'I1~tltJ'U'l1~wtln hrloff1-1"f\lmu~~111mllJl'Wr«V27.1 
• • "IJ . • • ~" CI, u. . ," .. . ". t • • • : , .',' '" "' •.• 

27.4.1 ~'\ltllViV1J luuYirliL7'iJ fmftnllu::i1Ju'j::mffi1c.i1J'il71'lfl:jiYl'~'UlJ: 'l 

(Uln'.) l1~ml'4U~ty~l ff1lJl':i't'lLVi01Jf111~rlB14l.ijl~fll'jfln1l11'\..l'j~1J'IJ 11'1'1~Ufl1'ji1~ffV'lJml:IJi 1~v1,r 

L-r!'W1'l1mll-U'jUlll'f'lltJ.:jflW:: 
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m ~ l.y]cJ'lJ1EJU fl11lJ flij'U :mJ::i'Jf1 M~EJfl~lJ::i'lll~1iEJ ~1 'Uff'l f1f1'1l'1'U1 ::i,](1 LA1Mmu:;I~'l.J 
". '" ...'" '1 ~ "'" • ;:lj ./ " 1" '" ....:11"·... ..
~fll'l1'U f\t'!C\ f)fll~IH1~11i ms LI'W tMlll'\'Vl11U'UlJ'i~fl1fft1tu~ mn 'I1llru::;\1'H)'1l'1'IJ11'11111J'U~1'I11'I.J'Ufll'iI<VHJ1J 

r Sf" '1 "'" !"'l ,.:, '" .. 1" v ,1tl'U !Vl(Jfll'i'VlAffEJ'l.Jmll1~ lltl~I'l'fJ~ tl'lalf·mnTJ"'VlAffUUfl111l1 tll<n1n11 fl mel. C 11'1'0::; MlJ1J'ilTW1'U 

I -=:I. """" .c!1 I ~ ~ ~ 'JJ GI CJ V d
f1'W1.[Jmm[J1'111f1'i~n'lm'llllJlJ l!C\::; lMiJ'W'VIflVlC\fll'i'VI1ln'tlll'fl11'lJ1L1h-J "CE"(Credits from Examination)" 

• v 

.ff'fJ 5 fl'itih1f1fff1fnVitoU1ffmn'hillfll'iftf1'l;l12552 "11',*~'fJU'l~'IJi11I'l(J'fJ~ 1C\lJ 

. . v , 

. .ff'fJ 6 M'fJ1if1l':ilJ~rmnfll':i~lm::;lUfllJ,j 1l{ldhhl..I1'11ull'iia ~ft111ln~u'lMflm.Jff,j~ 

Vl1:lJ'i::; liJ tlutlli:h.l '1t1~1t1i'111111~ tluf'fJ tI 

'" ... ...(fl1.nq1!J(uw-lf'l fl'illlfl'i) 

'l.J1tlmH11'lJm1'VJtll~Ul'Vlf11w1{lV'J1'll1l"fitl~T\.J'W1 
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Appendix H.
 

Letter of Appointment
 

""~4ftlU::v'1lmq'tiiil44i1Z"mJmil»i 
W'l?VlC1¥iu\'ll'ltutnV1'lilIHftnmll1l1 

i:l od~lf4:~
 

l~l)4 "1l~f41\1U~1l1nln.,mWU'mal'lellll'liWl'1lf1ri\1t1MiA
 
(ffi1{A0l11i10'Tltwnnht\Y1") 

(~/IUft'fl..liiJ\J~4 'tl,~, ~o) flNtuimlqln~\MltftmJfl1ilfli 

jt\'1ll~flM\i1\11;~'li'\~\l{\l;i'3IJI\'1"1i1 11","11\U.,«V~Y,flbil'ij'$1'V114f1a~1'Y\l1lAfh\u\Jil·I$,"'U'..t1L1t1t 

ili'W14~«n~w;VW1'~1nWf~(lI (lnl~i\fl·'''l~,n'''t',n'\{tl't:w!l\} Y;lSJn-;1.lUU11l1!1\1"!(Ul<N'tr~ft,lJfin"1~\\4"1~ 
{TOF) '1U'I.Nd;~ ,fl()·h;tIi'llffl11.l\ll1;r{lirl'1,)litlul'i;ln~1~li'jPli'\\j1tunrl1'1i!tr,1;"I !r;ta;'.:JO .~Mi'uttl ~miU\~fJt.,;\},"!' 
li1\ij1J!\1,.,~'aIJr\ltl·l~·:num;lmli'itlal\\tTn~~1 ~ t~Utfjq;11l11l~ l'IM'lJliwm~17hll.\N;fl1l'nJI'l'II'1"'i \i.'h!ilJ~1!11'l·11lJ 

\~L\l'it)!i "fj::iJ'\ln:i1v!~fj1" J.\l1t\';;(}tl1\\l"Jl;vi\1:.;\m\!"r:';1"'.»Yti\lnn~"'1,~,y1J~"')I;'mn YI,l'I, \o«4:a ~{'.ll~lJ01\Wl 

!l!11Jfl,)1l.liulIlI11' IltQ 1I\kI11h1"'!jV'lilJYfhmlltY!1$111IH\11\l\11tll1':i1tilj~"''''l'1,1'l, It,,~<t'<z l4~VI49i~,r1'iM!l';ol'\ld 
~iJ\i~flJt;fI'1lrf1'\nlI\1I\rni~mu1y,1;q1i\~'ft\l;;\I'; (nwijp,m1Q1i'\Il1t;whl\l1~lllJl) l~,,~1i"i1Ifd1!t{ l'Vt!?tn:>d 111'1 

01, UlI,ilVn V\'itOflW"1l 1(Hunll'I'V;'~1\11'1!1nT1 U1tl'(llim-;Un'l"i 

v. 1.1'I.l\lllf!rn1\ 1~ti1tl ~DW1M'liii'l1l1tl~\tI~U1'!j1fl'l1\Ul1t11t;Y';Hi'jfjU (111)1'11'.1 

In. Ul'\:avm t'llii\l'!U!J1f}n 11lU'.mPl~\l:I1Jl~'I'iqln))IU1;;;mJfni'lwi l1'iUJln1 

It, Uf'l.u\'\n ')uwlN1~~'\l jf,)e"r>l\i11~rllftU1\m~1fi\'\ffiliil?\\Ji'l'101Ji rrmm'l"i 

~m11~ t~f'i1~n'\t"lIi'''l1jfh~ 'I iurn1\t~''j'0f\J\jjTn!.l~t\\)!Jf\'\liHt>llYfli\'''l 0.,\whl~1t!m1lJ\~f}1J~ilti 

Pi1l.lfl16'Jln'l'!1U"ltlrlMl;~\J~llft/lY111~i~1a {TQF;1'1J'I Iot'<tv ~(j:lI'1\;()qri·HR~,~.q\J1~f\~flYiM 

~f1wm1bihIDlI 
Gt, \l1~1l11Yl;; '1tllQII \I1!ltlllum'lWyn 

lo. 'JllJm~ 1~~1r)in !l'mmr. 
Qt, '\l1{tm~1m \~i!l1'tl'lltlti1~ f\11lll\l't 

It, 1l"l{<'11n1t!)J1i1 m~u mnml1i 

¢. \l1lJil~n, ,~\'1M!1 fl1i'llllll'l 

b, Mr.Pe!ttr John Oswalt:! liWllfl'I' 

,$, Mr.C\Jrtis William fly fWUlf1'll 

G, \lluvpihufi U'll:'H?IDfl'lU nUIJI'J11 

¢, \l1~ffl'l;h"11i l<ttMut: n'l'llItn'llll'lltlil'lYt'..jli'l" 
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~ 
II> "''I'l.l'JltN~)	 lr\,\)1~6f\run;i'Al'i~,f\~ 

lJ\n1¥4J1lT'tiiW1~ 

~ff\nTI~'JilJ 
F ilnd R )(j'f.'f!I\<>t'y CO,Ud- L~l'f\phlJn, 

rheil,lnd 

\~17u1Jiwm i:HiitluA1~V\wn'llilo\t~ 

1Y1),t,Pl,l\J1lil}111 U:l\l;tflmIW"il1itl~ 

~~1II\l11,\)l},H")\ll1Vi"II~~1t~i\j')"'l\f:,Il111\lfl'llJ\Jlf':"'1~1t1flIU~.1Unlu~~lJjtif\tn\\14,'!nil 

(Hy;)l'UI. ~d~ 

fJ.!iJ;..~:r 
{~thtJl\1~~'l'lil1,)O~U\ll1 It'1\\UOlJ11{fll 

1'\11l\l~P!tlU:v'hrn~in'VUN;""111\1!11l'{'i 

3J1'llmll'nTl1\Y11'l11Jin~n'll~'Nm1\iU'1 
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Appendix I 

Background and Publication of Responsible Lecturers 
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.... .,j 
f11~'IJ'Vl 1 

~~~~v1~1~6~{'lJN~~v'IJ~~na~~ 
'lJ 'lJ 

~::~'IJ~~ruru1lJl~ 
'" '" 

1I~11'Vlm~m'Vlf'l1'U1f1V~1~1I1lf'lflll1'IJ\J1 ~1il:Jlll~3.i 

1. ~~nalJl~ 'IJ~Vmli'~n'il'lJruii\il m'1111~1 n1'~..ijVln1'S5'Sn'il'S::whnh::~'VIP1 
'lJ' , 

2. ~eJ - anfl 'U1,:j?lml~ l'Srun6'l 
'lI , 'I. 'V 

3. ~1~~~till'Vl1.:j1~1n1~ tl1,\)1'S~ 

4. a.:jn~ f"Iru::'IJ-:SVl1'S5~n,\)~~6'l::P1mjPl1"'\il~, 
5. ~~::~01~~m~1 

~::fi''lJ01~~m~1 a[J1U\Jn1~~m~1 
.. 

f'lru1~• . 
7::;(Ui!f13J~m~1 

a1~11~1 'VUI. 

5.1'lJ~t\JttJ11'V1 University of South 

Alabama, U.sA 

M.B.A. General 2537 

5.2 'lJ~t\Jt\J1\l\~ ~Vl11'V1tl1G1m:UtJ,:jtVI~ P1.U. - 2535 

6.NflIl1'U'Vl11l1~1n1~ 

6.1 1l1'U1il:J(NflIl1'U1il:Jli'v\JVI~1l 5 tJ) 
Supavadee Waroonkun and Peter J.Oswald(2016). An assessment of the English language skills 

of students in northern Thailand, Chiang Mai International Exhibition and Convention 

Centre, 3 February 2559. pp.427 - 437 

6.2 'IJ'Vlf'l113J 

6.3 VlUIli1v /~vna1~'Vl11l1~1n1~ 

nm.n-rI11'L1 ~P11\il'l1\J'V1'J, ~m1~ 11rut;]6'l, Peter Jonh Oswald(2560). En~lish Vocabulary. ISBN978­

616-429-951-1Villvifl~ll~1.~;jl:J.:j'L~3.i 
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7. U':i::i'l'Un1':itUVJ1.:I1"1./1n'l':i 

7.1 U':i::i'l'Un'l':itUn'l':ii'leJ'U 

7.1.1 ':i~~'Utl~'Y'Yll'1~ 8 tJ 

• Microeconomics 

• Macroeconomics 

• International Economics 

• Principles of Management 

7.2 U':i::a'Un1':itUn'l':ibtl'U~U~n'l!l11'VJfJ1iJW'U~/n':i':i2Jn1':iae'U1\'1tl1\l'W'Ucr (t11ii) 
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• U d 
~1li1'U'Yl 2 

U~~1~vl~1~~~~UN~~vu~~na~~.. .. 
~::~utl~rurul111~., ., 

3J'\Iil1'l'ltJlam'l'lf'lb'Ubgjfhl~3J'If'lgj~hlJ'U1 L;jtJ'Il~1i 

1. 'Vl~mWmJ~'It11';jD';jf;,nj'ru"w al'!Jl i'1Jln1';j..ijVln1';j5'jfh)'j~'It111ilU';j~b'VIf'1 

2. ~v -"ani! ' 'U1EJf\1f1f1iJ Jlfl1f\1?l' 
, " 

3. ~lLL'\Ii'll'l'VI1'11~lm~ e:!TimcJ 

4. a'ln~ Aru~U~'\Iil';j~';jii\lbb{;l~Pl{;lUf'11?l19l{ 

5. u~~1~m~ffn'l!l1 

'i::~um~Am~l amu'lJn1~ffm~n flru1~~~~U~~3J~n'\Yl al~11~1 'V'l.fl. 

5.1 u~'1J'l!11'V1 1J'It111'V1 EJlli'EJ'l'Il EJ'l'I M.BA 

(International Program) 

International Business 2553 

5.2 U~'l!'l!ll91~ 

'-­

1J'It111VlEJlli'mmJ'V'l B.B.A 

(International Program) 

International Business 

Management 

2550 

6.Ngj'l1'U'l'l1'11~lnl~ 

6.1 '11'lJ1~tJ(Ngj'l1'lJ1~tJlJv'lJ~gi'.:I 5 to 
~~i1rt!'v'f 'V'lil1'11~Vl~5~ uae f\1flfliJ JlA1f\1?l. (2559). LL'lJ1'l'l1'1n1'iW~'l.l1nwVleJ'ILVh.l1L;)'1Ln'l!lIll~Lf'l~'I!I~n~
""" ..

a~l'1a~~~'!Jv'l'lf3J~'lJU'lJ~'lJ~a'l eJ1U1vmj~3J ~'1~1~L'iitJ'Il~1i: a1'lJn~gjlU. dl'j?l1~iJnlnll.ii1\ll.1U, 'lI , ISld U lrl 

:'Id v d v
uVl 8 \ltltlVl 1 'It1Ul 79 - 90 

~~u'Uvi 'l'Iil1'11~Vl~5';j uae f\1f1f1iJ .tlA1f\1?l. (2559). a~am~ru'tlij'l;i'.:I~1~b;jtJ'It'VI1i~il~gj~vn1~viv'lL~tJ1 
"" " 

'lleJ'I,j'n'Viv'lL~tJ1~111'V1tJt'Unl~gf'lba~3Jn1~'Viv'lLvi£l1~.:I~1~Loij£l.:ll'\1i1i. dl~?l1~1'1Jln1'j3JVll1VlEJ1~EJ 

'It1e:Jn1"i1'l11'V1EJ tJ~ 36 mj't1~ 1 'It1ih 46 - 61 

1~uuvi 'l'IilP11~'VIB5~ uae f\1Ai1iJ Jlfl1f\1?l. (2559). U'lJ1'l'll.:1W~'lJlfi'ntJm'V'l~'lJfhill~1~LLU~~ul'l'ltJ 11113J
""" ..

'V'ltl~n'i~3J~il.:ln~3J~nfha151~ru~.!U'i~~1~U~U LyjvW\lAJ'lJlngj~'l'lG~gn~~LoijtJ.:Ii.:l. dl';j?l1'jn1~1'i1EJL~e:J 
IV tf tf :;:lId d vIV Q.I

'l'I\lAJU1~3J'lJU (3Jt{~EJf'11?l19l"ibb{;l~?lilfl3.Jf'11?lW"i u'VI 9 \ltluvll 'It1Ul 137 - 148 

1jjUUvi 'l'IilP1TI'VI~5';j uae f\1AJJii Jlfl1f\1?l. (2558). LL'lJ1'V11'1n1'iW\ll.I'lJ1AntJm'V'l~~Ill.nru';-q3J'tl'IJL;).:ILfl~~~n~ 

a~l'1a'i~fiilVl.:1~.:Iti'IJ~3J'Il'lJ'Ul'Uu:l.itlfn eJ1U1e:Jauihu'V'l.:l ~.:I'wi'~LoijtJ.:Il'V12.i. ~ih 44 - 58, .. 
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~~tJ'lJvJ	 V1.:J~l~'Vltli'j" LL'l~ .rl1,flJJil Jlfli.rml. (2558). LL'lJ1'V11-3m'SWw.lUlifltl.l11W~:lJ'lJULY1fl1~d~Ju~:lJ'IJ'lJ'l.hfl~: 
fl'SruAm~mltltliJVlii'lJ. 11'j"?l1'j"fl1'j1~m~E),W\ilJ'lJl'll~'lf'lJ (~'lJ'b'tJl'11?l(1\{LL'l~~.:JfI~I'11?l(1\1) tJvls mJuvll... , ,
 
'VI~1 108 - 121
 

~.i1tJ'lJvJ	 V1.:J~i~'Vl~li'j" LL'l~ .fl1f1JJil ,nfl1.f11?l. (2558). fll"HIIg'\llilgh'VIi'I.Jfll'S~liln'l'j"vifl.:lLvitl1tU,ij-3Vl1lilL~EJ-31Vl3.i 
L~fl61'lJfl.:lfl11:lJVi fl-3 nl'S'!Jfl-3Un'Vifl-3 LviEJ1'IJ11~U. 11'j?l1'j1'lllnT~~'VI11'V1tJl~m'l1{Eim 'Vl u{u tJ~ 8 

v .,I	 v 

QUU'Vl 2 'VI'lJl 62 - 72 

~.litJ'lJvJ V1'11'11~'Vl~li'j" bL'l~ .fl1f1lJil Jlfl1.f11?l. (2558). fl11:lJ~v-:ln'l'j"ijalU~1:lJ1unl'S,ijliln'l'j"nl"~vifl-:lLvlEJ1L~-:I 
UL111'!Jfl-:l'IJ11'IJ:lJ'!JULUhL:lJ:: ~h'I.J61mju:: EilU1m~EJ-3lill1 :ij-3Vl1f1L~EJ-31'1Il3.i. 11'j"?l1'j'l)(;Uf;\J1ii1'\ilJ\J tJvl 7 , ~ ~ 

w .,I	 " 
QUU'Vl 3 'VI'lJl 51 - 62 

'SfjtJuvJ 'I'l'lfli~'Vl~li'j" LL'l~ .fI1f1.flil Jlfli.fl1?l. (2557). LLU1'V11-:1n'l'SWw.lUlflnEJ.l11W 161~hl~ml'!Jfl-:lmi:lJ'lh::b'VIf1 

.. ~:lJJ11'IJ.:IghJ'.i::'lJlfl:lJL~'S13~n'lElIL'ilEJU: 'VhL~vL~EJ-:lLL61U. 11'i"?l1'i"-Urun 1l.n1\ilJ\J tJvl 6 mr~.yj 1 'VI'UI
II	 'U cQ uDk: 

46 - 59 

~fjtJ'lJvl V1'1fli~'Vltli'i" LLG'l:: .fI1f'1.flil Jlfll.f11?l. (2557). wn~n·mJfll'S~'lJ~Lf1'S13~ii'ilwm-WEJ.:ILL61::f111:lJa'll1'Um'S 
dJi	 'U IDI U lllI 1 

vil-31'U'!JEl-:l1alVlii'l'IJ:lJ'IJ'U flR:lJilJiilil.nru-n Ul'ULL:lhJfll tllU1Ellii'Ufl'lLLW.:I :ij-3Vl1lilL~EJ-:l1'\113.i.ll'i"fll'i"
"	 ~ 

o::ll QI .d	 4J ~ Q.I ~) ~l.d IV.cd II

fl1'lT'ilmVlElVl\ilJ'lJl'll~'lf'lJ(~'lJ'b'tJf'fl?l(1\'SLLG'l:l:?l.:lfl:lJi'11?l(1\'i" u'Vl 7 QUU'Vl 2 VI'lJl 56 - 68 ,	 , 

~\itJ'lJvJ V1.:1~i~'Vltli'i" LLG'l~ .fI1f1.flil J1f1i.fl161. (2557). bbU1Vm1'Um'SWw.l'Uln61V'VI6v1LVl:lJ1::a:lJLY1Elnl'SVm::~'lJ..	 ,~ 

:lJllil'S~I'lJLb'VIa.:lvifl-:lLviV1'VlI-:1i:i'.i'.i:lJ'lJ1~1'lJ,ij-:l'\ll1lilL;JtJ-:l1Vl3.i fl'SruAn131il'VItJ1'ULLvi-:l'IJ1~f1vV~hJ'VI'U'U~. 
11'j"61;'j"m'j"1.ijm~Ell~\lll'lJl'1lU'll'lJ (:lJ11'b'8i'11?l(1\ill'l::c:r'lfl:lJi'11?t(1\{) tlvl 7 'QUUvl 2 'VI~1 44 - 55 

~fjtJ'lJVi V1<!~i~'Vl~D'j Llm-: .fI1f1.flil ,nfll.f11l:l. (2556). LL'U1'V11.:1fl1'S.ww.l'Ulnl'.i\'iil-3bviEJ1L~<j1w.l'Ul)·mJ'IJ'ULeJl 
.... L~€Ifl11:lJet<jU'lJ. 11'j?l~'jfl1'ji.ijm~uW\ilJ'lJl'l1:lJ'l/'lJ (:lJ'lfl~tJi'11?i(1\iLL'l::~.:IfI:lJi'11611il{) tJvl 6 QUuvll 

'VIih 42-60 
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~~'l.l1'Vi~U1'l.l 1II13JU'l.l1tl~'lIru1tl'l·rl~i{jrhJ'V'Imwv{j'lleJ{jti1lJleJ~eJEI~::tn~ ~{j'Vi1~t'liEl{jt'Vi:li. 11"i6'l1"i 
'U " .. 

~Vni'VlCJ1~CJ'Ub"im"i:1'VlCJ11'!16'l1'l1bb'l::b'Vlflb'Ub'lV :u~ 21 tlUU~ 2 Vl1J1 74- 84 

6.2 'Uflfl113J 

7. tl"i::~'Un1'5rum{j1'l11n1'5 

7.1 tl"i::~'Un1"in1n1'5~tl'l.l 

7.1.1 "i~~UtJ~qjqj11'l~ 5 :u 
1. "i~u'lJti"in'il.f)jjmfl , " 
2. tl'lflm"i~VI"hltl'j~b'Vll'l 

3. 'Vl~~~n1'j'l'l'Yl'U'j~VI,.,h'lth::t'Vll'l 

4. 'UbCJu1CJn1'j~1'j::Vll1'ltl'j~b'Vll'l 
if Jt v ~ 

5. fl'"J1~'jt tJtl'lI'l'U'Vl1'lti'm'il"l'II , 

6. m'j~\1ln1'jti'jn";ij'j~Vl11'lth::b 'VII'!, 
7. ~~u'U1m'j~\1lm'j(j'jn'il"i::Vll1'lth~b'Vll'l, 
8. 'VI~~~n1'j~1'j::'Vil1'lth::b'Vll'l 

9. 'Vl~~~m'j~'l'Vl'U'j::Vl11'lth::b'Vll'l 

10. 'j~tJtJti'jn'il.f)jj.f)1f1 
, 'II 

11. b'l~6'l~mh::Vll1'lth~b'VIl'l 

12. i~CJti'jn'il 

13. tJ~'lJ~1bl'l'j~iin";ij'tltlbV1~m vltln1"i~\'lJ'U1~t'lv'U 
14. m"ii.N'Vl'U'j~Vll1'ltJ'j::b'Vll'l, 
15. m'j~\1lf11'jm'j~~l'lbb~::f11'j~1bihHl1'j 

16. f11'j~~f11'jt'1l'lml~'VIt5 
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U~:1~Bl~1~6N~UN~~Bu~~na~~ 
~ ~ 

~:~UU1cyq!1\ll~ 

:U~11'VlVl~En'Vlfl1'U1~~~1~3Nfl~i11'U'Ul L;lv~t\'l).j 
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